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EXECUTIVE AUTHORITY STATEMENT
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MS HLENGIWE MAVIMBELA
MPL

MEC's FOREWORD

| am humbled to deliver this consolidated Annual Performance Plan (APP) for the first time
under the banner of the new KwaZulu-Natal Department of Sport, Arts and Culture
(KZNDSAC). In the recent past, the Department of Arts and Culture, and the Department of
Sport and Recreation operated as separate entities with different accounting officers,
however, both were reporting under one political head.

When President Cyril Ramaphosa announced the realignment of Government by
consolidating the work of some of the departments, it made natural sense that the two
erstwhile departments that had similar mandates be consolidated into a single entity. In our
Province, Premier Sihle Zikalala pronounced on the formation of the new department, setting
in motion a process that has taken us this far.

We understand that change may bring some form of resistance among some of our
stakeholders, internally and externally, due to fear of the unknown. | however, appeal to all to
embrace this change. This should be an exciting moment for all of us as we now have an
opportunity to press the reset button and embark on the trajectory that will fit in with the
mandate of the 6t Administration, of creating a capable state that is people centered and
focused on service delivery.

A lot of work has already been done in amalgamation of the new department. This new
direction and mandate is clearly captured in the new vision of the Department: “A healthy,
creative, winning and socially cohesive Province through Sport, Arts, and Culture”.

While the challenges we had experienced over time in the sport, arts and culture sectors are
well documented, we must, on the other hand, not lose sight of the opportunities that this
situation might have inadvertently presented.

This reset, could afford an opportunity for the sport and arts sectors to emerge stronger,
better, or perhaps even fundamentally different than how they have been operating before.

Our main emphasis remains that of implementing the Ward-based Intervention Programme
(WIP) which focusses on promoting sport, arts and culture, contribute towards poverty
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alleviation at ward level through a number of programmes.

These include the arts development, through keeping arts alive, one ward one club, a Lifelong
Learning Programme, and a Nation Building Programme. The implementation of WIP in all
districts will be supported through the appointment of legendary artists and sportspersons and
administrators to conduct training and mentorship programmes, targeting up and coming
athletes and artists. This programme will assist beneficiaries in acquiring skills, while at the
same time create job opportunities. It will also include the establishment of more reading and
writing clubs and sports hubs whilst continuing to support the existing ones.

The legends will be deployed in communities and schools where they will share their vast
knowledge with young people at grassroots level. The school sport and arts programme are
a very critical arena where talent in sport and arts sectors can be identified, nurtured, and
developed. The Memorandum of Agreement with my Education counterpart gives clear
guidelines. and pathway for sport and arts development in the province.

In the past year, working together with our stakeholders, we started several initiatives that are
aimed at assisting the sport and creative sectors to recover and generate income. In the arts
sector, we rolled out the Keeping Arts Alive programme throughout the province to identify
talent and give emerging artists an opportunity to record their music. The KZN Culture and
Heritage Experience, hosted in Ugu District, was well received with over 100 artists and
crafters benefitting from the festival. Our goal is to see this festival grow bigger and better and
in the coming years we will incorporate sport activities in the programme.

In the sport sector, the province hosted several top-class events, including the COSAFA
qualifiers for the CAF Women's Champions League, which was won by Mamelodi Sundowns
Ladies — who also became overall winners of the continental honours. Other programmes
include the National Indigenous Games Festival as well as KZN and National Sport Awards.

In the coming year we look forward to the activities building up to the hosting of the Netball
World Cup to be hosted in Cape Town in 2023, including the Legacy Project and Netball
Friday’s programme. The KwaZulu-Natal Province is also looking forward to hosting the World
Table Tennis Championships in 2023. These events will contribute to economic growth
through sports tourism as well as opening participation opportunities for our youth in these
codes of sport.

We look forward to an exciting year ahead, and we will continue to champion the development

of the arts and sport sectors as we build a healthy, creative, winning and socially cohesive
KZN through Sport, Arts, and Culture.

.

Ms HGS Mavimbela, MPL MEC: Arts, Culture, Sport and Recreation

Page 3 of 201



KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

ACCOUNTING OFFICER STATEMENT

HEAD OF DEPARTMENT

Mr NP Chonco Ms CT Sifunda
DAC Accounting Officer DSR Accounting Officer

The year 2022-2023 is the year wherein we are hoping to achieve more than what we have
been achieving in the past financial years. We look forward to this year as the year that will
give us opportunities to explore the chalienges and the great possibilities that the creation of
a new department provides us. The merger of the two departments, namely, the Department
of Sport and Recreation and the Department of Arts and culture gives us an opportunity to
explore new ways of doing things and ensuring that the mandate that we have, as provided
for by the Constitution and the Executive Council of the KwaZulu Natal provincial government,
led by the Honourable Premier, Mr Zikalala, are vigorously pursued.

The past 12 months have been spent planning for the creation of this new department. Several
committees were put in place according to different workstreams to ensure that there is
planning, finance and human resource allocation as well as consideration of risks that are
associated with the creation of a new department.

The audit outcomes of the year 2020-21 give us a lot of material to consider when forming
this new department. There are areas that we have to improve on and there are areas that
we have to ensure that we maintain the high standard of service delivery to the people of
KwaZulu Natal. The officials have been given strict instructions related to monitoring our
performance, procurement of goods and services to historically disadvantaged individuals and
business entities, as well as ensuring that the financial resources are used for the purposes
that they were intended for.

As a Department we remain committed to building a capable, ethical and incorruptible system
of service delivery. We will do this by ensuring that all our four programmes, namely,
administration, cultural affairs, library and archives services, and sport and recreation, are
purpose driven. The main purpose of these programmes is to transform the sport, arts and
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cultural environment through integrated, sustainable, capacity development and economic
empowerment programmes for all citizens.

In pursuance of our vision, we have set ourselves key outcomes, being compliant and
responsive governance, increased economic contribution of the Sport, Arts and Culture
sector to the KZN GDP, a healthy, active province with a lower incidence of non-
communicable diseases, a winning Province with an institutionalized Talent Identification and
Optimisation System, and improved participation of communities in sport arts and culture
platforms to create a diverse socially cohesive society with a common national identity.

To achieve this, our key focus for this year is to build an efficient and effective core of
administration, prioritising the provision of infrastructure for delivery of our services,
implement healthy lifestyle programmes, and engage communities in social dialogues and
promote positive social values. Most of, if not all, our work will happen at ward level, ensuring
that there is public engagement and participation of grassroot communities, especially in the
rural areas.

(= Q@@'

Ms CT Sifunda Mr NP Ch;unco
DSR Accounting Officer DAC Accollmting Officer

|

|
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OFFICIAL SIGN - OFF

It is hereby certified that this Annual Performance Plan:
% 4, @
e Was developed by the management of the Department of Sport, Art and Culture KwaZulu-Natal, in
consultation with relevant staff, officials and stakeholders, as well as under the guidance of the MEC for
Sport, Art and Culture Ms HGS Mavimbela, MPL.

e Takes into account all relevant policies, legislation and other mandates for which the KZN Department of
Sport and Recreation is responsible.

e  Accurately reflects the outcomes and outputs which the KZN Department of Sport, Art and Culture will
endeavour to achieve over the period 2022-2023.

/

Mr S Memela Ms S. Hassim
Acting CD: Planning, Strategy and Reserach CD: Corporate Strategy
Ms Z Buthelezi Ms N Gq‘c;T; ¥ ]
Chief Financial Officer Chief Financial Officer

=i o0 o
Ms CT Sifunda MrNPCHonco
DSR Accounting Officer DAC Accdunting Officer

Ms HGS Mavimbela, MPL
Executive Authority
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LIST OF ACRONYMS
ACRONYMS AND ABBREVIATIONS ]
ACH Arts, Culture and Heritage HLT Human Language Technologies
AG Auditor-General HOD Head of Department
ANC African National Céngress HRM Human Resource Management
APP Annual Performance Plan ICT Information and Communication
Technology
BEE Black Economic Empowerment iDP Integrated Development Planning
BBBEE Broad-based Black Economic Empowerment | IGR Inter-Governmental Relations
CAC Community Art Centre IKS Indigenous Knowledge System
CATHSSETA| Culture, Arts, Tourism, Hospitality and Sports | IPAP Industrial Policy Action Plan
Sectoral Education and Training Authority
CBO Community Based Organisation IR International Relations
CcCl Cultural and Creative Industries KDDM Khawuleza District Development
Model
CEO Chief Executive Officer KMO Key Measurable Objectives
CFO Chief Financial Officer KPA Key Performance Area
DAC Department of Arts and Culture KRIMDIOF KwaZulu-Natal Records Managers and
Deputy Information Officers
DG Director-General KZN KwaZulu-Natal
DoE Department of Education KZNACC KwaZulu-Natal Arts and Culture
Council
DoH Department of Health KZNDAC KwaZulu-Natal Department of Arts and
Culture
DORA Division of Revenue Act KZNPGNC KwaZulu-Natal Provincial Geographical
Naming Committee
DPME Department of Performance Monitoring and | LIASA Library and Information Association of
Evaluation in the Presidency South Africa
DSR Department of Sport and Recreation LHR Liberation Heritage Route
ENE Estimates of National Expenditure LSEN Learners with Special Educational
Needs
EPWP Expanded Public Work Programme MEC Member of the Executive Committee
FCAC Federation of Community Art Centre M&E Monitoring and Evaluation
FCS Framework for Cultural Statistics MGE Mzansi Golden Economy Strategy
FCS Framework for Cultural Statistics MIG Municipal Infrastructure Grant
FET Further Education and Training MPL Member of the Provincial Legislature
GEYODI Gender, Youth and People with Disabilities MOU Memorandum of Understanding
GIS Geographical Information System MPAT Management Performance
Assessment Tool
GM General Manager MSP Master Systems Plan
GRAP Generally Recognised Accounting Practice MTEF Medium Term Expenditure Framework
GWMES Government-Wide Monitoring and Evaluation| MTSF Medium Term Strategic Framework
System

Page 6 of 201



KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

CONTENTS
No Section Page |
EXECUTIVE AUTHORITY STATEMENT N
ACCOUNTING OFFICER STATEMENT
List of ACRONYMS
Official Sign-off
PART A: OUR MANDATE
1.0 LEGISLATIVE AND POLICY MANDATES
2.0 INSTITUTIONAL POLICIES AND STRATEGIES
3.0 RELEVANT COURT RULINGS
PART B: OUR STRATEGIC FOCUS
1.0 UPDATED SITUATION ANALYSIS
EXTERNAL ENVIRONMENT ANALYSIS
INTERNAL ENVIRONMENT ANALYSIS
2.0 Stakeholder Analysis
PART C: MEASURING OUR PERFORMANCE
1.0 INSTITUITONAL PROGRAMME PERFORMANCE INFORMATION
1.1 Programme 1: Administration
1.1.1 Purpose
1.1.2 Sub-Programme: Office of the MEC
1.1.2.1 Purpose
1.13 Sub-Programme: Corporate Services
1.1.31 Purpose
1.1.4 Outcomes, Outputs, Performance Indicators and Targets for
Programme
1.1.5 Explanation of Planned Performance Over The Medium Term Period
1.16 Programme Resource Considerations
1.2 Programme 2: Cultural Affairs
Purpose
Sub-Programme
Explanation of Planned performance over the Medium Term Period
1.3 Programme 3: Library and Archive Services
Purpose ]

Page 8 of 201



KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

Sub-Programme
Explanation of Planned Performance over the Medium Term Period
1.4 Programme 4: Sport and Recreation
Purpose
_ Sub-Programme: Management
Sub Programme: Sport
Sub Programme: Recreation
Sub Programme: School Sport
1.5
Strategic Policy Direction
Description of Planned Quality Control Measures
Programme Resource Considerations
Overview of 2022-23 Budget and MTEF Estimates
Analysis of Constraints and Measures Planned to Overcome Them
Updated Key Risks
2.0 PUBLIC ENTITIES
3.0 INFRASTRUCTURE PROJECTS
4.0 PUBLIC PRIVATE PARTNERSHIPS
5.0 DISTRICT DEVELOPMENT MODEL
PART D: TECHNICAL INDICATOR DESCRIPTIONS (TID)
Annex A
Annex B
Annex C
Annex D

Page 9 of 201



KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

PART A: OUR MANDATE
PART A:

1. CONSTITUTIONAL MANDATE

The KZN Department of Sport, Arts and Culture (KZNDSAC) derives its primary
mandate from the Constitution of the Republic of South Africa, Act 108 of 1996.

The Preamble of the Constitution states that “We, the people of South Africa believe that
South Africa belongs to all who live in it, united in our diversity.” It further states that “We
adopt the Constitution as the supreme law of the Republic so as to heal the divisions of
the past and establish a society based on democratic values, social justice and
fundamental human rights.”

It is within this broad constitutional context that the important role of sport, arts and
culture in shaping the country’s identity, perception of itself and how it relates to the
international community of nations is recognised. The Department must preserve,
develop, protect, promote and lift the mood through sport, arts, culture, heritage and
linguistic diversity and legacy of South Africa. It is to lead nation-building and social
cohesion through societal transformation.

2. LEGISLATIVE AND POLICY MANDATES

The two departments which are KwaZulu-Natal Sport and Recreation, and KwaZulu-
Natal Arts and Culture are in a process of establishing a new Department which will be
called KwaZulu Natal Department of Sport, Arts and Culture. The decision to embark on
the establishment of a new Department: Sport, Aris and Culture emanates from the
reconfiguration of government Departments which was pronounced by the State
President in June 2019. Subsequently the Kwa-Zulu Natal Provincial Executive Council
made a pronouncement on 19 December 2020 in this regard.

The configuration of the 6" administration introduces a number of changes to the previous
configuration of the Provincial Executive and Departments. Departments that support the new
Provincial Executive portfolios are impacted as follows:

e Some Departments remain mainly unchanged, but require changes to
nomenclatures to conform to the Provincial Executive Portfolio designations

e Establish new Departments, by merging or splitting new Departments
e Transferring functions to and from Departments
e Abolish redundant Departments

In terms of the Provincial Macro Organisation of Government (PMOG) approach, future
organisation of Departments must be aligned to new strategic plans and Government priorities.
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Chapter 3, of the Public Service Regulation of 2016 is about planning, organisational
arrangements and service delivery, whereby regulation 25 states that:-

(1) An executive authority shall prepare a strategic plan for his or her department that
(a)states the department's core objectives based on constitutional and other legislative orf
unctional mandates;

(b)descryibes the core and support activities necessary to achieve the core objectives, avo
iding duplication of functions;
(c)describes the targets to be attained in the medium term;
(d)sets out a programme for attaining those targets;
(e)specifies information systems that
(ilenable the executive authority to monitor the progress made towards achieving those
targets and core objectives;
(ii)support compliance with the reporting requirements in regulation 31 and the informati
on requirements, referred to in regulation 70; and
(ii)enable service delivery through the use of information and communication technolog

y; and

( f )complies with the requirements in regulations 5.1 and 5.2 of the Treasury Regulations.

(2) Based on the strategic plan of the department, an executive authority shall

(a)determine the department's organisational structure in terms of its core mandated ands
upport functions

(Din the case of a national department or national government component, after consultati
on with the Minister and National Treasury; and
(i)in the case of a provincial department or provincial government component, after con
sultation with the relevant Premier, the Minister and the relevant provincial treasury;
(b)define and create the posts necessary to perform the relevant functions of the departme
nt while remaining within
(i) the current budget;
(ithe Medium Term Expenditure Framework of the department; and
(iii)the norms and standards determined by the Minister for post provisioning for occupati
ons or categories of employees;
and the posts so defined and created shall constitute the department's approved establis
hment;

1. LEGISLATIVE AND POLICY MANDATE

The following table provides a comprehensive list of Sport, Arts and Culture legislative
frameworks.

Legislation Regulations/ instructions

1 Public Finance Management Act No. 1 0f 1999 Treasury Regulations '
2 The Provincial Risk Management Framework 2009 Risk Management Strategy |

3 | Prevention and Combating of Corrupt Activities Act Fraud Prevention Stra-tegy
L Nesmeraed [tk
4 Preferential Procurement Policy Framework Act Supply Chain Management Regulations |
5 ~Broad-Based Black Economic Empowerment (B4 “Supply Chain Management Regulatic;\s_ |
| BBEE) No. 53 of 2003 |

|

stice Act No. 3 of 2000 i
|_ | “Promotion of Access to Information Act No. 2 of 2000, ==l __?

l 6 _Fgmotion of Administrative Ju
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8

10

_9___

Protection of Personal information Act (POPY)

Basic Conditions of Employment Act

|

Public Service Act No. 103 of 1994, as amended

« Public Service Regulations 2006

« Code of Conduct for the Public Service

e White Paper on Human Resource
Management

« National Vetting Strategy lIssued by the
Minister of Public Service

» Toolkit on Recruitment and Selection issued

.

|

by the Public Service Commission
11 i Labour Relations Act 66 of 1995 as amended e General Public Service Sector Bargaining
Council Regulations
12 Occupational Health and Safety Act 85 of 1993 | Employee Health and Wellness Framework
| of 2009
13 Basic Conditions of Employment Act No. 75 of 1097 | o |
14 | Public Service Regulations 2016 . |
15 " Prevention and Treatment of Drug Dependency Act_- Smoking and Other Workplace Legislation
20 of 1992 |
16 Employment Equity Act 55 of 1998 « The Gender Equality Strategic Framework for
the Public Service 2008
17 Skills Development Act 97 of 1998 as amended « Human Resources Strategic Framework for
the Public Service Vision 2015
18 Electronic Communications and Transactions Act No.
37 of 2007
19 Compensatlon for Occupational Injuries and Disease
(Women'’s Compensation) Act No. 130 of 1993
20 Unemployment Insurance Act No. 32 of 2003
21 Long-term Insurance Act 53 of 1995
22 King (IV) Report on Corporate Governance '|
23 Government Employee Pensions Law \
24 r Usury Act 73 of 1968 ' - o
25 | Medical Schemes Act 131 of 1998 o J
26 | " Prevention of Family Violence Act 133 of 1993 - |
|_27—l Income Tax Amendment Act t No. 168 of 1993 - [
|28 _l_ " Public Audit Act No. 25 of 2004 o e
E VAT ActNo 610f 1993 \ - _:|
|?) '[_ T Tax Amnesty Act No. 19 of 1995 . o 1

Companies Act No. 71 of 2008

__,\(____

SECTOR SPECIFIC LEGISLATIONS

Legislation

Regulations/

36 South African n Geographical Names Councﬂ Act No 11
|38 | SouthAfrican Beodmp o

Leglslatlon specific to Sport, . Arts and Culture

instructions

" Cultural Promotion Act No. 119 of 1998
" Gultural Affairs Act 65 of 1989
~National Arts Council Act No. 56 0f 1997
T KZNAfs 7N Arts and nd Culture re Council Bll12—0i4——

8 0f 1998 _[_
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| 37 I KwaZulu-Natal Archives and Record Services Act No. 8 of 2011 | l

Archives and Records Management Amendment Bill, 2009

[hlelihtiaais e vy ey
KZN Provincial Archives and Records Management Regulations,
2014

Service of South Africa Act, 4

Kwa-Zulu Natal Library Act No. 18 of 1980

o
Ordinance of 1973 and regulations ordinance 26 of 1973
B

Guidelines for the
Restitution of Heritage
Resources Agency, Draft
4 July 2004

" National Heritage Resources Act No. 15 of 1999

I
KwaZulu-Natal Heritage Act No. 10 of 1997
White Paper on Arts Culture and Heritage, 1996.

R (P T (S S—
Kwa-Zulu Natal Parliamentary Officials Languages Act No 10 of 1998| Archives and Records

Regulations, 2013 ‘

[ ——
Pan South African Language Board Act No. 59 of 1995 section 8(a)
KZN Archives and Records Service Act No 8 of 2011

Boxing and Wrestling Control Amendment Act, 1998

Boxing and Wrestling Control Second Amendment Act, 1998

National Sport and Recreation Amendment Act

— -

Safety at Sports and Recreational Events Act

South African Boxing Act

-

South African Combat Sports Bill

South African Institute for Drug Free Sport Act ‘
‘ 5 <\ South African Sports Commission Amendment Act —ll— |
| 59 \ South African Sports Commission Act | |
__'________ —_——— - —— e ————— e —
60 South African Sports Commission Second Amendment Act T ﬂ
61 e o o = |
rt &R tion A
R — | .
3. INSTITUTIONAL POLICIES AND STRATEGIES OVER THE FIVE-YEAR PLANNING
PERIOD

31 CROSS-CUTTING POLICIES AND STRATEGIES
Election Manifesto 2019

The Manifesto is articulated as ‘5 coherent and bold people’s plan for a better life for all,
addressing the persistent realities of unemployment, poverty and inequality’
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The seven priorities of the manifesto are as follows:

1.

o o » DN

7.

Transforming the economy to serve all the people.
Advancing social transformation.

Security and comfort for all.

Safe communities, safe lives.

Capable, honest government.

A nation united in diversity.

South Africa, Africa and the world.

The Department of Sport, Arts and Culture identified the following key areas which it will

contribu
(@]

o

te towards:
the creation of more decent jobs and in terms of the creative industries.

Promote and support the diverse creative industries, from folk art, festivals, music,
books, paintings, performing art to the film industry, broadcasting and video games.

Develop and implement cultural projects in schools and communities that raise
awareness of career opportunities in the creative industries.

Promote and invest more in museums, archives, heritage and cultural projects. These
will include support to conserve, protect and promote the countries Liberation History
and Heritage, archives, struggle sites, values, ideas, movements, veterans and
networks.

Work with stakeholders to ensure that innovators and artists are justly rewarded for
their labour in the digital age and protect the copyright of artists.

Produce more local content and investment in local infrastructure especially in
townships and rural areas.

Develop skills in capital raising, post-completion and distribution.

Provide capital for producing content and extending funding to address sales,
marketing and distribution.

Ensure demand for creative goods and services by tourists through supporting the
development of creative industries.

Promote a nation united in diversity;

Work to unite all South Africans to overcome the divisions of the past, build a
country in which all belong, and in which all feel at home

Implement indigenous language programme in schools and elsewhere.

Celebrate all cultures during national holidays and include all South Africans.

Building a united and democratic South Africa free from all forms of racism,
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sexism, xenophobia and hate crimes.

« The struggle for non-racialism requires overcoming the legacy of inequality
left by colonialism and apartheid.

« Promoting the values on non-racialism and tackling incidents of racism.

National Development Plan 2830
The National Development Plan aims to eliminate poverty and reduce inequality by 2030.

In terms of the NDP social cohesion needs to anchor the strategy. To build a socially cohesive
society, South Africa needs to reduce poverty and inequality by broadening opportunity and
employment through economic inclusion, education and skills, and specific redress measures,
promote mutual respect and inclusiveness by acting on the constitutional imperative that
South Africa belongs to all who live in it, and that all are equal before the law; and deepen the
appreciation of citizens' responsibilities and obligations towards one another.

The Department contributes to the following chapters of the NDP as follows:
Chapter 15: Transforming society and uniting the country

We seek to build a society where opportunity is not defined by race, gender, class or
religion. In order to resolve the divisions a united and cohesive society is a precondition.
To this end, South Africans should:

Foster a feeling of belonging with accountability and responsibility

Ensure that different cultures are respected and enjoy equal citizenship

Build trust which is associated with stronger economic performance

Craft and implement a social compact based on shared responsibility for the
development of South Africa

Redressing the past requires increasing the rate of economic growth, increasing labour
absorption into the economy, promoting entrepreneurialism and providing stimulating
and rewarding career paths.

There is a need for increased interaction between South Africans of different social and
racial groups and a broad-based knowledge and support for a set of values (embedded
in the Constitution) shared by all South Africans.

Chapter 15 further states that transformation does not depend on a technical process
but rather on the participation of citizens that is mobilised, active and responsible
citizenry.

NDP Chapter 3: Economy and employment

In terms of the NDP, the country needs to create about 11 million jobs by 2030.
Government needs to support SMMEs, focus on capacity building, skills development
and facilitate public private partnerships.

The role of state is to enable economic development through the provision of services
and infrastructure, create equal opportunities for all o participate in terms of employment
equity and ensure that the most vulnerable groups (Women, Youth and People with
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Disabilities) are protected and given a chance to live up to their full potential
Chapter 6: Inclusive Rural Economy

The NDP states that in certain rural areas (Wild Coast, Port St Johns) Tourism offers
opportunities to enhance people’s livelihoods. These are dependent on institutional
support and the level of involvement of 'ocal communities. Linked to this is the craft
market, because globally and in South Africa, the size of the creative industry is
projected to grow.

Chapter 7: South Africa in the region and the world

Integration of South Africa with Africa and the World should proceed in three aspects:
v Regionally, in Sub-Saharan Africa
v Continentally, in the context of Africa’s progression toward political and/or
economic union
v Globally, strengthening relations with BRICS and ensuring that Africa remains an
important part of global production, value chains and preventing a re-
marginalisation of the continent.

Chapter 13: Building a Capable State

In a society with deep social and economic divisions, neither social nor economic
transformation is possible without an effective state. There is an unevenness in capacity
among the three spheres of government due to a complex set of factors including
tensions in the political-administrative interface, instability of the administrative
leadership, skills deficit, the erosion of accountability and authority, poor organisational
design, low staff morale and inappropriate staffing. The determination is to ensure that
Government has committed people with appropriate skills and is capable of being
transformative and developmental to achieve NDP goals.

The key fundamental objective of this Sixth Administration of democratic South Africa is
to address the triple challenges of poverty, inequality and unemployment through higher
rates of economic growth, the creation of more jobs and the provision of better services
to the people of South Africa. There is no doubt that the country has already made
meaningful progress in the achievements of the MTSF milestones, however, there is still
more work to be done. In the current MTSF the government's focus is more streamlined
and focuses on the following priorities:

Priority 1: A capable, ethical and developmental state.

Priority 2: Economic transformation and job creation.

Priority 3: Education, skills and health.

Priority 4: Consolidating the social wage through reliable and quality basic services.
Priority 5: Spatial integration, human settlements and local government.

Priority 6: Social cohesion and safe communities.
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Priority 7: A better Africa and world.

Provincial Growth and Development Strategy 2021

The Provincial Growth and Development Strategy and Plan (PGDS and P) is aligned to the
National Development Plan and the Medium -Term Strategic Framework 2019-2024 and the
Revised MTSF 2019-2024. It incorporates the national and provincial policy imperatives. it
provides the vision developmental vision for the Province as follows:

“By 2030 KwaZulu-Natal will be a prosperous Province with a healthy, secure and
skilled population, living in dignity and harmony, acting as a gateway to Africa and the
World.”

The PGDS Priorities are fully aligned to the Revised MTSF 2019-2024. In this regard, the
Department contributes significantly to Priority 6: Social Cohesion. It also contributes
toward Priority 2 — Economic transformation and Job Creation, as well as Priority 3 in the
context of healthy lifestyles. This is outlined further down in this document.

Alignment of Departmental Outcomes to Revised Medium-Term Strategic Framework
(RMTSF) and PGDS 2021

The KZN Provincial Government has aligned itself to this visionary roadmap through the
identification and articulation of provincial priorities as outlined in the KZN PGDS 2021 which
sets the high-level tone and direction for planning by provincial departments in KZN. The
Department has further aligned its outcomes to the manifesto focus areas, MTSF, Provincial
Priorities. This alignment is reflected in the table below and the focal area for Sport, Arts and
Culture:

Table 2: Alignment Medium Term Strategic Framework (MTSF)

Sport, Arts and Government KZN Piliars
Culture Quicomes Priorities
Compliant and Priority 1: A Priority 8. Build a caring
responsive capable, and incorruptible
governance. ethical, and government
developmental
state
Increased economic Priority 2: Priority 2. Job Creation
contribution of the Economic Priority 3 Growing the
Sport, Arts and transformation economy
Culture sector to and job creation
address poverty,
unemployment and
inequality
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Increased Priority 3 Priority 5. Education,
participation of Education, health and skills
communities to Skills and development

develop a creative, Health

active, healthy and

winning province

A diverse socially Priority 6: Social Priority 7 Building a
cohesive and Cohesion and peaceful province
moralistic society Safe
with a common Communities
identity and national
pride

Language Policy

Section 6 of the Constitution provides the principal legal framework for multilingualism, the
development of the official languages and the promotion of respect and tolerance for South
Africa’s linguistic diversity. It determines the language rights of citizens, which must be
honoured through national language policies. The Constitution also emphasises that all official
languages must enjoy parity of esteem and be treated equitably, thereby enhancing the status
and use of indigenous languages, with government taking “legislative and other measures’ to
regulate and monitor the use of disadvantaged indigenous languages.

The language policy takes cognisance of the constitutional provisions on multilingualism and
is in concert with government’s goals for economic, socio-political and educational growth. Its
aims are to:

o Promote the equitable use of the eleven official languages;
o Facilitate equitable access to government services, knowledge and information;
e Ensure redress for the previously marginalised official indigenous languages;

« Initiate and sustain a vibrant discourse on multilingualism with all language
communities;

e Encourage the learning of other official indigenous languages to promote national
unity, and linguistic and cultural diversity; and

¢ Promote good language management for efficient public service administration to
meet client expectations and needs.

Honoraria Policy

As part of its contribution to the Provincial and National Plans, the KZN Department of Sport,
Arts and Culture has a mandate to make strategic intervention to enhance service delivery
and promote the Cultural Creative Industry (CCl) in the province. This is to be achieved
through the three spheres of government, the different government sectors, and the active
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participation of government's partners in the business community and organised labour. The
key challenge that government faces is to align and harmonize these structures and the
financial as well as human resources at its disposal so that it can achieve the overarching
goals of eradicating poverty, creating employment and laying the foundations for accelerated
economic growth as envisioned in the KZN Provincial Growth and Development Plan.

It is within this context, that the Department of Sport, Arts and Culture has introduced an
Honoraria and Special Payment Policy to harmonise the Cultural Creative Industries which
have been perceived as unstructured and fragmented. The exploitation of artists, which is a
consequence of the absence of a standard artist fee policy, has gained notoriety since it is
believed that it has resulted to a gross abuse of artists in various forms.

On the other hand, there is a need to mitigate against any risk emanating from unregulated
processes and procedures in the sourcing of services, categorisation of artists, and
determining of the remuneration. It is against this backdrop that the KZN Department of Sport,
Arts and Culture has identified a need for the provision of a framework for the remuneration
of artists for the services rendered across all forms of artistic genres. This policy unifies
financial response on payment for services rendered by different categories of artists,
language and cultural practitioners to all government departments.

Framework on Gender Responsive Planning, Budgeting, Monitoring, Evaluation and
Auditing (GRPBMEA).

The Department of Women, Youth and Persons with Disabilities (DWYPD) developed a
framework on Gender-Responsive Planning, Budgeting, Monitoring, Evaluation and Auditing
(GRPBMEA) which was adopted by Cabinet on 27 March 2019 for implementation by the 6th
overnment administration. As such, the plan must find expression in all the government plans
especially addressing the issues of gender. It integrates an evidence-based approach to
public policy and results-based management. |t entails mainstreaming gender across the
public policy cycle through engendering planning, budgeting, monitoring, evaluation and
auditing systems in order {o achieve South Africa’s constitutional vision of a non-sexist
society.

State of The Province Pronouncements And Lekgotla Resolutions (2022)

In pursuance of the pronouncements KZN Cabinet Lekgotla- and subsequent pronouncement
by the Premier in the State of the Province Address, the Department of Sport , Art and Culture
will ensure that;

1. Al critical and funded posts to be filled urgently (both at local and provincial
government level).

2. Use government procurement {o enhance localisation and create more
opportunities for SMMEs.

3. intensify the implementation of the EPWP and projects for Mass Job Creation
4. develop and implement impactful programmes for the vulnerable groups in line with

their core mandate.
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5.

10.

11.

12.

13.

14.

15.

16.
17.

submit 2022/23 and subsequent years’ Women Economic Empowerment
Programmes.

Integrate vulnerability implementation to Performance Agreements of all officials
particularly Accounting Officers and Senior Management Service.

Ensure allocation of Gender Focal Persons in all Departments and Municipalities
to ensure coordination and implementation of provincial plans for vulnerable
groups.

digitize all government operations, service delivery systems, and communication
systems.

Healthy lifestyles, occupational Health and wellness programmes will be prioritized

consider employing lifestyle coaches to implement the healthy lifestyles
programme in all districts.

Promote elite athletes through high performance programmes to increase the
number of Podium finishes at international competitions to promote national pride.

Develop key developmental programmes to create more access to rugby, cricket
and water sport for people from rural and disadvantaged backgrounds.

Implement a Ward-based Intervention Programme (WIP) designed to reach broad
sectors of the populations, including marginalized groups, and affording them
access to participation and a share in the wider sport community.

Strengthen SCMR mechanisms through the appointment of SCMR Champions
(reporting directly to the HODs) in order to intensify the implementation of SCMR
in the Province.

Men’s Dialogues programme will continue in all districts and with relevant civil
society organisations and civil society.

support the roll out of Sport Against Crime.

Participate in a Crime Summit that will address the causal factors into the culture
of Violence and Murder in KwaZulu-Natal. The summit must also deal with the
issue of violent protests that result in the destruction public infrastructure. The
Summit must align National Crime Prevention Strategy with the Social Cohesion
and Moral Regeneration Plan.

State of the Province Address

1.

2
3.
4

Hosting of KZN Cultural and Heritage Experience.
Provincial Social Cohesion and Moral Regeneration programme.
Social cohesion through sport and recreation.

Major provincial sport, arts and culture events linked to tourism and economic
growth.
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3.2
3.24

Institutional Strategies (Sector Specific)
Mzansi Golden Economy Strategy

The MGE’s main aim is to reposition the arts, culture and heritage sector as key players
in government’s programme of action for social cohesion, creation of sustainable jobs
and ensuring social and economic development. It seeks fo optimize the contribution of
these sectors to achieve the ideals of the New Growth Path.

The purpose of MGE is to make strategic investments to optimize the economic benefit
of the Arts in South Africa. By improving investment in key areas of the creative
economy, it is anticipated that job creation and productivity will be enhanced and the
sector's global competitiveness will be increased.

3.2.2 Social Cohesion and Moral Regeneration Strategy

South Africa is still wrestling with the creation of a socially cohesive and morally
responsive nation. While on the one hand, the Constitution and the state enjoy
widespread political legitimacy and support, this exists simultaneously within a highly
contested national question emanating from gross social and economic inequalities. For
instance, land is in the hands of a few, there is poverty, high rates of unemployment
accompanied by severe conflict which manifest in endemic violent political protests,

violent crime including recurring murders committed in competition for space in politics
and business, and rampant corruption in government.

In addition, despite the apparent lull, racial tensions periodically rear their ugly head
reminding the nation that the colonial and apartheid past expressed In contrived
contrasting identities manifest in white superiorityand black inferiority, still linger in the
present. Studies conducted to date point at structural socio-economic challenges as
constituting the foundation of threats to social cohesion, and particularly cite colonialism
and apartheid socially engineered skills, capital and opportunities as having bequeathed
South Africa with a legacy of unemployment and inequality. 1t is against this that the
KwaZulu-Natal Provincial Government developed a strategy for social cohesion and
moral regeneration.

3.2.3 Youth Development Strategy

The National Youth Policy 2030 and the Provincial Integrated Youth Development
Strategy (PIYDS) came at a time when the country is battling with pandemics, including
the Gender-Based Violence Femicide (GBVF) pandemic. The PIYDS is intended to be
an implementation tool for the first five years of NYP (2030) which has recently been
approved by Cabinet and forms part of the youth sector contribution to the
developmental goals expressed in the National Development Plan (NDP) and has been
given substance in the Medium Term Strategic Framework (MTSF).

It is intended to be an implementation tool for the first five years of National Youth Policy
(NYP) 2030 programs to be carried out by implementing agents.

The PIYDS provides a brief overview on the youth population and the current challenges

Page 21 of 201



KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

facing the youth. It presents a road map for engaging the youth of the Province to take
their rightful place in the strategic developmental initiatives which seek to transform the
Province into a prosperous one. The objective of the Strategy is to forge synergy and
integration amongst all stakeholders to advance youth development in the Province.

The Strategy is premised on the five pillars of the National Youth Policy 2030, namely;
Quality Education, Skills and Second Chances; Economic Transformation,
Entrepreneurship and Job Creation; Physical and Mental Health promotion, including
mitigations against pandemics; Social Cohesion and Nation Building; and Effective and
Responsive Youth Development Machinery.

Furthermore, the Strategy is crafted to guide government and social partners to align
programmes to provincial priorities and radically improve the response to youth
development needs in the Province. The success of the Strategy lies in the collective
efforts of key role players, working together to ensure a skilled, capable and empowered
youth in the Province. The Office of the Premier is the custodian of the PIYDS and
provides leadership, coordination, monitoring, evaluation, and oversight role for the
implementation of the Strategy.

3.2.3 Heathy Lifestyle Strategy

The Healthy Lifestyle Programme is a DSR and DoH initiative that provides communities
with free sport and other structured physical activity programs. The program is run in
828 wards throughout KZN.

The program aims to engage traditionally inactive citizens in sport and other structured
physical activities, and through a positive and fun experience, develop a love for an
active lifestyle that motivates them to form or join a local sporting / recreational club
supported by provincial federations / organizations.

The KZN DSR manages the program provincially through a network of locally based
sport coordinators placed in “war rooms”. The coordinators assist schools, ECD centers,
and senior citizens’ organisations by facilitating the program, recruit and/or train
community coaches/play leaders, and work with local clubs and organisations to
increase membership.

The Healthy Lifestyles program began through the Siyadlala Community based
programme in 2005 as a response to a number of social challenges, including social ills,
decreasing participation in physical activity, mounting time and financial pressures on
families making it difficult for spending time on extracurricular physical activities for their
children, and declining daily physical activity programmes within schools

The Healthy Lifestyles program is free, and in a year each child or adult can receive a
minimum of 144 free activity sessions, support on eating healthy, access to equipment
and support from trained coaches and activity leaders.

Since 2005, approximately 16M people have participated in the Department of Sport and
Recreation mass participation programme in accumulative terms. Up to 1.6M children
have been participating in the program, including approximately 6000 schools in KZN.

The Healthy Lifestyles program reaches all areas and people including senior citizens
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and children in rural, remote and low socio-economic areas including people with special
needs.

Over 20552 community coaches /coordinators have been trained by the Department of
Sport and Recreation to deliver the healthy lifestyles program since 2005.

The following are the activities that will be delivered through the Healthy Lifestyle
Programme: tootball, netball, rugby, cricket, gymnastics, volleyball, hockey, softball,
indigenous games, youth camps, golden games, learn and play, big walk as well as
other structured physical activities such as dance, aerobics and yoga skills.

3.2.4 National Sport and Recreation Plan

The National Sport and Recreation Plan (NSRP) outlines the implementation plan for
the sport and recreation policy framework captured in the White Paper. Whilst it is
envisaged that the White Paper will remain relevant until 2019, the NSRP will be
reviewed annually.

The NSRP is the end product of a structured process of broad consultation and robust
debate with a diverse and encompassing group of stakeholders representing the South
African sport and recreation sector.

The NSRP commences with a background reflecting historically where we come from
and some of the significant milestones achieved in establishing a democratic, nonracial
sport system for our country. The structure of the document is outlined in the preamble
where-after attention is given to the process of developing the NSRP and the legal
framework regulating the NSRP.

When describing the Vision 2020, the expected outcomes and ideal future for a South
African sport system are expressed. A bold vision statement is given followed by a clear
statement of purpose.

Section 1 of the NSRP concludes by identifying the core values desired to guide the
implementation of the NSRP.

Section 2 is essentially the nucleus of the NSRP as it provides details of the 3 core pillars
of implementation: (1) active nation (2) winning nation (3) enabling environment. These
pillars are underpinned by transversal issues and utilizing sport as a tool to achieve
national and global priorities.

When building an active nation it is clear that no country can expect to achieve and
sustain success at the elite level without a strong participation base in the 5 community,
because that is where every champion has their beginning. The NSRP specifically
focuses on the following strategic objectives to assist with broadening the base of sport
and recreation in South Africa:

» To improve the health and well-being of the nation by providing mass participation
opportunities through active recreation.

» To maximise access to sport, recreation and physical education in every school in
South Africa.
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3.2.5

3.2.6

* To promote participation in sport and recreation by initiating and implementing targeted
campaigns. In developing a winning nation it is important to improve international sport
successes by supporting sports people at all levels of participation. The following
strategic objectives aim to achieve this:

* To identify and develop talented athletes through the implementation of a structured
system.

* To improve the performances of athletes and coaches by providing them with access
to a comprehensive range of support programmes.

* To develop talented athletes by providing them with opportunities to participate and
excel in domestic competitions.

* To develop elite athletes by providing them with opportunities to excel at international
competitions.

» To acknowledge the achievements of individuals and teams within the South African
sport and recreation sector through the establishment of a recognition system.

School Sport Policy

The aim of the Sport Focus School Model is to provide talent support that will produce
athletes of national ranking who will represent South Africa in international competitions
whilst providing a high quality academic and social learning program based on the
national school curriculum.

Sport Focus Schools will provide opportunities for learners to develop skills and pursue
careers in physical education and sport and leisure. The identified institutions will provide
support to talented school going athletes to assist them in balancing their sporting and
education commitments in their pursuit to achieve excellence. The specialist focus on a
school is developed with the support of local and provincial sport federations, provincial
sport confederations, tertiary institutions, and other key agencies. Entry into these
programmes must be guided by strict criteria and a process that is agreed to by all the
key stakeholders responsible for the delivery of the programme.

Sport Focus Schools are part of the Academy System and implemented as part of the
School Sport Programme.

Arts, Culture and Heritage Strategy

The recent developments, which include consultations and the literature review carried
out for the development of the Arts Culture and Heritage Strategy (2015) and the
National Mapping Study (2014) commissioned by the Department of Arts and Culture
provide insights on core issues that impact on the creative industries sector.

At a high level, the following key factors are acknowledged as shaping the arts and
culture sector
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Role of the creative industries in_growing the economy: Statistics reveal that
the creative industries have a significant role to play at the time of struggling
economy and financial constraints. The sector provides a significant portion of jobs
at the time when different sectors of the economy are struggling to create or even
maintain jobs.

Impact on tourism: In the last few years tourism has surpassed mining in terms of
the revenue (in billions) it generates. In essence, Tourism is the ‘New Gold’ for South
Africa. KZN's vibrant creative arts, diverse culture and rich heritage footprint as well
as natural heritage (physical landscapes and warm semi-tropical weather) are
responsible for most tourists visiting the Province.

Promoting the talent and innovation of artists: Though faced with challenges, in
the 90:10 split of South Africa’s multimedia content has potential to give the
necessary impetus to the plan to grow local economies.

Technology: Information and communication technology (ICT) in particular has an
influence in the growth of the sector.

Socio-economic development through arts and culture: The report on “Factors
that threaten social cohesion (2015)”, indicates that socio-economic issues are the
number one threat to social cohesion (high rates of poverty, broadening gap
between “haves and have not's” and unemployment).

Mitigating changing consumption and disposable income patterns

Balancing competition for scarce fiscal resources, with increasing the delivery of
services.

Promoting collaboration and strengthening the interdependence of the sector.

RELEVANT COURT RULINGS
There are no court rulings that are applicable to the department.

PART B: OUR STRATEGIC FOCUS
1. VISION

A healthy, creative, winning and socially cohesive Province through Sport, Arts, and
Culture.

2. MISSION

To transform the sport, arts and cultural environment through integrated, sustainable,
capacity development and economic empowerment programmes for all citizens.

3. VALUES

As a department, we are committed to the following values;

VALUE UNDERSTANDING '

 Professionalism
the public.

Professionalism shall be an essential quality that determines
our interactions within the Department and in our interface with

Innovation Our innovations must contribute to positively transforming the

sport and
recreation landscape

W2 We shall be honest, trustworthy and consistent in conduct and
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action.

Transparenc We shall be open to scrutiny.

Teamwork We are committed to demonstrating inclusivity in our delivery.
Accountability We will take responsibility for our actions and decisions in the
public domain.

We shall promote and foster a truly prosperous and
harmonious rainbow nation.

4. SITUATIONAL ANALYSIS

4.1 EXTERNAL ENVIRONMENT
(1) Demographics

The Province of KwaZulu-Natal comprises of a population of approximately 11 289 000 million
people (STATS SA 2019 mid- year population estimates). This figure makes up 19, 2% of the
national population estimate of South Africa’s August 2019 Total Population of 58,124,826
(Stats SA 2019). 29,5% of the KZN population is aged younger than 15 years. A major part of
KZN is rural and characterized by high levels of poverty, inequality and unemployment.

The geographical vastness of the Province (92,100km?), coupled with a high rate of
urbanisation, has resulted in allocated resources being focused on the metropolis and
major towns. The 2016 Census (population estimates), especially in terms of the reduced
proportion per population numbers, had resulted in KwaZulu-Natal receiving a reduced
equitable share allocation.

Though KwaZulu-Natal province has been surpassed by Gauteng in terms of the
population figures, it sfill remains one of the most populous provinces. The current
population of South Africa is 58,124,826 (based on the latest United Nations estimates as
at Monday, August 5, 2019), which is equivalent to 0.75% of the total world population.
South Africa ranks number 25 in the list of countries (and dependencies) by population. For
2019, Statistics South Africa (StatsSA) estimates the mid-year population at 58,78 million.
Approximately 51,2% (approximately 30 million) of the population is female.

Gauteng comprises the largest share of the South African population with approximately
15,2 million people (25,8%). KwaZulu-Natal has the second largest population of an
estimated 11,3 million people (19,2%).

About 28,8% of the total South African population is aged younger than 15 years and
approximately 9,0% (5,3 million) is 60 years or older. Of those younger than 15 years of
age, the majority reside in Gauteng (21,5%) and KwaZulu Natal (21,1%).

The above-mentioned situation provides the department with a multitude of
opportunities as well as threats. These opportunities need to be harnessed, and the
identified threats need to be mitigated in order to promote the service offerings of the
department

(2) Contribution to the GDP and employment
According to the DAC National Mapping Study, 2014 (it being noted that there is no update
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to this at yet), the total contributions of the creative industries in terms of GDP amounts to
R90.54 billion annually which is 2.9% of the total RSA GDP.

Design and Creative Services contributes a significant amount to the GDP - 44%, followed
by Cultural and Natural Heritage which contributes 25%. The two domains contribute
almost 70% relative to the total GDP contributed by the creative industries sector. KZN's
contribution largely comes from the Visual Arts and Crafts domain given that 34.5% of the
sector organisations fall in this category.

According to the DAC National Mapping Study, 2014, a total number of 562,726 job
opportunities are attributed to the creative industries sector with an indirect employment
effect of 105,120 job opportunities to be created in other sectors, which supply goods and
services to the creative industries sector. The contribution per sub-sector is as follows:
Design and Creative Services contributes quite significantly, 31%, followed by Cultural and
Natural Heritage, which contributes 23% relative to total employment. The two domains
contribute almost 54% towards employment creation relative to the total employment
created by the creative industries sector. Relative to the total RSA employment of
approximately 14 million according to the Labour Force Survey (2014), the creative
industries sector contributes 3.6% of employment. The DSAC aims to establish a baseline
on employment creation to date, disaggregated according to the various sub- sectors, race,
gender, youth and disability. It is envisaged that income generation and employment
creation will be proportional to the national figures highlighted in the section above

The current challenges to economic growth within the Province include, amongst others, a
very low economic growth rate, high levels of unemployment, capital outflows resulting from
rising global interest rates, decreasing revenue collection by authorities, rising fuel prices
and uncertainty amongst potential investors regarding land expropriation without
compensation. This slow economic growth continues to place stress on the country’s
fiscus, continuing its negative impact on available budgets to fast-track government
reforms. Together with the reduced equitable share, the Department has seen a major
reduction in funding for the Mass Participations, Sport Development, National Art and
Culture, Community Library Grant funding.

The Department of Sport, Arts and Culture has instructed that all Mass Participation
Conditional Grant projects for the first quarter of 2020/21 be cancelled, and that the
resultant savings are to be reprioritized to the National Relief Fund. This has resulted in a
reduction of about R15,9 million in order to contribute to the Provincial and National Relief
Funds. To mitigate against the effect of the COVID-19, the Department has set a COVID-
19 DSR Relief Fund, diverting resources from Quarter One outputs to the Fund so as to
provide emergency support to the sport and recreation organisations and individuals in dire
need. Such reduction of allocated funding has a major impact on the service delivery
component operations of the Department.

(3) Demand For Service In Line With Poverty Levels

The Province of KwaZulu-Natal has ten (10) District Municipalities and a Metro, with
over 32% of the population concentrated in the eThekwini Metro. The Province is
predominantly rural, with dependency ratios and poverty levels higher in the rural areas,
though a fair number of poor people (poverty density) are also found in the major urban
centres. Socio-economic deprivation indices in KZN (Source: Statistics South Africa,
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2014): Multiple Deprivation Index Score. The poor are mostly found in the rural areas of
the province. Ranking the districts according to the percentage of people living in
poverty shows that UMkhanyakude, UMzinyathi, Zululand and Harry Gwala have the
highest poverty levels whilst eThekwini and uMgungundlovu have the least percentage
of people living in poverty.

The districts in the province and the Metropolitan, Ethekwini, population proportions tend
to be higher within the more urbanized regions. Of the 11,289,086 people in KwaZulu-
Natal, Ethekwini has the highest share at 34.7% equating to 3,918,929. uMgungundlovu
district municipality has the second largest population at 10% representing 1,124,048

followed by King Cetshwayo at 8.6% (970,289).

King Cetshwayo ; 9,1% _/

Source: IHS Markit, 2019
One of the challenges facing the KwaZulu-Natal Province is spatial inequality in the levels of
economic development where much of the attention is directed to places in which there is
already a high agglomeration of economic activities. The agglomeration of economic activities
in megacities, such as Durban (eThekwini), Richards Bay (uMhlathuze) and Pietermaritzburg
(Msunduzi) vis-a-vis rural development, this creates unbalanced migration patterns within the
province from rural areas to areas of economic opportunities. Therefore, it is expected that
high levels of poverty also exist within the more urbanised towns and cities such as Durban,
Pietermaritzburg and Richards Bay. EThekwini has the highest share of people who live below
the upper poverty line at 28% followed by uMgungundlovu (9.2%) and King Cetshwayo (9.1%)

 eThekwini; 28,0% ||
Harry Gwala ; 5,3%

iLembe; 6,2%

uMkhanyakude; 7,5%

—

Zululand; 9,3%

pr ”'.IuThukeIa; 7,3%
ST |

uMzinyathi; 5,9%

Amajuba; 5,4%

in 2018.

Table 1: Proportion of Popuiation Below Poverty Lines, KZN District Municipalities, 2002,

2010, 2018

~ Share below the food poverty | Share below the lower | Share below the upper
Districts line - poverty line poverty line
2002 2010 2018 2002 2010 2018 | 2002 2010 2018

Ugu 47.7% 34.9% 39.2% | 71.9% |[52.7% | 55.8% | 83.7% | 70.0% | 70.8%
uMgungundiovu 36.0% 27.8% 30.9% | 59.5% |43.6% |46.1% | 73.7% | 60.7% | 61.3%
uThukela 51.5% 403% | 45.7% | 748% |58.4% |[62.9% |86.1% | 752% |77.3%
uMzinyathi 56.6% 41.3% 46.5% | 79.3% | 60.7% |64.5% | 89.1% |78.1% | 79.4%
Amajuba 46.9% 37.6% 42.5% | 70.2% | 54.8% | 59.1% | 82.1% | 71.4% | 73.5%
Zululand 54.9% 42.3% 49.5% | 78.0% | 61.3% |67.3% | 88.3% | 78.2% | 81.4%
uMkhanyakude 57.0% 44.4% 51.0% | 79.8% | 63.1% | 68.6% | 89.9% | 79.4% | 82.5%
King Cetshwayo 45.4% 35.5% 39.1% | 69.7% | 53.0% | 55.7% | 81.9% [ 69.9% | 70.4%

Page 28 of 201



KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

iLembe 45.4% 326% | 36.0% | 70.3% | 50.6% | 52.9% | 83.6% | 69.3% | 69.2%
Harry Gwala 54.1% ' 38.6% | 45.7% | 784% | 58.8% | 64.0% | 89.3% |[76.7% | 79.6%
eThekwini 26.8% | 23.0% 26%- 46.4% | 36.2% |[39.1% | 623% | 51.8% | 53.6%
KZN 41.5% 322% | 36.3% | 63.8% |485% |51.9% |76.9% | 65.1% | 66.6%

Source: IHS Markit & Stats SA, 2019

Definitions:

The food poverty line is defined by Stats SA as the level of consumption below which
individuals are unable to purchase sufficient food to provide them with an adequate diet.
This is equivalent to R547 per month (April 2018 Prices)

The lower poverty line is defined by Stats SA as the level of consumption that includes
both food and essential non-food items, but requires that individuals sacrifice some food
items in order to obtain the non-food items. This is equivalent to R785 per month (April
2018 Prices)

The upper poverty line is defined by Stats SA as the level of consumption at which
individuals are able to purchase both sufficient food and non-food items without sacrificing
one for the other. This is equivalent to R1,183 per month (April 2018 Prices).

It is evident that while poverty levels as defined by Stats SA for all three categories show
that in every district within KwaZulu-Natal poverty slowed during the period from 2002 to
2010. However, Poverty levels have increased in the period from 2010 to 2018 which is
reminiscent of poor economic conditions as outlined below. Poverty, as a share of each
district local population, is more prevalent in the following regions: uMkhanyakude,
Zululand uMzinyathi, uThukela, Harry Gwala and Amajuba.

The demand for service has largely been driven by poverty line wherein there are minimal
economic activities or sport, art and culture facilities to keep community activated. Most of
the areas that remain affected are those that are predominantly rural such as
uMkhanyakude, King Cetshwayo, Harry Gwala, Zululand, Ugu, Mzinyathi, uThukela and
others. The department has since been prioritizing infrastructure in the regions in the form
of sport facilities such as combo courts, sport fields and high performance centres while
art has erected art centres, libraries and recording studios to bring services to the people
without having to travelling long distances.

The process of prioritization is also in line with other provincial initiatives such as PGDS,
Poverty Eradication, Priority Wards Plan in line with Operation Sukuma Sakhe Programme.
The process further to consider areas which are densely populated to increase
participation in sport, art and culture participation. The department has ensured its visibility
in other districts that are less deprived through the Ward Based Intervention Programme
which is implemented in all 882 wards in the province.

(4) COVID-19 and its impact on the Arts, Culture, Sport and Recreation
Sector

In 2019 the outbreak of the coronavirus (COVID-19) was declared a Public Health
Emergency of International Concern, and the virus spread to many countries and territories
with infections reaching 374 686 907 and deaths globally reaching over 5 664 114 (data as
at 01 Feb 2022). (Data from: CDC - WHO - ECDC - Wikipedia - The New York Times). It is
clear that no country is immune from the disease or will be spared its severe impact.
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On Sunday, 15 March 2020, President Cyril Ramaphosa declared a National State of
Disaster in terms of the Disaster Management Act. On 09 April 2020, the President extended
the Lockdown until the 30 April 2020, and further extensions were declared until first quarter
of 2021-2022 financial year. The President emphasized that since the Lockdown came into
effect, the rate at which new cases have been identified has slowed significantly. The
immediate aim was to slow down the spread of the virus and to prevent a massive loss of
life. In an unprecedented worldwide time-out, the sport, arts and culture industry came to a
grinding halt and faced existential questions querying its nature, trajectory and purpose.

In line with the regulations of the Lockdown and the Alert Levels on re-opening the economy,
the Department cancelled all programmes and events in the first three quarters of the
2020/21 financial year, and first quarter activities for 2021-22.

COVID-19 has brought many challenges; however it may have helped increase the pace of
our move to a different way of enjoying arts, culture and sport and physical activity using the
platform of technology and social media. Technology has, though at a small scale, provided
opportunity to have, or watch entertainment events such as music festivals, virtually. In times
of adversity and a departure from the way we are used to doing things, two schools of
thought emerge: A desire to go back to the safety and comfort of what we once knew, or the
opportunity to develop and move forwards, adopting new ways and possibilities taken from
how we've had to adapt. With the whole world on lockdown, large scale entertainment
events, cultural gatherings such as traditional commemoration services organised by the
Royal household, and elite sports have become a temporary thing of the past, and amateur
sports equally restricted, we have seen many innovations to most involving social media and
live streaming platforms.

As we find ourselves propelled into the 4th industrial revolution; as a arts, culture sport and
recreation sector, we must adjust the way we do things to the “new-normal”. while not
undermining the real existence and effect of COVID19.

As part of response to the current situation the Department will continue to use online
platforms to promote social cohesion, uplifting the mood, active and healthy lifestyles,
utilising sport stars and arts celebrities, with messages advocating for safety and adherence
to Lockdown Regulations. For individuals from disadvantaged communities, access to
broadband Internet is often problematic or non-existent. Radio and television programmes
that activate people as well as distribution of printed material that encourages physical
activity has been used in bridging the digital divide for many households from disadvantaged
areas.

Mobility restrictions and lockdown have struck the sport sector to the core. Grassroots sport
has been affected the most but so has been the professional sport and the entire sport
industry and its stakeholders: athletes, coaches, instructors, administrators (employees in
sport organisations), volunteers, competition officials (e.g., referees, delegates), businesses,
especially micro and small businesses (e.g. fitness clubs, gyms, retailers, event organisers,
marketing agencies, sport equipment producers and renters).

These are the main challenges facing the sport, arts and recreation sector.

e Lost revenue: organisations and event coordinators were unable to provide their
services to citizens resulting in lost financial benefits, as they were unable compete or
perform
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e Cash flow difficulties Sport & Recreation Federations, Arts and Culture entities have
fixed costs that they must pay regardless of the loss of revenue. They did not receive
financial support from Department due to government reprioritising budgets

o Unemployment, inequality and poverty: layoffs of employees, athletes, coaches and
other workers, especially those whose salaries depend on the income generated from
the sector. Inequality still pose challenge in the sport fratemity where women are not
recognised in certain sport codes and/or are paid less. This further limits opportunities
for women in those sport codes where they have an opportunity to be competitive. This
would in turn lead to poverty.

o Freelancers — self-employed persons often operating in the economy, who are no
longer able to provide services have fallen under the radar when it comes to different
types of public support for the preservation of jobs in enterprises.

o Sport Federations have lost a significant part of their unpaid workforce, i.e.,
volunteers who are restricted to their homes or have limited mobility.

o Industries that are directly and indirectly related to sport, art and culture
ecosystem are seeing that a lot of the current business models are failing and feel the
need to change their business strategies over both the short and long term. This affects
many jobs and entrepreneurs. SMME'’s operating in the catering, hiring, provision of race
water, printing, sound and stage, etc who are dependent on the ecosystem have lost
much needed income to survive from the cancellation of events and programmes.

In these exceptional circumstances it was important to establish quick and adequate
support and a clear action plan to mitigate the adverse impacts of the current COVID-19
crisis on the sport sector. The purpose here is to provide a Provincial Relief Fund.

The objective of relief fund was to soften the economic impact sparked by the COVID — 19
Pandemic. The targeted beneficiaries include Coaches, Athletes, Technical officials &
Staff.

The Department of Sport and Recreation had set aside R7m for COVID-19 Relief Fund in
the 2020/21 financial year:

Humanitarian relief for sport legends. has also been considered try to bring relief of social
distress to these former sport icons who have been adversely affected by this pandemic.

The KwaZulu-Natal Department developed a Provincial Relief Programme in support of the
Cultural and Creative Industry. The programme was in response to the pronouncement by
the President declaring COVID-19 pandemic a national disaster and with it a prohibition of
gatherings and events which had a direct impact on the industry. The programme was
rolled out in three phases.

Phase 1

An amount of R3.3 million was allocated for Phase 1 of the Provincial Relief and in terms
of the following:
« DSAC Funded Projects.
CCIFSA Proposed Artists.
»  District Upcoming Artists.
« DSAC Funded Projects.
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These refers to events that had to be cancelled where an MOA exists, and tranche
payments had not been made. The events that were eligible: Human Rights Day, Uvukile ,
Kufeziwe and Freedom Day. Artists under this category were also eligible to apply
nationally for the grant and it was agreed that there would be no double dipping. If an
artist received the national grant, they would not benefit from the Provincial relief.

CCIFSA Proposed Artists

The Department engaged with CCFISA during the inception of the process and, in
consultation with KZN CCIFSA had endorsed a list of artists, eligible for Provincial Relief.
The intention initially was to utilize these artists to provide messaging for CoVvID 19
awareness. Subsequently, the lockdown was shifted to level 4 and these artists were
instead utilised for the commemoration of the National Days (Freedom Day, Africa Day and
Youth Day). The principle that was followed is that there will be no double-dipping and
artists will only benefit once for the provincial relief programme.

« District Upcoming Artists

This category aimed to assist upcoming artists who were negatively affected by events that
have been cancelled. The following genres were chosen in the as a criterion of selection
of upcoming artists: Poets, Comedy, Theatre, Music, Fine Arts. To take cognizance to the
Departments budget constraints two artists per submitted genre were chosen therefore
having a selection process of 10 artists per District Municipality and Metro. These artists
were verified jointly with CCFISA and the Department.

Phase 2:
An amount of R3 300 000 was allocated for phase 2 and were as follows:
» Expansion of District Upcoming Artist Programme
The Department expanded the number of artists supported at a District level as follows:
« An additional 10 artists identified within the eThekwini metro (5 of which should be
crafters)
. An additional 5 artist per district were identified (specifically crafters)
« DSAC Funded Projects
Women’s month programme: This gave priority to female artists.
Crafters: R500 000 was allocated to support crafters. The Department also assisted to
create a platform to showcase the crafts.
» Indigenous and Cultural Music
Support was provided to performing groups who focused on cultural music, these
included categories such as indlamu, isicathamiya, isigekle, oswenka, crafters.

Phase 3

« Phases 1 and 2 focused on performing artists therefore Phase 3 then focused on
nonperforming artists including crafters specifically women and people with disabilities
as COVID has also negatively impacted women and children

. Support was also given to promote cultural diversity such as promoting indigenous
cuisine.

. An amount of approximately R7 000 000 was expended with 570 artists benefitting for
phases 1, 2 and 3.
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(5) Provincial Recovery Plan

The department realises that the Provincial Relief Fund is a short-term solution to resuscitate
the Arts, Culture, Sport & Recreation Sector. In the long-term the following measures,
amongst others, will be considered to support the Sector.

Ensuring continuous engagement with the Sector for the protection of jobs,
employees and the self-employed against the risk of dismissal and loss of
income. Focus will be on creating opportunities to revive the Sector.

The sector must identify innovative and offer some practical solutions to get through
the crisis, this will help persuade sponsors to get more involved again.

Stimulating innovation programmes (industrial modernisation).

Supporting sport and recreation federations and arts, culture and sport entities through
Transfer payments for innovative business plans aimed at injecting grassroots
development and resuscitation of the industry.

Stimulating the SMME’s environment by hosting a number of smaller entities to
stimulate growth in a post COVID-19 environment.

Creating new funding opportunities as innovative ways to promote the sector

Setting up public and private solidarity funds for grassroots sport clubs and
associations and their employees, including outsourced coaches and freelancers: self-
employed persons.

Helping schools, clubs and coaches to continue training learners through digital
means that are effective and safe (and stimulate innovation), i.e. through funding,
guidelines, best practice cases, internet price concessions.

Using arts and sporting and arts legends to act as mentors and talent scouts

Stimulating a healthy active lifestyle in the working population, both those working
at home and at the office by introducing innovative solutions to stimulate physical
activity.

Social media and brand influencing. The shift from a short. list of powerful mass
influencers (big brands) to a landscape of “micro brands” and small-scale influencers
could lend strength to grassroots movements.

Oceans Economy “The Nine Point Plan, as one of the interventions, seeks to unlock
the job creation potential of cooperatives, small and medium enterprises, revitalise rural
and township enterprises and to re-energise longstanding and greenfield sectors like
the Oceans Economy.

E-Sport/Gaming The Department is exploring opportunities within the E-Sport and
gaming industry which is growing at an astronomical rate. One fifth of the population in
SA participate in E-Sports. A total of 70% of gamers are below the age of 35 whilst
80% of gamers are men and only 20% women. Therefore, there are ample growth
opportunities within this sector. A thorough analysis is necessary here before we
decide on the extent of our support for this sector in the Province.

Procurement The department has identified sport apparel (soccer/netball kits and bibs
and T-shirts) as a vehicle to empower local SMMEs and co-operatives.
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+ Hosting of Major EventsThere is a drive towards ensuring that KwaZulu-Natal plays
host to major national and international events such as football and rugby derbies, as
a contribution towards the development of sports tourism particularly in rural areas and
townships. The Department will open channels of communication with all key role-
players including the Premier Soccer League, South African Football Association, SA
Rugby, Cricket South Africa and Municipalities with the view to hosting major sporting
spectacles in KwaZulu-Natal when regulations permit. This will be linked to
development programmes including coaching clinics.

o Policy Intervention The Department has finalized the Funding Policy that was
commissioned at the end of the 201 9/20 financial-year. The purpose of this policy is to
ensure that financial and non-financial support is managed in a transparent manner.
The funding policy gives guidelines, management of transfer payments and establish
fundamental principles that will be used to assess and evaluate request proposals from
community organizations and entities. The policy also guides the process of bidding
and hosting for major signature sport events.

(6) Healthy Lifestyle

Sport continues to be increasingly recognized as an important tool to achieving the
objectives of the Sustainable Development Goals (SDGs), with particular focus being
placed on Goal 3: Ensure healthy lives and promote well-being for all at all ages. The
Department has aligned its plans to the key deliverables in the National Development Plan
(NDP), Provincial Growth and Development Plan

(PGDP), Medium Term Strategic Framework (MTSF) and other key priorities of
government. Increasing the pace of transformation in the sport sector in South Africa is a
key determinant to the programming of sport delivery. The NDP stipulates that
“participation in each sporting code should begin to approximate the demographics of the
country. Coupled with that is the expectation that South Africa’s sporting results should be
reflective of a middle-income country, with a population of about 50 million, together with
historical excellence in a number of sporting codes.”

It also emphasizes the critical role of sport and recreation in the promotion of wellness,
social cohesion and the fostering of nation-building based on the belief that people who
play together can live together, in harmony. In the 2020 State of the Province Address,
Premier Sihle Zikalala stated that more work will be done by the KZN Provincial Council on
Social Cohesion and Moral Regeneration. He emphasized the need to generate the
positive spirit of Ubuntu by reaching out to each other. The department is a key player in
this sphere as the programmes promote social cohesion and nation-building, thus providing
a positive spirit in the province.

(7) Social Cohesion and Nation Building

The Department of Sport, Arts and Culture has been delegated the responsibility to lead
and coordinate the delivery of the outputs of Outcome 14: A diverse, socially cohesive
society with a common national identity. An important priority for the Province, in
collaboration with the national Department of Arts and Cuiture, is to contribute significantly
to the achievement of the social cohesion and nation building outputs espoused in the
outcome.
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The following key policies, strategies and plans, as detailed in the Department’s Five-year
Strategic Plan, contribute to and inform the work of the KZNDAC:

o A National Strategy for Developing an Inclusive and a Cohesive South African
Society (2012).

e The Mzansi Golden Economy (MGE) Strategy (2011).
e The Industrial Policy Action Plan (IPAP).

e The White Paper on Arts, Culture and Heritage (1996) and the Draft Revised White
Paper on Arts, Culture and Heritage (Draft 2013).

e A host of other sector-specific policies and strategies exist for acknowledgement
and consideration in the planning process, including importantly the Provincial
Spatial Economic Development Strategy.

Maintaining and developing local cultural distinctiveness, local cultural identity has the
power not only to create a sense of place and pride among people but can also have
economic spin-offs. The Department’s focus is thus:
Creating opportunities for generating a KZN identity that is shared by all people of
KZN, regardless of cultural or individual differences. In this regard promote
multiculturalism and multilingualism by, amongst others, implementing the following:

o Learn Another Language: This project entails individuals learning another
language other than their mother tongue. Given its potential to unite people this
project is being mainstreamed and includes the learning of Sign Language. The
latter is about the advancement of Sign Language, targeting public servants and
the political leadership of the province including members of the executive,
legislature and councillors.

o Review of the KZN Provincial Language Policy: This includes but is not limited
to assisting local municipalities with the development of their institutional
language policies and promotion of indigenous languages, for example literature
development in indigenous languages and the creation of space in public libraries
for indigenous literature.

o Promotion of Izingoma: This project recognizes the value of African genres and
will be implemented in all districts culminating in a provincial event.

o Culture Thursdays: Thisisa platform to celebrate heritage and diversity towards
social cohesion and prosperity through cuisine, attire, poetry, music and dance.

Implementation of War Room Intervention: The aim of the WRIP package is to

promote arts and culture and contribute towards poverty alleviation at ward level

through a number of arts and culture programmes which include an Arts Development

Programme, a Lifelong Learning Programme and a Nation Building Programme.

. Rural Development Including Infrastructure: This priority aims to focus
development in rural areas to grow arts, culture and heritage in KZN and contribute
to job creation, poverty alleviation, social cohesion and nation building This
intervention responds to the need for infrastructure development. It seeks to address
the following:

. Libraries: Modular libraries designed as a basic library facility that can be extended
as the service grows.

. Art Centres: Implement a turn-around strategy in art centres to improve functionality
in order to promote ACH development and promotion.
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. Provincial Archives Repository: Lack of proper storage of the province’s records
threatens heritage, hence the need to construct a repository to house all original KZN
heritage in the form of document, film, audio, video and memory archives.:
. Arts and Culture Academy: Skills programme as part of the Music Academy being
established by DEDTEA as well as arts centres.
. Museums: To reflect and balance history and heritage as well as new trends such
as exhibition depicting maritime economy €.g. Port Shepstone Museum.
. Strengthening of Stakeholder Engagement: Establish structured strategic
partnerships with all relevant stakeholders in order to improve the development and
growth of the cultural and creative industries and facilitate socio-economic
transformation.
. Youth Development: Given the population dynamic of youth in this Province, i.e.
population growth at 5.6% is higher than 5,3% of general population (Stats SA,
2016), KZN is listed among three provinces that are more likely to retain their youth.
The following are some of the programmes earmarked for the youth:
. Job Creation: Improve the efficiency, innovation and variety of government-led job
creation programmes in order to address youth unemployment and joblessness, skills
development, internship programmes as well as a youth dividend at recruitment and
procurement
. Establish Arts and Culture Youth Forums and Youth Offices for
mainstreaming of youth programmes

. Provincial Literature Youth Competition: Enhance youth skills development
and life-long learing as well as encourage literacy and youth participation in social
cohesion and nation building

. Young Patriots Programme: This is one of the flagship programmes where the
youth conduct school visits to explain the meaning of national symbols and
distribute flags and memory boxes 10 promote nation building and patriotism
among school-going learners.

. Vulnerable Groups: KZNSAC seeks to create a caring and inclusive society that
protects and develops the human potential of all, hence the focus on vulnerable
groups like, the elderly and people with disabilities to ensure this groups enjoy the
same rights as their fellow citizens, and where all citizens and institutions share equal
responsibility for building such a society. Programmes earmarked at the elderly,
people with disabilities and gender mainstreaming programmes will be implemented
to tackle the triple challenges of unemployment, inequalities and poverty, as well as
asymmetries of power in society as they impact on these groups.

. Active Fridays.

. Sports Councils at District, Local and ward levels.

(8) Civil Unrest

During the period 9 to 17 July 2021, South Africa experienced violent protests and socio-
political unrest characterised by widespread looting of shops and businesses, as well as
burning and destruction of public facilities and private properties, mostly in the provinces
of KwaZulu-Natal (KZN) and Gauteng.

Writing for ACCORD, Clayton Hazvinei Vhumbunu (PhD), wrote an article titled “The July
2021 Protests and Socio-political Unrest in South Africa: Reflecting on the Causes,
Consequences and Future Lessons” (https://www.accord.org.za/conﬂict-trends)

Page 36 of 201

PR =1



KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

In summary, Vhumbunu (2021) asserted that the developments of July 2021 resulted in
colossal socio-economic damage countrywide at a time when the Covid-19 pandemic was
wreaking havoc on national economic growth and people’s lives and livelihoods.

While assessments to determine the extent of the damage that occurred during the nine
days of protest and unrest are ongoing, it is clear that the effects have been tremendous in
both scale and intensity. The protests resulted in the loss of properties, business stock,
employment, livelihoods, and essential services, such as medical and pharmaceutical
supplies (in hospitals and clinics), farming, financial services facilities, telecommunication
facilities, food distribution centres, and seaports. The protests also disrupted critical
government programmes, such as the COVID-19 vaccination programme.

The South African Property Owners’ Association (SAPOA) reported that a total of 3 000
stores were looted, and 1 199 retail stores were damaged during the protests, including
large outlets and businesses.[8] A total of 161 malls were damaged countrywide, while 161
liquor outlets and distributors, 11 warehouses, and eight factories were extensively
damaged.[9] Banking services were affected, as most banks in KZN and Gauteng closed
their branches.[10] In total, an estimated 40 000 businesses and 50 000 informal traders
were affected, with 150 000 jobs put at risk, mostly due to business closures and the
possibilities of delayed re-stocking and re-opening.

The protesters blockaded and damaged parts of the main national highways, thereby
disrupting commercial traffic along the routes which serve as strategic logistics arteries
nationally and regionally. More than 35 trucks were burnt and looted, mostly at Mooi River
Town in KZN.

The violent protests impacted the Covid-19 vaccination roll-out and disrupted the
transportation of medical supplies and delivery of healthcare services.[20] The South
African Department of Health reported that about 25 000 vaccine doses were lost during
protest action through acts of looting and arson. The target of vaccinating 300 000 people
per day was impeded[21] at a time when the government sought to vaccinate 67% of the
population by the end of 2021 to reach herd immunity. The closure of over 90 pharmacies
in KZN and Gauteng affected the collection of essential medicines by people with chronic
ilinesses.

Overall, the July 2021 protests resulted in the deaths of 337 "people in KZN and Gauteng
as of 22 July 2021, withover 3 400 people arrested on allegations of inciting public violence,
murder, arson, and looting.

Citizens were frustrated by worsening poverty, unemployment, food insecurity, and
inequality due to the COVID-19-induced national lockdown measures. South Africa
remains the hardest hit by the pandemic on the continent, with a total of 2 919 632
cumulative confirmed cases and 88 925 cumulative deaths as of 25 October 2021.

The KZN Province and SCMR Council was proactive in dealing with the situation of
violence and racial tension. There were several engagements with the communities and
community leaders, Religious Leaders, Traditional Leaders, Municipal Leaders, academia
and KZNCC.

An analysis of “hotspot "areas per District Municipality and what the underlying issues are

affecting these communities and there has been an attempt to develop
programmes(immediate, medium and long term) for these areas at a ward level with a
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specific emphasis on the areas identified as “hotspots”.

The Programmes are will be premised along the 5 pillars of the SCMR Strategy (social and
cultural diversity, economic inequality, moral regeneration, strengthening communication
and dialogue, levelling the playing field).

in eThekwini the programmes included amnngst others peace walks, unveiling of plaque
for those who lost their lives during the violence and sport/cultural events for those areas
where there has been racial tension. These will not be once off and interventions but
continuous in order to build/heal these communities Provincial Government must look to
support those families who have lost members.

(9) Vulnerable Groups

Women, persons with disabilities, orphans and older persons are considered vulnerable
as they tend to be at higher risk of social exclusion and marginalisation. These groups
often face higher rates of victimisation and abuse and tend to be over-represented
among the poor, with the experience being more discriminating. Addressing poverty and
inequality demands that there is a specific consideration of these vulnerable people and
their livelihood strategies.

Persons with Disabilities: Despite considerable progress made with regards to the
legal status of vulnerable groups being entrenched in the Bill of Rights contained in the
Constitution of the Republic of South Africa, 1996 often these groups do not, in practice,
enjoy equal rights. Persons with disabilities face serious challenges to participate
meaningfully in community activities with regard to access to public institutions and
facilities, employment opportunities, appropriate skills training.

Women and women empowermenthave been identified as a vulnerable group as they
face discrimination based on entrenched patriarchal and discriminatory gender norms
which manifest in a number of ways. Poverty patterns are inherently influenced by
gender. Women, particularly Female-headed households are generally much poorer.
Inequality is further, intensified by additional race-based discrimination and inequality.

Women contributes a total of 28 901 000 in the country and Kwa-Zulu Natal is the largest
province with women making 19%. Out of the entire contribution of women, 29.5% is
female headed household. 29.8% of these women are unemployed. The abortion rate
is sitting at 37.7%.

GBVF: According to the GBVF Strategy, the high levels of GBVF in South Africa
permeates most women's lives across a continuum resulting in significant numbers of
women living with high levels of trauma on an ongoing basis.

The World Health Organisation (WHO) estimates that 12.1 in every 100 000 women are
victims of femicide in South Africa each year which is five times the global average of
2.65. Other forms of gender-based violence are also prevalent. The South African Police
Service (SAPS) recorded 42 289 rapes in the 2019/2020 financial year — these figures
were up from 41 583 in 2018/2019° reflective of the increase in numbers of sexual
offences overall (from 52 420 in 2018/2019 to 53 293 in 2019/2020) 7. Whilst the final
figures for the 2020/2021 financial year have not been released, existing data has
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shown that the lockdown levels impacted negatively on levels of reporting by survivors.
The GBVF Strategy is a multifaceted and long-term and focuses on transforming
harmful social and structural norms that feed GBVF. The DSAC will respond to Pillar 2,
Prevention and Rebuilding Social Cohesion. Hamessing media and drawing on arts and
sport sectors is a critical resource in changing social norms that drive GBVF, and
rebuilding social cohesion.

Youth: South Africa has a total of 20 395 000 youth (age 15-34) which is 36.1% of the
entire population. Kwa-Zulu Natal is the second largest province which totals to
4 140 000. At a national level, 28% are youth headed household. Out of the total number
only 9.6% benefits from social grant and 26.6% are living without employment. It is
further stated that in 2017 there were about 67,1% youth who are not economically
active. Youth that is currently attending academic institution is 26,6%.

Older persons have been identified as a vulnerable group as many older persons living
in the Western Cape have been deprived of adequate education, employment and
socio-economic opportunities. Without the means to break free from the bondage of
poverty, many older people were unable o provide for their old age through secure
retirement benefits or by ensuring that their children would flourish. In addition, older
persons are often more vulnerable to disease, and their health may be affected by poor
nutrition, quality access to medical care and poverty.

Elderly people contribute 4 596 000 to the entire population in the country. On the said
number, 68.6% have access to social grant. 14,2% are still within labour force. 24%
have access to medical aid. 60.1% suffer from chronic ilinesses.

Children have also been identified as a vulnerable group as many continue to live in
poverty and are faced with considerable inequalities that continue to inhibit their access
to better life opportunities, enhanced educational levels and improved health outcomes.
The number of children who have never been in school, or who have dropped out
remains a problem.

According to statistical information of 2017 extracted from Statistic South Africa,
indicates that children contribute 34,6% of the entire population is South Africa which
iotals to 19 579 000. Kwa-Zulu Natal contributes 21.2% of the entire children in the
country. KZN is leading with the number of children in the country. Out of 19 579 000,
2 388 000 are orphans which makes 12.4 of children who are orphans.

Child Participation Framework provides a common framework to guide all spheres of
government, Civil society and different sectors to promote the meaningful participation
of children in matters that affect them.

Military Veterans: is any person who rendered military service to any of the military
organisations, statutory and non-statutory, which were involved on all South Africa’s
military veterans. The country currently has 67 718 veterans from at least 10 different
forces registered sides of South Africa’s Liberation War from 1960 to 1994; (b) served
in the Union Defence Force before 1961; or (c) became a member of the new South
African National Defence Force after 1994,

According to the Department of Military Veterans’ Annual Performance Plan 2017/18 —
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2019/2020 it is providing services, including healthcare, housing and education
assistance. The document on page 74, “Community of Military Veterans” shows that the
single largest contributor to the national population of military veterans is the former SA
Defence Force (SADF) with 35 189 registered retired airmen, military medics, sailors
and soldiers on the national database. Then the SA National Defence Force (SANDF)
which consist of 12 836, Umkhonto we Sizwe 10 745, Apla (the Azanian People’s
Liberation Army) with 4 316, former Bophuthatswana and Transkei defence forces
1 609, AZANLA (Azanian National Liberation Army) at 560, former Ciskei has 445 and
former Venda defence forces 173. In age terms the single largest group are former
soldiers between the ages of 45 and 54. At 27 553 they make up around 40% of the
population, other age groups are 35 to 44 (14 927), 55 to 64 with 13 221, over 8000
are 65 and older and under 4000 are 35 and younger.

This vulnerable group since liberation of South Africa in 1994 was neglected from
benefiting from government programmes as they were the key contributors to liberate
the country. After transition they were left without source of income. It was then they
mobilized and formalized themselves to approach government with a collective view.
Government then resolved to include them as the vulnerable group and developed
programmes which seeks to support them. In return they have also developed their own
programmes to assist government to combat crime.

Farm workers and farm dwellers: According to information extracted from “Farm
Workers’ Living and Working Conditions in South Africa: key frends, emergent issues,
and underlying and structural problems” 2015 are among the most vulnerable group of
the South African working class. Whilst a number of measures, including legislation,
have been put in place to protect farm workers; most of them still do not enjoy
achievements of the democratic dispensation. These amongst others include living
wages, improved and fair conditions of employment.

According to the 2011 Census, 759 127 households with an aggregate population of 2
732 605 people (5.28% of South Africa’s population) lived in Farm areas1 of South Africa
in 2011, of whom 592 298 households with a population of 2 078 723 people lived on
farms. At least 91.2 per cent of the Farm Area population was South African citizens,
and at least 4.9 per cent was not. Excluding employed people who earn no income
(typically business owners and family members working in those businesses) and those
who did not specify their incomes, 65.1 per cent of employed Farm dwellers earned R1
600 or less per month, and a further 17.2 per cent earned between R16 001 and R3 200
per month in 201 1. However, 2.5 per cent earned more than R25 600 per month. (Stats
SA, 2013b).

The results of the Quarterly Labour Force Survey (QLFS) for the third quarter of 2021
show that the number of employed persons decreased by 660 000 in the third quarter
of 2021 to 14,3 million. The number of unemployed persons decreased by 183 000 to
7,6 million compared to the second quarter of 2021. The number of discouraged work-
seekers increased by 545 000 (16,4%) and the number of people who were not
economically active for reasons other than discouragement increased by 443 000
(3,3%) between the two quarters resulting in a net increase of 988 000 in the not
economically active population.

Employment decreased by 571 000 (5,6%) in the Formal sector, by 65 000 (5,4%) in

Page 40 of 201



KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

Private households and by 32 000 (3,8%) in Agriculture in the third quarter of 2021
compared to the second quarter of 2021, Informal sector employment increased by 9
000 (0,3%) in the same period.

All industries experienced job losses between the second and third quarters of 2021
except the Finance industry which gained 138 000 jobs. The largest employment
decrease was observed in Trade (309 000), followed by Community and Social Services
(210 000).

With the current situation highlighted above there is still opportunity and intention for
sport, arts and culture to promote and support social cohesion. Our objectives, going
forward towards 2030 and an “ideal future”, are to continue the endeavours to reduce
inequality of opportunity, redress, enable the sharing of common space, and to actively
participate in their own development by promoting the values contained in the
Constitution. This calls for an effective and adequately resourced sport system which
allows for the equitable delivery of school sport, recreation and competitive sport.

The intention moving forward is to work with all the vulnerable groups in KwaZulu-Natal -
through our sport, arts and culture programmes {o promote social cohesion, boost

economic activities to create sustainable jobs, combat the substance abuse and Gender

Based Violence and Femicide in turn lift the mood of the province post unrest and the

new normal of COVID-19.

4.2 STRATEGIC AREAS LINKED TO ORGANISATIONAL MANDATE

Following the reflection on the orgnaisational mandate, vision and mission, the
following statement reflects the strategic environment in which services are to be
deliverd:

(1) Problem Statement

There are high levels of poverty, unemployment and inequality, within the sports,
culture and creative industries coupled with lack of transformation in the sector and a
lack of morality, and social cohesion and poor health in the Province.

Diagram 3 on the following page illustrates the Theory of Change diagram
which depicts the Problem-and-Cause Effect Relationship.

Theory of Change: A healthy, socially cohesive, proud and transformed society
(in KZN through sports. arts and culture)

Notes:

1 The various components of ToC are grouped in clusters

The relationship and sequence of various components is not linear. That is, if a group
of inputs, activities, output, etc are on the same level, does not suggest that one directly
leads to the other. What it means is that a combination of inputs will lead to an activity/
activity, and output/outputs, and so on.
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(2) Root Causes

a) There is lack of awareness on the importance of living a healthy lifestyle:
Communities in mainly the rural areas are more concerned about ‘bread and butter’
issues and thus focus on demanding these services from the state. Reciprocally,
the state gets consumed on raising awareness and provision of these very
services. Sport as a way of living becomes, if anything, a secondary issue.

b) Lack of meaningful and genuine interaction amongst different communities.
The country’s past conditioned and partitioned communities along racial, ethnic,
and social strata. This did not manifest itself only through geographical location but
also shaped a way of thinking, living and association. The 2010 FIFA world football
competition, hosted by South Africa, proved that sport can be a uniting activity, with
lasting effects only if is sustained. The different communities forgot, at least for that
time period, their ugly past and differences. They focused on football. That
phenomenon was of genuine and meaningful unity, albeit temporary.

c) Lack of community involvement in sport, arts and culture: As stated earlier,
the majority of communities are concerned with immediate needs and means for
survival. Involvement in sport becomes a luxury that one can afford only in a safe
and secure environment, knowing that the next meal and shelter is guaranteed.
This lack of involvement has a number of effects, chief amongst them being the
lack of support and encouragement to the youth to participate in sport. The
resultant idleness leads to an increase in social ills perpetrated by these youth.

d) Communities (SMME) not contributing to, nor benefitting from, the local
economy: In South Africa, mainly in rural and peri-urban areas, sport is still not
regarded as an economic activity that can sustain those participating in sport, or
their families and communities. In such instances the sport equipment and apparel
are provided by entrepreneurs who come from outside those communities, and
who have no interest in such communities except the delivery of the equipment
procured for them, mainly by the state.

e) Lack of National pride/ unity: National Pride is love and devotion to one's
country, and it reinforces the alliance of all citizens to this country who share the
same values. It is also known as Patriotism. As long as pride is involved in a
subject, it appears that both positive and negative connotations exist.

In a South African context, pride, as well as the potential lack thereof, needs to be
considered as most of the pride felt in today’s day and age is based on the successes
we have in sport, which, on a sidebar, for a nation our size is truly commendable.

However, it doesn’t build national pride to the levels expected of a potential world power.
Before | continue, know this, we are on our way to becoming a world power in terms of
influence in our region, but at the same time, we are on a knifes edge, as this country’s
inhabitants are also in the process of fumbling the ball five metres from the try line.

Simply put, our problem is the lack of national unity or patriotism, for which there are two
main reasons.
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The first is vested in the division of its nations, and as the division deepens day by day,
it becomes more unlikely that they may be reconciled with one another in the near future.
For purposes of this article, | will refer to the relationship between whites and Africans,
although the efforts of all the other nations, coloureds, Indians and Asians are also noted.
This is simply because | deem the reasons for these divisions to be mostly due to white
and African perceptions.

The second reason is pride. The one group has too ruch of it emphasized on the deemed
past glory’s and the other has Jost it in cultural differences within themselves during recent
years, and rather focussed on self-pride than patriotism.

Pride used to be synonymous with the whites of South Africa during apartheid, albeit
perceived and based on a system that is irreconcilable with humanity, the point remains
that they, we, were proud to be who we are.

On the other hand, Africans had nothing to be proud of during apartheid, as they were
fighting for something, in this case their country. When apartheid eventually lost its grip,
and democracy saw the light, the purveyors of the “struggle” had a combined patriotism
of what they had managed to achieve.

It was this pride that also lead to a peaceful transition to the government of the middle
and late 90’s, as they would have lost the right to be proud humane leaders, had it not
been so peaceful and based in logic. Source: News24 2019/13/12
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4.3 DEPARTMENTAL RESPONSES - AREAS OF INTERVENTIONS AND
STRATEGIC FOCUS

Key Areas identified for intervention have been set out in the Strategic Plan of the
department through a detailed Theory of Change. These are summarized as

follows:
Outcomes INTERVENTION
. Compliant and | - Timeous payment of suppliers
responsive . Procurement awarded to women owned businesses
governance. . Reduce vacancies in critical posts
. Ensure gender equity in appointments
. Ensure opportunities for vulnerable groups in appointments
. Research studies undertaken to improve service delivery
. Evaluation of departmental programmes
. Programmes supporting vulnerable groups
. Development of a Communication Strategy in line with the
Provincial Strategy
. Increased Talent Identification
economic

. The rollout of educational programmes targeting the youth,
including but not limited to the aris in schools programme,
talent identification and development programme, as well as

contribution  of
the Sport, Arts

andt Cultu;e career guidance programmes, the use of the War Room
szz or N Intervention Packages, including the recruitment of Youth
20\,;?; Ambassadors to assist with its implementation.

unempl,oyment, . An alignment to the provincial Master Tourism Plan will
and inequality advance cultural tourism and further enhance the sector's

contribution to socio-economic development, as will the
review and implementation of the Cultural Industries Growth
Strategy.

. The development of markets, content and initiatives to
increase the number of people accessing museums, theatres,
festivals and other arts and culture facilities and resources.

Entrepreneurial Development and Economic Growth

. Advancing and tracking the socio-economic contribution of the
sector through entrepreneurial development.

. The active pursuit of collaborative partnerships and
sponsorships to expand the delivery of the various arts and
culture programmes, equipment and attire, including national
and international donor funding, including Private Public
Partnership.

Provision of Services and infrastructure

. Transformation of the sector and the enhancement of access
to sport, arts and culture services and opportunities through
equitable funding and human resource allocations to existin
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infrastructure and the development of new infrastructure and
services in areas of need, including rural communities. This
includes:

e The development of community libraries,
o The development of Sport fitness centres,
e The development of arts centers,

Development of Multi-purpose Centres catering for arts and
sports activities,Education and Skills Development

« To improve and standardize the quality of scope of libraries
and museums services by actively pursuing the
provincialisation of libraries and museums, as per
constitutional mandate and the development of capacity to
monitor the effective use of conditional grants provided to
municipalities.

To expand access to information and literacy development
through the provision of community libraries, ICT services,
reading and writing clubs and early childhood development
programmes.

Capacity Building Programmes for artists, sportsman and
women.

. Increased Ward Based Development Approach
participation of

o Ward based Intervention Programme (WRIP) which focusses on
communities to

promoting sport arts and culture contribute towards poverty

devel_op _ 2/ alleviation at ward level through a number of sport arts and
creative, active, | o iiyre programmes which include an Arts Alive Programme, one
hgalt.hy, and ward one club programme, a Lifelong Learning Programme and
mg\?ilrzlge a Nation Building Programme. The up-scaling of WIP in all

districts will entail the appointment of legendary artists and
sportspersons and. administrators to conduct training and
mentorship in various sport and art forms and codes, targeting
up and coming athletes and artists. This will assist, on the one
hand, the beneficiaries in acquiring skills necessary for the
sectors and on the other hand, create jobs for the participating
legends.

It will also include the establishment of more reading and writing
clubs and sports hubs whilst continuing to support the existing
ones. This is aimed at developing and promoting reading and
writing of literature books, especially in indigenous languages.

Lastly, the programme will involve up-scaling the distribution of
the national identity passports, sports kits and South African flag
as part of the Zighenye Ngezwe Lakho Project, and Jima Ngakini
(neighbourhood sport clubs), aimed at instilling a sense of
patriotism and a healthy lifestyle in the people of the Province
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4. A diverse,
socially
cohesive, and
moralistic
society with a
common
identity and

national pride

The visible promotion of cultural diversity, social cohesion,
national identity and moral regeneration through the
development and resuscitation of community institutions that
advance social capital, regular and structured dialogues,
Social Cohesion Advocates, the establishment of a Social
Cohesion and Moral Regeneration Council, and the
development of a Social Cohesion.and Moral Regeneration
Strategy and Implementation Plan, as well as the lobbying of
sectoral partners in support of the social cohesion and moral
regeneration drive.

Proactively contribute to the prevention of service delivery
protests in the Province through regular customer satisfaction
evaluation, monitoring and feedback and effective
stakeholder consultations.

The drive towards multilinguism and the implementation of
programmes that promote and expand the use of indigenous
languages, as well as Sign Language to cater for the deaf and
Braille for the blind. The allocation of resources to implement
the KZN Use of Official Languages Bill is to be prioritized over
the planning period.

Increased access and opportunities for ALL South Africans,
including women, persons with disabilities, youth, children and
the elderly to arts, culture, sport and recreation opportunities;

The Club Development programme is a key catalyst to
organizing sport and recreation especially within the
previously disadvantaged communities. The focus on the
programmes of School Sport, Siyadlala and Rural Sport
programmes are similarly gathering momentum as
mechanisms of transformation of sport within the province.

The “One-Stop Shop” fitness centre, an innovative concept of
the Department, has proven to beneficial. In partnership with
the municipalities of Amajuba, Harry Gwala, uThukela and
King Cetshwayo, the Department began the development of
District Fitness Centres in each district in the 2018/19
financial year. This concept has seen the incorporation of
existing outdoor gyms with the addition of playing fields,
combination courts, running tracks and jumping pits, together
with a structure for aerobics and related activities. People with
disability will also be catered for, together with the addition of
structures for the storage of equipment and administrative
space for hub coordinators.
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4.4 ENVIRONMENTAL ANALYSIS (SWOT and PESTLE)

Reflecting on the above , the following SWOT and PESTLE Analysis was

undertaken.

As Akey factor in addressing weaknesses is that when positions

become vacant, the Department will have to fill them faster and as members of staff
exit the Department, exit interviews have to be analysed to improve the
organisational efficiencies and effectiveness. )

a) SWOT Analysis

Strengths Weaknesses
e Available resources (capable HR & Fear of the unknown
Budget) Limited resources/ infrastructure
e Legislated mandates Limited/Lack of devolution of power to
e Functional structures/ entities districts
e One Exec Authority e There are no policy directives to make MoAs
e Decentralised services (DDM) and enforceable
Visibility in all Districts Inability to radically drive transformation
e Different Cultures Lack of research
e Collaboration on programmes of the Lack of the retention of sport practitioners
Department and artists
Institutional knowledge e Lack of partnerships with private sector and
Good Corporative Governance institutions of higher learning
Stakeholder Management(Sport ¢ Relational Resources(Office
Federations & Arts and Culture Forums Accommodation)
e Adaptation to the new Mandate such Lack of succession Planning
as Economic growth and Job Creation More centralized Service Delivery Model
Adaptation to the 4th Industrial
Revolution(e.g. Use of Technology)
Opportunities Threats
¢ Collaboration (including on e Pandemics and other diseases (Including
programmes) COVID-19) and other lifestyle diseases
s Creating socially cohesive society e Political environment
e Innovative service delivery through ICT » Silo mentality
e  Skills Dev and empowerment e Economic Environment
s Ward based interventions e Lack of recognition of role of SAC
¢ Competitive culture e Youth bulge (under-utilised youth)
¢ Public Private Partnership
¢ Participation in Regional and Global
platforms
¢ Rich in diversity talent & Culture
e Learning from scientific support
¢ Innovation
e  Sport Economy and Sport Tourism
e Staging of major sporting and arts
events
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b) Political, Economic, Social, Technology, Environment and Legal (PESTEL)

Political Economic

o [nstability within the politics ¢ Socio-economic inequalities
o Lack of commonly accepted political direction at local |e Development imbalances (urban vs rural)
govt level ¢ Unemployment
¢ Non-alignment of Loc govt and Prov plans o Budget constraints
s Lack of infrastructure
¢ Limited budget VS demands
¢ Lack of foreign direct investment
¢ Divided communities e Capacity to review ICT frameworks
¢ Socio-economic inequalities e Expansion of intemnet services in rural areas (e-books,
¢ High levels of poverty IT Infrastructure)
¢ “Entitlement mindset” ¢ Demolition of infrastructure
e

Legal Environment

e Legal ¢ Environment
¢ Available Legislation and policies ¢ Limiting legislative environmental regulations.
o Different legislative policies (local Vs Provincial) ¢ Global warming and climate change

e Pandemic

o Civil Unrest

c) Environmental Risk Factors (Preliminary Risks)

o Over supply of support staff e Re-skilling and re-deployment of officials
o Limited infrastructure/ office space e Leverage partnerships with municipalities and other state
organs
¢ Build new offices
e Outdated ICT governance Framework e Review ICT governance framework
e Resistance to change e Dev and Implement Change Management Strategy
e Budget pressures ¢ Reprioritisation/ Zero budgeting
¢ COVID-19 » Innovative ways of service delivery

4.5 INTERNAL ENVIRONMENT ANALYSIS

The development of the department is impacted upon the historic scenario of two
separate departments with separate human resource structures and both have a
support to line function imbalance. The imbalance is skewed in favour of the support
function. This situation is unlikely to change with the interim structure. In the medium
to long term, this may require reskilling of certain employees for purposes of
absorption into line function units. For this purpose, the Department can utilise its
bursary programme.

The creation of a new department may bring more positives than negatives, job
displacements is a perceived threat and employees may find themselves in unfamiliar
roles. Furthermore, early retirement of employees, as offered by the Department of
Public Service and Administration and the National Treasury, may result in the loss of
institutional memory and skilled employees.
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While there is a need to restructure the human resources of the Department to
adequately implement the expectations of the strategic plan, there is confidence as
evidenced by the strengths, weaknesses, opportunities and threats (SWOT) analysis
that the DSAC will be able to carry out its mandate. Where the Department may have
a skills gap, there is already experience in employing an innovative multi-unit task
team delivery model to implement projects.

This reviewed organisational structure is informed by a rapid demand to form one
department and change of environment under sport, art and culture environment in
the province, together with the adoption of the new strategy arising from the national
consultative process that had culminated in the roll-out of the NSRP. This reviewed
structure had also been informed by the issuing of a new budget structure by National
Treasury, as well as the department’s need to meet its service delivery imperatives.

The process of job evaluation, matching & placement and recruitment had been a
lengthy, consultative process completed in August 2015. Close consultation with
organised labour had resulted in no job losses for existing personnel. The PERSAL
Technical Report issued by the Office of the Premier for January 2020 has revealed
that 266 funded posts exist on PERSAL. The filling of 248 posts has resulted in the
current vacancy rate is 6,7%. Employees with a disability represented 3.25% of the
workforce, depicting the Department’'s commitment to diversity and inclusivity in the
workplace.

According to Organisational Development Guideline, both departments are to consider
both their organograms and merge to one “As is”.

The Department of Sports, Art and Culture has a draft Service Delivery Model (SDM)
and draft organisational structure that will give operational expression to its political,
legal, policy and strategic mandates. In this regard, the Department intends to improve
its overall organisational capability by implementing its proposed reviewed structure
which is intended to ensure that the Department is underpinned by and aligned with
its mandate. The Department has 435 (incl. MEC) filled positions. The plan is to fill all
critical posts in this regard, the new structure will be aligned to the available budget.

Vacancy rate: The Department aims to reduce the current vacancy rate of 4.54% even
further down although it already below the acceptable 10% by ensuring that selection
panels adhere to confirmed short listing and interview dates.

Employment equity and other group representation: The Department will develop and
implement internal programmes that aim at improving or maintaining representivity of
women at management and all other levels as well as that of People with Disabilities
(PWDs). It will continue to fill posts in line with the Employment Equity targets to
improve on the current 47.62% representation of women at SMS to the acceptable
50%. Furthermore, the Department plans to improve or maintain the current 1.61%
representation of PWDs to stay above the acceptable 2%. The goal is to continue to
prioritize the creation of jobs to ease the burden of unemployment, especially amongst
the youth.
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In 2020/2021, the Department of Sport and Recreation committed to reducing the high
vacancy rate of all funded vacant posts to 0% and the target was met. The Department
of Arts and Culture was able {0 maintain a vacancy rate of < 10% however critical
posts such as the Chief Director LAM and Director Library Services remain vacant.

The Provincial Treasury circular number PT 06 of 2019/20, wherein stringent cost-
cutting measures have been imposed on all Government Departments, compounded
by the province’s reduction in the proportion of equitable share, had resulted in some
critical posts not being filled.

Employment equity and other group representation: The Departmental is live on the
government’s workplace transformation agenda. Representation of women and
people with disabilities is process of filling the positions in the organogram. The current
42% for women representation against the norm at 50% and 1.67% against the norm
of 2% respectively for people with disabilities are in process of being improved.

Human Resource Plan: The Public Service Regulations No.26 of 2016 and the Human
Resource Planning Strategic Framework Vision 2015 mandates human resource
planning in all National Departments to be undertaken. The approved Department of
Arts & Culture’s Human Resource Plan (1t September 2021- 1t March 2024) was
developed to address the current and future workforce Human Resources challenges.
However, the HR Plan will be assessed annually to determine whether adjustment is
required in the event that a change to the Departmental strategy has occurred and it
might have an impact on the current HR priorities. Although not many Departmental
strategies have changed but certain tables in the Workforce Analysis needed to be
included as per Persal data. This Plan sets out to review human- resource- capacity
needs systematically to ensureé that the Department ultimately has the right number
and type of Human Resources and practices to deliver relevant, comprehensive,
professional and efficient public-sector service to the people of KwaZulu-Natal. It also
sets out to ensure that the composition of the Department becomes more
representative of the society it serves.

The Department’s Human Resource Plan unpacks the values, organisational culture,
competencies and human resources required for the successful execution of the
strategic goals and objectives of the Department. The interventions identified in this
plan is based on the human resource value chain. This value chain is illustrated in
Diagram 2 below

Diagram 2: HR Value Chain

Human Resource Human Resource Human Resource Human Resource Human Resource
Planning Acquisiticn Development Maintenance Seperation

The Department experienced a number of human resource related strategic issues of
challenges which amongst others are as follows:-

e Delays in approval of the reviewed/merged Departmental Structure;
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Non existence of a job grading system for a period;

e Shortage of personnel or capacity;

e Insufficient training and developmental budget to address all the skills gaps worsened
by the budget cuts resulting from the COVID 19 challenges and demands;

e Further gaps in Employee Health and Wellness Programme (EHWP) that include
COVID 19 containment challenges;

o Inability to reach employment equity targets;

e High labour turnover;

o Delaysin finalising/resolving disciplinary actions by SUpervisors;

o Inadequate office space and implementation of SHERQ measures;

e Performing remunerative work without relevant approval; and

« Non-disclosure of financial interests.

The new Department of Sport, Art and Culture will priorities the following HR Strategies to
address these issues and challenges identified above.

« Finalisation and approval of the reviewed/merged Organisational Structure;

e Seek advice from DPSA & OTP in terms of grading new posts and implement the
measures accordingly;

o Ensuring adequate supply of correctly qualified staff to meet the Departmental
strategic objectives;
Ensuring an efficient, effective and development of human resources;

e Roll out more on-line virtual training programmes;

Continue to address Wellness Management gaps by implementing EHWP and

complying with COVID 19 containment regulations and policies;

Recruit in line with Employment Equity targets of the Department;

Ensure effective implementation of retention strategies to reduce labour turnover,

Instilling discipline and fast tracking of the disciplinary processes by supervisors; and

implementation of SHERQ and COVID containment measures (social distancing and

attendance of work on virtual basis);

e Corrective measure taken on those officials that do not disclose their financial interests;

and
e Corrective measures taken on those performing remunerative work without relevant
approval.
Internal Audit

The Internal Audit function of the Department is managed as a shared service with the KZN
Provincial Treasury that provides an independent and objective consulting service designed
to improve the operations of the Department. This function includes the evaluation of
management’s governance, control and risk management systems, together with the provision
of an opinion on the adequacy and effectiveness of these systems, as well as
recommendations for improvement. The department meets and reports quarterly to the
Cluster Audit and Risk Committee (CARC).

The Internal Control Unit reports to the Head of Department and provides management with
an independent, objective assurance and consulting service designed to improve the
Department’s strategic operations. The entity-wide approach to risk management entails that
every key risk, in each Business Unit of the department, is systematically processed. Despite
the limitations of human resources, the department is still able to ensure that its response to
risk remains current and dynamic.

The Financial Management Support Services Business Unit continues to maintain its high
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level of financial management and administrative compliance in pursuit of good financial
administration, good governance, and clean audit outcomes. It thus continues to provide the
effective and efficient implementation of daily cash management systems, processes and
controls through to the formulation of long-term financial objectives, policies and strategies in
support of the strategic and operational plans of the Department.

The Department has implemented the Supply Chain and Asset Management Systems
required by the relevant legislation and policies. In order to prioritize Radical Econoriiic
Transformation, the Department has continued to support Black Economic Empowerment
(BEE) service providers through the purchasing of gym equipment, sport attire, catering,
consultants, IT equipment and other goods and services. As part of its sustainable
development drive, the Department also endeavours to increasingly provide greater
opportunities for small, medium and micro enterprises (SMMEs). However, the Auditor-
General has indicated concern that bid documentation for the procurement of commodities
designated for local content and production did not meet the stipulated minimum threshold for
local production and content as required by the Preferential Procurement Regulation 8(2) of
2017, issued in terms of the Preferential Procurement Policy Framework Act of South Africa,
2000 (Act No.5 of 2000) (PPPFA). In order to mitigate this challenge, the department has put
into place mechanisms to ensure service providers declare the level of local content of
designated goods.

The Department has continued to utilize the manual system of gathering performance data for
the monthly and quarterly reports from directorates, meeting all the compliance-reporting
deadlines as set by the DPME.

Audit Outcome

In the 2020721 Financial year, the Department of Sport and Recreation received a clean audit.
The Department of Arts and Culture received a qualified audit opinion.

The Department of Arts and Culture had 25 findings and developed an audit improvement
strategy. The Department has currently resolved 20 findings with 05 still in progress.

5.0 STAKEHOLDER ANALYSIS

54 National Priorities and the Role of Department of Sport Arts and Culture Stakeholders

Priority STAKEHOLDER How stakeholders can contribute 1\
achieving this priority
Economic e Federations o Employment of admin staff in Federations
transformation  and | e Indigenous Games Council « Employ coaches on stipend
job creation » Recreation entities o Use legends as ambassadors, as well as for
o Academies skills development and coaching clinics,
o Sector departments » Recognition of prior learning programmes
e SRSA e Provision of financial sustainability
s KwaZulu — Natal & Cultural Council | * Building a brand around players and clubs
(KZNACC) e Empowering of federations, Councils and
« Arts & Culture Forums Forums
« Cultural & Creative Industries of South « Engagement with tertiary institutions
Africa (CCIFSA) . Structured engagements with the creative

sector through the Councils and Associations

o Federation of Community Arts Centers : .
to ensure an inclusive process towards

(FCAC) building the sector
o KUMISA
Education, skills and | e« Academies e Empower individuals with business skills
Health ¢ Schools « Provision of development programmes for
e Sector departments coaches and technical officials
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e Tertiary institutions Usage/provision of accredited programmes for
e SRSA arts culture and sport
¢ Book Suppliers Provision of learnerships by Sports Confed
¢ Publishers Engagement of trained health coordinators
« Department of Education (DOH)
« National DSAC Utilisation of a health checklist
e NISA Er?gagetment with s(egglt' geopértn:er;ts on
relevant programmes . , etc.
° LlA_SA (PR,’OFESSIONAL B,ODY) Federations to look into modified programmes
¢ National L!brary For The Blind per code e.g. touch rugby
« Geographical Place Names Providing access to libraries and library
e PANSALB materials to all citizens incl the disenfranchised
o USIBA Writes Guild Providing equity to access to services
e Gcinamasiko Heritage Trust
o KwaZulu Natal Women Authors Forum
e UKZN Centre For Creative Arts
Consolidating the | » Federations Employment as per regulations (SARS,
social wage through | ¢ Schools Labour)
reliable and quality | « Sector departments Provision of access to basic services
basic services e Municipalities Utilisation of legends and payment of a stipend
¢ SRSA (links with priority 1)
Rationalisation of programmes in order to
maximise resources
Spatial integration, | ¢ Academies Art Centers, Libraries, Museums and Archives,
human  settlements | ¢ Indigenous Games Council Sport and recreation Infrastructure should be
and local government | ¢ Recreation entities incorporated into the relevant zoning process.
e Schools
¢ Communities
¢ Municipalities
Social Cohesion | ¢ SCMR Council Integrated Approach to SCMR
and Safe | ¢ SCMR Advocates Partnerships with Civil Society to ensure
Communities » KZN Managers & Information Officers SCMR programmes implemented
Forum Development of partnerships towards SCMR
« Sinomlando Centre For Oral History & Nation Building . L
Memory Work In Africa School Of Educatlng corpmunltles on nation building and
Religion And Theology cultural diversity ,
« University of Kwazulu Natal !;eco_gnlz_lng the significance of understanding
e historical past
* Kwamuhle Museum Safeguarding assets of National and Provincial
o Luthuli Museum significance
o Campbell Collections
¢ Gandhi Luthuli Documentation Centre
¢ Indian Consulate
e SPCON
¢ Head of The Alan Paton Center
e Director of The Msunduzi and Ncome
Museums
¢ Chairperson of The Natal Inland Family
History Society
e Museum Boards
¢ Municipalities
e Communities
A better Africa and | ¢ Federations Promotion of inter-country games
World e Communities Promotion of interprovincial games (including
o Tertiary institutions Lesotho, Swaziland)
e SRSA Provision of exchange programmes (athletes,
» Sector departments technical officials and administrators)
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PART C: MEASURING OUR PERFORMANCE
1. INSTITUITONAL PROGRAMME PERFORMANCE INFORMATION

The 2019-2024 Medium Term Strategic Framework (MTSF) of government comprises
SEVEN MTSF PRIORITIES as presented in the diagram below:

DIAGRAM 1: Seven MTSF Priorities of Government 2020-2025

A capable, ethical and
developmental state

Economic transformation
and job creation

Education, skills and
Health

Consolidating the social
M wage through reliable and
quality basic services

Spatial integration, human

L
@)
9]
=
=
o
O
oc
o
M~

GOVERNMENT

settlements and local
government

Social cohesion and safe
communities

B A hetter Africa and World

The department relates its programmes to all of the seven MTSF government priorities
but has a special emphasis on four as highlighted in Diagram x above. The outcomes,
outputs, performance indicators and targets that follow are premised on these
priorities.

Diagram 2 below reflects the four departmental outcomes stemming from the MTSF
priorities illustrated in Diagram 1 above and detailed in the 2022-2025 Strategic Plan.
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DIAGRAM 2: Departmental Outcomes linked to the MTSF Priorities

Compliant and responsive governance
«

Increased economic contribution of the
Sport, Arts and Culture sector to
address poverty, unemployment and
inequality

Increased participation of communities
to develop a creative, active, healthy
and winning province

A diverse, socially cohesive and moralistic
society with a common identity and
national pride

The Sport, Arts and Culture sector is mandated to: provide leadership to the sport, arts
and culture sector to accelerate its transformation; oversee the development and
management of sport, arts and culture in South Africa; legislate on sports participation,
sports infrastructure and safety; improve South Africa’s international ranking in
selected sports through a partnership with the South African Sports Confederation and
Olympic Committee; preserve, develop, protect and promote the cultural, heritage,
linguistic diversity and legacy of South Africa: lead nation building and social cohesion
through social transformation; enhance archives and records management structures
and systems; and promote access {0 information.

The standardisation of indicators for sectors with concurrent functions is a process
where all provincial departments within a sector, together with their national
department, use a Result-Based Approach to develop core sector results and a set of
indicators to measure progress towards the achievement of the sector results.

The tables below record the standardized indicators and output targets for the department
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1.1 OUTCOMES, OUTPUTS, PERFORMAN

CE INDICATORS AND TARGETS FOR STANDARDISED

INDICATORS
. Audited/Actual Performance E::::::‘d Medium - Term Targets
:::- oeame Outputs Output Indicator
2018/18 |2019/20 2020/21 2021/22 2022/22 202243 / 202254/
SI1 |Adiverse, Community  [Number of
socially Dialogues held community
cohesive and dialogues 67 22 0 16 16 22 22
moralistic implemented to
society with a foster social
common interaction per
identity and year
national pride
g 2 Adiverse, More Number of public
socially communities [awareness
cohesive and | witha activations on the ) New ) 2 2 e 22
moralistic common “| am the Flag”
society with a | identity ICampaign
common
identity and
national pride
5|3 [Increased More citizens [No. of libraries
participation of| given access established per
communities | to libraries  |year
to develop a 2 1 2 12 2 2 g
creative,
active, healthy
and winning
province
Si4 |Adiverse, More No. of public
socially moralistic andjawareness
cohesive and | socially programmes
moralistic cohesive conducted in
. . . . - - - New 1 1 1
society with a | communities archives e
common
identity and
national pride
SI5 [Increased More Number of
participation of communities [schools, hubs and
communities | with access tolclubs provided
ro de'velop 2 sport ar.1d yith equpment 2299 1248 |1245 1673 1692 1909 | 1926
creative, recreation and/or attire as
active, healthy | activities per the
and winning established norms
province nd standards. Aubs)
SI6 Increased More skilled [Number of athletes
participation of| and talented supported by the
communities | athletes sports academies.
to develop a
creative, 547 405 568 550 400 425 450
active, healthy
and winning
L province _
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: Audited/Actual Performance E;E:::;d Medium — Term Targets
:;\:. e Outputs Output Indicator
2018/19 |2019/20 2020/21 2021722 2022/23 2243/ 202254/
Increased
St7 articipation of
Eommsni ties Number of learners
L, develop a Healthier, fitterjarticipating at the
VEIOP 3 lond rounded  |district school sport 30 35
creative, learners t ournaments 26512 | 14980 15000 | 25000 | 000 | 000
active, healthy
and winning
L province
1.2 STANDARISED INDICATORS: ANNUAL AND QUARTERLY TARGETS FOR 2022/23
ind. Annual
e . Reporting Target Quarterly Targets
Output Indicator Period 2021/21
1st 2nd 3rd ath
Si1 Number of community dialogues Quarterly
implemented to foster social interaction 16 4 7 5 0
per year
512 Number of public awareness activations Quarterly
on the “I am the Flag” Campaign 25 10 10 5 0
SI3 No. of libraries established per year Annually
2 0 0 0 2
si4 No. of public awareness programmes Annually
conducted in archives 1 1 0 0 0
Sis Number of schools, hubs and clubs Quarterly 1692 376 616 450 250
provided with equipment and/or attire
as per the established norms and
standards.
Number of athletes supported by the
Sié . . PSR v Quarterly
sports academies. 400 250 150
517 Number of learners participating at the
district school sport tournaments Quarterly 25 000 7 000 6 500 8 000{ 3500
-

The department has four programmes
Programme 2: Cultural Affairs, Programme

viz Programme 1: Administration,

3: Library and Archive Services and

Programme 4: Sport and Recreation, the details of which are presented below. The

programme structure is aligned to the uni

Sport, Arts and Culture as prescribed by National Treasury.

form budget and programme structure for
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2 PROGRAMME 1: ADMINISTRATION

2.1 Purpose: The purpose of this programme is to provide overall management of
the department. It provides strategic corporate support services and compliance
with the PFMA through implementation of efficient, effective and transparent
systems of human resource services, administration as well as financial and supply
chain management. The Corporate Govemance Sub-Sub Programme drives the
policy formulation and strategy of the department in accordance with the NDP,
PGDP, MTSF and NSRP. It monitors progress through evaluation and impact
assessment studies on key programmes to assess whether the department is
meeting the needs of the communities and whether the programmes are having
the desired impact in line with the resources invested. Programme 1 consists of
the following two sub-programmes:

Office of the MEC
Corporate Services

2.2 SUB-PROGRAMME: OFFICE OF THE MEC
2.21 Purpose: Office of the MEC

The principal objective and thrust of this sub-programme is to oversee the
management of the executive office and to render executive support to ensure
that the Executive Authority is able to fulfil the mandate as prescribed by
legislation. The executive support in the main refers to administration, operations,
protocol, pariiamentary liaison and communication as the public face of the
Department.

The Executive Authority is expected to practically express both the vision and the
mission of the Department and in particular key policy directives for the preceding
financial year.

In pursuit of these policy directives and the aligned strategic objectives, each of
the programmes and their respective sub-programme are guided by the
Ministerial Handbook as well the Constitution of the Republic of South Africa and
other relevant pieces of legislation. With the National Development Plan (NDP)
adopted both in public and private sectors, it is prudent that key strategic directives
will be informed by and aligned to the said plan.

2.3 SUB-PROGRAMME: CORPORATE SERVICES
2.31 Purpose: The purpose of the sub-programme is the effective, efficient
and transparent management of the department through good governance,
transparency, accountability and service delivery. Corporate Services comprises
the following Sub-Sub Programmes and sub-sub-sub-programmes:
+ Head of Department.
- Executive support
- Risk Management and Internal Control
- Strategic Projects
« Finance and Supply Chain Management Services.
- Budget Control
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- Accounting Services
- Supply Chain management

- Asset

Management

Corporate Management Support Services.
- Human Resources (incl HRM, HRD, Labour Relations)

Facilities Management (incl. IT. Transport Registry)
Infrastructure
Security

- Communications
Corporate Governance

- Strategic Planning,

- Monitoring and Evaluation.
- GIS and Research

- Client

Services

District Management
Infrastructure

2.3.2 OUTCOMES, OUTPUTS, PERFORMANCE INDICATORS AND TARGETS
FOR PROGRAMME 1: ADMINISTRATION

Audited/Actual Performance E;t':ated Medium — Term Targets
Ind. o Output Indicator Exiory
No utcome Qutputs :
2012 2022/ 2023/ 2024/
2018/19 /20 2020/21 2021/22 23 24 25
1.1 |Compliantand | Timeous payment [Percentage
responsive of suppliers invoices paid 100% |100% | 100% 100% 100% | 100% | 100%
governance within 30 days
1.2 [Increased Procurement Percentage
- New 75% 75% 75% 75%
economic awarded to HDIs  |Orders awarded 0 i o 1
contribution of o HDIs
the Sport, Arts
and Culture
sector to
address
poverty,
unemployment
land inequality
1.3 [Compliantand | HR vacancy Report |Percentage S . o
responsive Vacancy Rate - - New 10% | 10% | 10%
1.4 |governance HR Report on Percentage of
gender equity in  [Female Officials - - - New 50% 50% 50%
appointments in SMS
” Compliant and | HR Report on Percentage of
) responsive vulnerable groups |0fficials with
in appointments  pisability in . R - New 29 2% 2%
organisational
posts
Compliant and| Research studies
No. of Research
1.6 |responsive undertaken to et - - - New 1 1 1
governance | improve service projects
delivery undertaken
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Audited/Actual Performance Esumatad Medium —~ Term Targets
ind Output Indicator Perform
3 2 Outcome Outputs
o]
2019 2022/ 2023/ 2024/
. 2018/19 /20 2020/21 2021/22 - ) 25
Compliant and | Evaluation of No. of
1.7 responsivegov | departmental departmental
jernance programmes programme - - - New 1 1 1
evaluations
undertaken
A diverse,
SOCIa"_y Programmes No. of diversity
EONESIZE supportin management
18 | society witha Vufnperabl eg g 12 |12 12 11 12 12 12
common Programmes
national groups implemented
identity
Compliant and | Communicati No. of New 1 i 1
responsive on Strategy communication
-9 governance strategies
implemented
2.3.3  Programme 1: Output indicators: Annual and Quarterly targets
Annual
. Reporting Period Target Quarterly Targets
Ind. Qutput Indicator 2021/21 15t and 3r ath
No
1.1 | percentage Invoices paid within 30 days Quarterly 100% 100% 100% | 100% 100%
1.2 Percentage Orders awarded to HDIs owned Quarter] 75% 75% 75% 75% 75%
businesses Y
13 Percentage Vacancy Rate Quarterly 10% 10% 10% 10% 10%
1.4 Percentage of Female Officials in SMS Quarterly 50% 50% 50% 50% 50%
£ Officials with Disability i
15 Percer\tag'e of Officials with Disability in 2% 2% 29% 2% 2%
organisational posts Quarterly
1 | No-of Research projects undertaken Annually 1 = z 1
No. of departmental programme L - 1
1.7 evaluations undertaken Annually 1
1.8 iversi
No. of dlverS|Fy management Quarterly 12 3 3 3 3
programmes implemented
1.9 !\Io. of communication strategies Annually 1 1
implemented

2.4 Explanation of planned performance over the mid-term period

Programme 1: Funding within this Programme is allocated for the provision of
support services and assets to the department. The 2022/23 MTEF makes
provision for inflationary costs linked to Compensation of employees, Goods
and services and the Transfer Payments categories, leasing of Buildings and
other Machinery and Equipment (photocopies, etc.), higher than anticipated
costs related to medical benefits and operation costs for district and Head

Office Units.
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Legislative and executive powers for the Department of Sport Arts and Culture
are bestowed upon a single MEC. The budget for the Office of the MEC is held
by the Department.

Activities in Programme 1 relates essentially to Outcome 1 of the department

— Compliant and Transparent Governance. This outcome is driven by the .
MTSF Priority 1 - A capable, ethical and developmental state. Through the
adherence to legislation and prescripts the department seeks to pay all
suppliers within 30 days, to procure the majority of supplies from previously
disadvantaged individuals, with special emphasis to support women, people
living with disabilities and youth owned business, to support the emerging
economy. This compliance to legislation and prescripts drives the desire to
achieve a clean audit.

By being proactive in the management of staff tumover, the department seeks
to keep the vacancy rate below 5%, and manage the composition of the
departmental staff, the department aims to maintain the complement of women
in Senior Management positions to at least 50% and people living with
disabilities at over 2 %.

Through the operational plan the department will continue to implement
accountability and consequence management by setting targets to reduce the
value of losses incurred by the department by stringent management of assets,
resulting in lowering the number of disciplinary cases that need to be instituted.
This will be monitored through the operational plan.

The department will continue to move more into the 4t industrial revolution by
implementing more digital and electronic mediums to communicate, implement
service delivery programmes and manage information and data, this way
supporting the drive of the green economy and sustain the environment. This
will be monitored through the operational plan

The department will used evidence-based research, evaluation and
institutional knowledge to inform planning, and monitor and analyze
performance to ensure service quality and performance levels are advanced.

The component responsible for Diversity Management will develop strategies
and monitor implementation of programmes addressing Batho Pele and
prioritized stakeholder and priority groups such as women, elderly, youth and
people living with disabilities.

The infrastructure component will be responsible for the planning and
monitoring of construction of service delivery sites in terms a sport and cultural
infrastructure projects. This will include sport fields, fitness centres,
combination courts, libraries and other cultural facilities. The budget and
delivery of the various infrastructure projects will be managed through the
various service delivery programmes.
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2.5 Programme 1 Resource Allocation

Table of Budget for Programme 1 per Sub-programme and Sub-subprogrammes

Summary of payments and estimates by economic classification: Sport and Recreation

Sub-Programme Audited Outcomes ropriation Viedium — Term Expenditure Estimate
2018/19 | 2019/20 [2020/21| 2021/22 | 2022/23  2023/24 2024/25
Office of the MEC 17286 | 18348| 10967 19059| 17157| 17554 17 745
Corporate Services 219525| 214026|215863| 267855| 263602| 272908 281917
Total 236 sul 232374 | 226830| 286914 | 280759 290 462 299 662

The table below depicts the Summary of Payments by Economic Classification for Programme 1:

Summary of payments and estimates by aconomic classification: Sport and Recreation
Programme Audited Outcomes Appropriation Medium — Term Expenditure Estimate
2018/18| 2019/20 2020/21 2021/22  2022/23 | 2023/24  2024/25

Economic classification

Current payments 221 065 225693 (214 979 277 171 | 274393 281 235 290 105
Compensationof

employees 106 574 108 477 | 112 005 146961 | 141070 143 190 148 268
Goods and services 114 465 117 162 | 102972 130210 | 133323 138 045 141 837
Other
Transf d subsidi

Lonererana s 'es 1811 1446| 1626 1808| 1724 2206 2246
Provinces and

municipalities 268 184 311 297 318 332 346
Departmental agencies 308 300 332 492 406 430 456
and accounts

Public Corporations and

Private Enterprises

Non — profit institutions

Households 1235 962 983 1109 1 000 1444 1444
Payments for capital

assets 8 215 5148 9552 7 628 4642 7021 7311
Buildings and other fixed

structures 1865 B

Machi

achinery | 5606 4993| 9552 7628| 4642 7021 7311

d equipment
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Summary of payments and estimates by economic classification: Sport and Recreation
Programme Audited Outcomes Appropriation Medium — Term Expenditure Estimate
2018/19 2019/20 |2020/21 2021/22 2022/23 2023/24 2024/25
Software and other
intangible assets
Payments for
Financial Assets
Total 236 811 232374226 830 286 914 | 280759 290 462 299 662

3 PROGRAMME 2: CULTURAL AFFAIRS

3.1 PURPOSE
Programme 2 is responsible for the coordination and implementation of projects,

initiatives and interventions in
services spheres.

It further provides opportunities

environment that promotes the celebration, nourishment and growth of the arts,
culture and heritage sectors in KwaZulu-Natal.

The Cultural Affairs Programme has been organised to carry out its work according
to the following sub-programmes

Management

Arts and Culture
Language Services
Museum Services,
Heritage Services

3.2 OUTCOMES, OUTPUTS, PERFORMANCE INDICATORS AND TARGETS
FOR PROGRAMME 2: CULTURAL AFFAIRS

the arts, culture, museums, heritage and language
for the creation of an

Estima
Audited/Actual Performance = Medium — Term Targets
Ind. Output Perfor
No Outcome Outputs indicator mance
2018/ | 2019/ 2021/2 2022/2 | 2023/2 | 2024/2
19 20 Sl 2 3 4 5
2.1 Increased Cultural and No. of
economic Creative structures
contribution of structures supported 16 15 - i5 16 16 16
the Sport, Arts supported
and Culture
sector to
address
poverty,
unemployment
and inequality
2.2 Increased Practitioners No. of
participation of Capacitated practitioners
communities to capacitated
238 572 - 640 640 540 540
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No

ind.

Outcome

Outputs

Output
Indicator

Audited/Actual Performance

Estima
ted
Perfor
mance

Medium — Term Targets

2018/
19

2019/
20

2020/21

2021/2
2

2022/2

2023/2
3 4

2024/2

]

develop a
creative, active,
healthy and
winning
province

7

2.3

increased
economic
contribution of
the Sport, Arts
and Culture
sector to
address
poverty,
unemployment
and inequality

Marketing
opportunities
provided

No of
marketing
opportunities
provided

New

10

2.4

Increased
economic
contribution of
the Sport, Arts
and Culture
sector to
address
poverty,
unemployment
and inequality

Entities funded

No. of entities
funded

New

37 42

42

25

Increased
economic
contribution of
the Sport, Arts
and Culture
sector to
address
poverty,
unemployment
and inequality

Strategic
partnerships
established

No of
partnerships
established to
grow the
creative
industry

New

2.6

A diverse,
socially
cohesive and
moralistic
society with a
common
identity and
national pride

Cultural
exchange
programmes
implemented.

No. of cultural
exchange
programme
implemented

New

2.7

A diverse,
socially
cohesive and
moralistic
society with a
common
identity and
national pride
to address
poverty,
unemployment
and inequality

Multi-cultural
exhibitions staged

No. of multi
cultural
exhibitions
staged
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Estima
Audited/Actual Performance (i Medium — Term Targets
Ind. Output Perfor
No Outcome Outputs Indicator mance
2018/ | 2019/ 2021/2 | 2022/2 | 2023/2 | 2024/2
e o 2020/21 7 = - i
A diverse, Communit No. of
2.8 socially y community
cohesive and conversati dialogues 67 | 22 0 16 16 22 22
moralistic onsfdialog conducted to
society with a ues foster social
common implement interaction
identity and ed.
national pride
Increased Community No. of
2.9 participation of outreach community 18 | 162 - 29 29 35 35
communities to programmes outreach 3
develop a implemented programmes
creative, active, implemented
healthy and
winning
province
A diverse, Awareness No. of public
2.10 | socially campaign awareness on - Ne - 25 25 25 25
cohesive and conducted “I am the flag w
moralistic campaign”
society with a
common
identity and
national pride
A diverse, Celebration of No. of
2.11 | socially signiciant Days, significant 12 | 11 6 12 12 12 12
cohesive and days
moralistic celebrated
society with a
common
identity and
, national pride
A diverse, Social No. of “one
2.12 | socially Cohesion township, one - - 2 3 3 4 4
cohesive and Programm village, one
moralistic es book”
society with a initiatives
common supported
identity and
national pride
A diverse, Unveiling of No. of new - - 2 2 4 8 12
2.13 | socially monuments statues
cohesive and unveiled
moralistic
society with a
common
identity and
national pride
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o= Estima
Audited/Actual Performance G Medium - Term Targets
Ind. Output Perfor
No Outcome Outputs Indicator mance
2018/ | 2019/ 2021/2 2022/2 2023/2 2024/2
19 20 b 2 3 4 5
Increased Assessment No. of
2.14 | economic of Heroes conditional - - New
contribution of | acre assessment
the Sport, Arts reports
and Culture generated on 4 a
sector to the Heroes 2 4
address Acre
poverty,
unemployment
and inequality
A diverse, - Programmes No. of
2.15 | socially conducted to programmes
cohesive and promote on
moralistic multilingualism multilingualis
society with a m conducted 2 2 2
common - - 1 3
identity and
national pride
L
3.3 Programme 2: Output indicators: Annual and Quarterly targets
Annual Quarterly Targets
Output Indicator Reporting Target
Period 2021/21 ist 2nd 3rd 4th
21 | No. structures supported Annually
16 0 0 0 16
} 2.2 | No. practitioners capacitated Quarterly
640 164 238 238 0
2.3 | No of marketing opportunities provided Quarterly
6 1 2 2 1
2.4 No. of entities funded Quarterly
37 0 15 3 19
25 No of partnerships established to grow the Quarterl
. . arterly
creative industry 5 0 0 4 1
No. of cultural exchange programme Annually
2.6 | implemented 1 0 0 1 0
No. of multi cultural exhibitions staged Quarterly
2.7 3 1 1 1 0
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Annual Quarterly Targets
Output Indicator Reporting Target
Period 2021/21 1st 2nd 3rd 4th
No. of community conversation/ dialogues Quarterly
2.8 conducted to foster social interaction 16 7 5 0
No. of community-outreach programmes Quarterly
29 implemented 29 10 10 9 0
No. of public awareness on “l am the flag Quarterly
2.10 | campaign 25 10 10 5 0
No. of significant days celebrated Quarterly
2.11
: 12 4 1 3
No. of “one township, one village, one book” Annually
2,12 initiatives supported 3 0 3 0
No. of new monuments constructed Quarterly
2.13 4 1 1 1
No. of conditional assessment reports
2.14 generated on the Heroes Acre 1 1 1
Quarterly 4
2.15 No. of programmes on multilingualism
conducted 2 1 0 1
Bi-annual

3.4 Explanation of planned performance over the mid-term period

Activities in Programme 2 relates essentially to Outcome 2, 3 and 4 of the

Department —

o A diverse, socially cohesive and moralistic society with a common identity

and national pride

e Increased participation of communities to create an active, healthy and

winning province

e Increased participation of communities to develop a creative, active, healthy

and winning province.

This outcome is driven by the MTSF Priority 6 — Social Cohesion and Safe
Communities. Through its programmes the Department aims to promote social

cohesion and moral regeneration and ensure nation building

The Department annually commemorates its National Days such as Freedom Day,

Africa Day, Youth Day, Heritage Day towards the achievement of this.

The Department is also hosting the “I am the Flag” campaign with school going
learners as part of the outreach programme

In terms of Heritage preservation, the Department is tasked with the
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preservation and transformation of the Heritage Landscape in the Province
through the construction and preservation of monuments such as statues,
tombstones and memorials

3.5 Programme 2 Resource Allocation

Table of Budget for Programme 2 per Sub-programme;and Sub-sub-programmes

Summary of payments and estimates by economic classification: Sport and Recreation

Sub-Programme Audited Outcomes Appropriation Medium — Term Expenditure Estimate

2018/19| 2019/20 |2020/21 2021/22 2022/23  2023/24 2024/25

Management

Management 3261 4437 3441 4828 4346 4488 4764

Arts and Culture 197297| 195875| 99914 104939 | 205720| 195656 220 344

Museum Services 25 694 29294 | 31600 33492 33 157 34 822 36 327

Language Services 18555 | 19746 | 14017 20636 | 20614 21936 22529

Total 295833 312 038|205 072 317 827 | 327 466 320 496 350 354

The table below depicts the Programme 2: Summary of Payments by Economic Classification:

Summary of payments and estimates by economic classification: Sport and Recreation

Programme Audited Outcomes Appropriation Medium — Term Expenditure Estimate

2018/19 | 2019/20 p020/21 | 2021/22 2022/23 2023/24 2024/25

Economic classification

Current payments 177 033 175931 | 106 788 183 613 | 200 268 193 523 204 615

Compensation 78159 | 86388| 84717 96350| 95481| 96911 101 263

of employees

Goods and services 98 874 89543 | 22071 87263 | 104 787 96 612 103 352
Other

Transfer and

subsidies to 111776 133188 | 96124 113714 | 106 726 106 471 109 532
Provinces and

municipalities 10 898 14349 | 16399 14 923 13 441 14 131 14 669
Departmental agencies 42 646 66304 | 56888 66360| 66014 64 853 67 377

and accounts
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Summary of payments and estimates by economic classification: Sport and Recreation

Programme Audited Outcomes Appropriation Medium ~ Term Expenditure Estimate

2018/19 | 2019/20 p020/21 | 2021/22 |2022/23 2023/24 | 2024/25

Public Corporations and| 33 200 25900 4674 9100 5527 5500 5500
Private Enterprises

Non — profit institutions| 23 176 24968 | 17043 21867 | 21744 21987 21987
Househoids

Payments for capital

assets 7024 2914 2160 20500 20472 20 502 36 207
Buildings and other

fixed structures 3144 2599 1617 20000| 20000 20000 35705
Machinery and

equipment 1160 300 463 500 472 502 502
Software and other 30

intangible assets

Payments for 5

Financial Assets

Total 295 833 312 038 | 205 072 317 827 | 327 466 320 496 350 354

4 PROGRAMME 3: LIBRARY AND ARCHIVES SERVICES
4.1 PURPOSE

The Programme is responsible for the development and provision of library and
information services, as well as archive services.

The Library and Archives Services Programme has been organized to carry out its work
according to the following sub-programmes:

+ Management

» Library Services
« Archives
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4.2 OUTCOMES, OUTPUTS, OUTPUT INDICATORS AND TARGETS FOR PROGRAMME 3: LIBRARY

winning province

AND ARCHIVES SERVICES
Audited/Actual Performance E:::::;d Medium — Term Targets
:;‘:- Quteome Outputs Output Indicator . . _ .
| 2019 IZO'ZO ! 2022 2023 2024
20_18/19 /20 121 2021/22 s | o 125
3.1 Increased “Reading for | No. of “reading
participation of | understanding for
communities to | for under 10 understanding
- New 1 1 1 1
develop a year old” for under 10-year
creative, active, programme old’s” programmes
healthy and Supported supported
winning province
3.2 A diverse, Reading No. of reading
socially cohesive | competitions  [competitions
and moralistic | conducted conducted ’ - New 12 12 = L
lsociety with a
) common identity
rand national
pride
33 ncreased Libraries No. of Libraries
participation of established Established per year
communities to 2 1 9 12 2 2 2
create an active,
healthy and
winning province
34 Increased Existing No. of existing
: participation of | facilities facilities upgraded to
iti ded for hear 4 2 2 2 2 2 2
communities to | Upgra public libraries
develop a libraries
creative, active,
healthy and
winning province
3.5 [Compliantand [Training on No. of records
responsive records management 24 31 - 30 30 33 33
governance management  fraining courses
conducted onducted
3.6 |[Increased Public awareness|No. of public
participation of |on Archives wareness
communities to fconducted programmes
devel.op a ‘ onducted in - - - New 1 1 1
creative, active, rchives
healthy and
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Ind
. Annual Quarterly Targets
No Output Indicator Reporting Target
Period 2021/21 1st 2nd 3rd 4th
3.1 | No.of “reading for understanding for Annually
under 10-year 1 1 0 0 0
old’s” programmes supported
3.2 | No. of reading competitions conducted Quarterly
12 4 4 4 0
3.3 | No. of Libraries Established per year Annually
2 0 0 0 2
No. of existing facilities upgraded to public "
34 | Yibraries Annually 2 0 0 2 0
3.5 No. ofrecords management training I
courses conducted Quarterly 30 10 10 0 0
3.6 | No. of public awareness programmes A I
conducted in archives fNUZES 1 1 0 0 0

4.4 Explanation of planned performance over the mid-term period
Activities in Programme 3 relates essentially to Outcome 4 of the Department —
e Increased participation of communities to develop a creative, active, healthy

and winning province.

The aim of this programme is the provision of access of communities to libraries

and archive services.

The Department supports this programme through the construction of libraries and

the procurement of library materials.

The Department also aims to encourage reading in learners from a young age
through its “Reading for Under 10 year old” programme.
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4.5 Programme 3 Resource Allocation
Table of Budget for Programme 3 per Sub-programme and Sub-sub-programmes

Summary of payments and estimates by economic classification: Sport and Recreation

Sub-Programme Audited Outcomes ropriation Wedium — Term Expenditure Estimate
2018/19 | 2019720 |2020/21| 2021722 | 2022/23 | 2023/24 ‘_ 2024/25

Management 1578 1854 1717 2777 2248 2392 2557
Library Services 257491| 312503 |261801| 284587 | 279782| 287326 295 966
Archi

rentves 31976 | 33232| 27305 33107| 31627| 32368 33876
Community Library
Services grant 174366 | 155587152 167 185572 | 186505| 189050 189 050
Total 465411 | 503 176 | 442 990 506 043 | 500162| 511136 521 449

The table below depicts the Programme 3: Summary of Payments by Economic Classification:

Summary of payments and estimates by economic classification: Sport and Recreation

Programmae

Audited Outcomes

Appropriation

bdium ~ Term Expenditure Estimate

2018/19| 2019/20| 2020/21 2021722 | 2022/23| 2023/24 2024/25
Economic classification
Current payments 130 554 187 163 104 560 161017 151 610 158 296 172774
Compensation 23718 |  77165| 75002| 91598| 86963| 88090( 91514
of employees
Goods and services 56 836 109 997 29 558 69418 64 647 70 206 81260
Other 1
Transfer and
subsidies to 251 237 261 598 259 985 254 090 261053 264 780 276 320
Provinces and
municipalities 248 010 259 366 257 576 250 829 258 543 262 270 273 810
Departmental agencies
and accounts
Public Corporations and
Private Enterprises
Non - profit institutions 3100 2100 1860 2510 2510 2510 2510
Households 127 132 549 751
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Summary of payments and estimates by economic classification: Sport and Recreation
Programme Audited Outcomes %dium —Term Expenditure Estimate
Appropriatio
2018/19 2019/20 2020/21 2021/22 2022/23 2023/24 | 2024/25 |
:::;‘:"ts for capital 83 620 54 415 78 445 90 936 87 499 88 060 72355
Buildings and other '
fixed structures 75 475 50021 73409 85 293 85043 85 705 70 000
Machinery and
equipment 8 145 4394 5036 5643 2456 2355 2355
Software and other
intangible assets
Payments for
Financial Assets
Total 465 411 503 176 442 990 506 043 500 162 511136 521 449

5 PROGRAMME 4: SPORT AND RECREATION

5.1 PURPOSE: The purpose of this programme is to promote, develop, administer and fund
sport and recreation in the Province of KwaZulu-Natal. The Programme: Sport and
Recreation ensures:

Opportunities for participation in sport and recreation,

Mass participation in sport and recreation development programmes to

promote an active and healthy lifestyle.

Fast-tracking the revival of school sport,

Talent identification and optimization,

Promotion of excellence in performance

Empowerment programmes,

Transformation through effective and sustainable development programmes,

Implementation of organized and community recreation

The Department’s plans are aligned to the key deliverables in the National Sport
and Recreation Plan (NSRP), National Development Plan (NDP), Provincial Growth
and Development Plan (PGDP) and other key priorities of government.

The Sport and Recreation Programme has been organized to carry out its work according to
the following sub-programmes and sub-sub-programmes:

Management

- Sport Coordination

- Grant Management

« Sport

- Stakeholder Support

- High Performance (incl Academies)

Recreation

- Organised Recreation

- Community Sport (Siyadlala and Club Development)
School Sport
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5.2 OUTCOMES, OUTPUTS, OUTPUT INDICATORS AND TARGETS FOR
PROGRAMME 4: SPORT AND RECREATION

IND NO Audited/Actual Est. Medium — Term Targets
Performance Perform
Outcome Outputs Output
Indicator 2018/19 | 2019/20 2020 2021/22 2022/23 | 2023/ | 2024/25
. /21 24
Increased
participati
on of Number of
communiti Strategic sport al:md
esto . recreation
projects .
develop a implement projects
4.1 creative, P implemented 13 8 7 12 12 13 14
. ed by Sport
active, . | bythe
Confederati .
healthy on Provincial
and Sports
winning Confederation
province
Increased
economic
contributi
on of the
Sport, Arts No. of sport &
and Recreation
Itur ] assistant
47 | Culure obs stants 101 | 97 | 200 | 24 101 2 :
sector to Created appointed on
address contract
poverty,
unemploy
ment and
inequality
Increased
economic
contributi
on of the
rt, Art
Sport > Number of
and
Culture Jobs staff
4.3 sector to Created appointed on 31 30 28 28 27 - -
along-term
address
contract
poverty,
unemploy
ment and
inequality
Incr d
¢ t-aa-se . Sporting No. of
participati , .
of of Centre’s Sporting
4.4 " being Centre’s - - 0 4 4 4 4
communiti
constructe under
es to .
d construction
develop a
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creative,
active,
healthy
and
winning
province

45

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Combinatio
n Courts
minor
sports
facilties
constructe
d

No. of Minor
Sport Facilities
Constructed

22

8 33 33

4.6

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning
province

Facility
Manageme
nt Grants

No. of

municipalities
provided with
grant funding

4.7

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning
province

Resourced
sporting
bodies to
drive
transforma
tion

No. of
sporting
bodies
receiving
support to
drive
transformatio
n

New

26

47

50 55 60

4.8

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning

Sport
Scholarship
awarded

No. of sport
scholarships
awarded

17

21

20

15 15 15
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province

4.9

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Skilled
sports
officials

No. of sport
officials
trained

1561

764

691

1000

1200

250

1300

4.10

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning
province

Programme
s for people
with
disability
supported

No. of
Disability
Sport
Programmes
supported

12

11

12

12

12

12

4.11

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning
province

Sport
Developme
nt
programme
s

No. of Sport
Development
Programmes
delivered

4.12

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

E- Sport
Programme

No. of E-Sport
Programmes
implemented

4.13

Increased
economic
contributi
on of the
Sport, Arts
and

Major
events
supported

No. of major
events
supported

16

10

14

15

16
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Culture
sector to
address
poverty,
unemploy
ment and
inequality

4.14

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning
province

Resourced
academies

No. of sport
academies
supported

10

11

4.15

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Resourced
academies

No. of sport
focused
schools
supported

13

13

11

11

12

13

14

4.16

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Athletes
supported

No. of athletes
supported by
the sports
academies

547

405

568

550

400

425

450

4.17

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Clubs
supported
with Sport
equipment
and attire

No. of clubs
provided
with
equipment
and/or attire

1719

806

514

1100

1100

1300

1300
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4.18

Increased
economic
contributi
on of the
Sport, Arts
and
Culture
sector to
address
poverty,
unemploy
ment and
inequality

Club
Developme
nt
Coordinato
rs

No. of Club

Development
Coordinators
remunerated

36

37

4.19

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning
province

Skilled Club
Developme
nt officials

No. of people
trained to
deliver Club
Development

613

256

402

350

100

110

120

4.20

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Recreation
bodies
supported

No. of
recreation
bodies
receiving
financial
support

4.21

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning
province

Recreation
programme
S

No. of
Recreation
programmes
implemented

New

4.22

Increased
economic
contributi
on of the
Sport, Arts
and

Capacitated
Youth

No. of people
trained to
deliver
recreation
programmes

New

450

475

500
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Culture
sector to
address
poverty,
unemploy
ment and
inequality

4.23

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Senior
citizens
activity
programme
s supported

No of senior
citizens
programmes
supported

12

11

16

11

13 13 13

4.24

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Hubs
supported
with Sport
equipment
and attire

No. of hubs
provided with
equipment
and/or attire

143

161

238

153

160 165 170

4.25

A diverse,
socially
cohesive
and
moralistic
society
with a
common
identity
and
national
pride

Youth
participatin
ginthe
National
Youth
Camp

No. of Youth
participating
in the
National
Youth Camp

250

200

100

200 = n

4.26

increased
economic
contributi
on of the
Sport, Arts
and
Culture
sector to
address
poverty,
unemploy
ment and

Active
Recreation
Coordinato
rs

No. of Active
Recreation

Coordinators
remunerated

45

28

74 - -
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inequality

4.27

Increased
participati
on of
communiti
es to
develop a
creative,
active,
healthy
and
winning
province

Schools
resourced
with sport
equipment

No. of schools
provided with
equipment
and/or attire

437

281

493

420

432

444

456

4,28

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Active
participants
in school
sport
tournamen
ts

Number of
learners
participating
in district
school sport
tournaments

26
512

14 980

15 000

25000

30
000

35 000

4.29

Increased
participati
on of
communiti
esto
develop a
creative,
active,
healthy
and
winning
province

Skilled
sport
officials

No. of people
trained to
deliver school
sport

504

220

184

517

550

575

600

4.30

Increased
economic
contributi
on of the
Sport, Arts
and
Culture
sector to
address
poverty,
unemploy
ment and
inequality

School
Sport
Coordinato
rs

No. of School
Sport

coordinators
remunerated

138

500

123

171

166

5.2.1.1 The table below depicts quarterly targets for Management for the 2020/21 financial

year:
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Ind
No.

Output Indicator

Reporting Period

Annual target
2022/23

Quarterly Targets

1st

2nd 3rd 4th

4.1

Number of sport and
recreation projects
implemented by the
Provincial Sports
Confederation

Quarterly

12

4.2

No. of sport &
Recreation assistants
appointed on contract

Annually

101

101

43

Number of staff
appointed on a long-
term contract

Annually

27

27

4.4

No. of Sporting
Centre’s under
construction

Annually

45

No. of Minor Sport
Facilities Constructed

Quarterly

33

4.6

No. of municipalities
provided with grant
funding

Annually

47

No. of sporting bodies
receiving support to
drive transformation

Quarterly

50

20 17 5

4.8

No. of sport
scholarships awarded

Annually

15

49

No. of sport officials
trained

Quarterly

1200

300

250 450 200

4,10

No. of Disability
Programmes
supported

Quarterly

12

4.11

No. of Sport
Development
Programmes delivered

Quarterly

412

No. of E-Sport
Programmes
implemented

Quarterly

4.13

No. of major events
supported

Quarterly

14

414

No. of sport
academies supported

Quarterly

4,15

No. of Sport Focus
Schools supported

Quarterly

12

4.16

No. of athletes
supported by the
sports academies

Quarterly

400

250 150

417

No. of clubs provided
with equipment

Quarterly

1100

400 450 250
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Ind Annual target Quarterly Targets

QOutput Indicator Reporting Period
No. 2022/23 1st 2nd 3rd 4th

and/or attire

No. of Club Development

4.18 | Coordinators Quarterly 37 37 - - -
remunerated
No. of people trained

4.19 | to deliver Club Quarterly 100 50 50

Development

No. of recreation
4.20 | bodies receiving Quarterly 7 3 3 1 -
financial support

No. of Recreation
4,21 | programmes Annually 7 7
implemented

No. of people trained
4.22 | to deliver recreation Quarterly 450 50 215 185 -
programmes

No of senior citizens
4.23 | programmes Quarterly 13 - - 7 6
supported

No. of hubs provided
4.24 | with equipment Quarterly 160 160 - - -
and/or attire

Youth participating in
4.25 | the National Youth Annual 200 - - 200
Camp

No. of Active
Recreation
426 Coordinators Annually 65 65

remunerated

No. of schools
provided with
equipment and/or
attire

4.27 Quarterly 432 216 216 - -

Number of learners
participating in district

4.28 school sport Quarterly 25000 7 000 6 500 8000 3500
tournaments
No. of people trained

4.29 to deliver school sport Quarterly 550 300 250 - -
No. of School Sport

4.30 | coordinators Annually 100 100

remunerated
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5.3EXPLANATION OF PLANNED PERFORMANCE OVER THE MEDIUM-TERM
PERIOD

The following is an explanation of the alignment of departmental programmes to
the National Treasury Budget Structure:

5.3.1 Management
To . strategically manage and monitor development, transfermation,
empowerment and high performance through the delivery of sustainable sport
and recreation programmes.

Sport and Recreation Infrastructure. The Sub Programme facilitates the
provision of new sport and recreation facilities and the repairs to existing ones.
This is part of our contribution and intervention towards addressing backlogs in
sport and recreation infrastructure in this province, in especially, the previously
disadvantaged communities. It is also a mean fighting poverty, creating job
opportunities and providing enabling skills. In 2022/23 the Infrastructure Sub-Sub
Programme will facilitate the provision of new sport and recreation facilities,
Fitness Centre’s, combination courts (volleyball, netball, and basketball) and
children’s play gyms in communities to increase the health and fithess of people.
The Hub Fitness Centre’s included a jogging track, 2 X 7-a-side soccer fields with
artificial turf, combo court, container as an office/storeroom, outdoor gym and
aerobic area.

5.3.2 Sport

The Sub-Programme: Sport is implemented through Sub-Sub Programmes:
Stakeholder Support and High-Performance Support. The purpose of the Sub-
Programme is to manage the implementation of sustainable provincial sport and
recreation programmes through support for sport and recreation bodies, talent
optimization, high performance and the staging or supporting of Development
Games and Championships. Programmes in this component are to be
implemented in partnership with the governing bodies of the different sport codes
and recreation NPO's.

Transfer Payments to Non-Profit Institutions: Federations receive transfers
against an approved business plan for ongoing Programmes, such as skills
development, job creation for coaches and developmental officers and hosting of
major sporting events. Transfers will be utilized to resuscitate the Club System
which is where the greatest benefit is for participants. Transfers also cater for
administration and this is where huge losses have been incurred by Federations.

Activity programmes and major events include:

« The KZN-Sport Awards is an annual event, whereby athletes, coaches,
federations, schools are recognized for their performance over the
qualifying period. The awards also recognize special recognition awards for
service or achievement to sport over an extended period.

» Disability Games programmes are held in all eleven districts to encourage
and support athletes living with disability to partake in sport and recreation
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programmes. The district programmes culminate annually in the Provincial
Disability Games

Development programmes include Youth Run and SALGA Games. The
Youth run programme encourages learners to take up running as a sport
with very low barriers of entry. Youth runs are held in all districts during
Youth month and districts are encouraged to devolve the games to at least
local municipality level. Teams are selected from the district youth run
programmes to participate in an annual provincial event which is held to
coincide with the Comrades Marathon. The SALGA Games programme is
a programme for talent identification across several sporting codes. Teams
are selected from each district and trained to compete in the annual
Provincial games. The programme is held in collaboration with SALGA.

» Sport Scholarships are awarded to high performing youth from age 13 to
23 years. The programme aims to encourage athletes to complete a good
education to support them once their playing days are over. The
scholarship contributes to the learners or students’ academic fees,
accommodation and other sporting requirements such as special nutrition,
equipment and transport. The department intends awarding fifteen sport
scholarships in 2022/23.

* The Premiers Cup is scheduled for the 2nd Quarter. The Premiers Cup is
competed amongst the Premier and NFD football clubs in the province as
a precursor to the start of the new football season. The tournament is
played on a knock-out format, but importantly gives the teams an
opportunity to try out new combinations of players in a proper match
situation.

* The Mandela Marathon run annually from Edendale in Pietermaritzburg
to The Mandela Capture site at Lions River. It is one on the signature
events of the road-running calendar and is usually very well supported by
professional and recreational runners alike. The Mandela Marathon
weekend also includes a special youth run for learners and a BMX flat track
inter-district race meeting

» Special focus programmes include boxing development, water-safety
and learn-to-swim campaigns, football development and the hosting of
strategic and major sporting events.

5.3.3 Recreation

The pursuance of an active and healthy lifestyle was implemented through the
Sub-Sub Programmes: Organized Recreation and Community Recreation.

The Sub-Sub Programme Organized Recreation has seven flagship
programmes targeting all age groups, and a variety of sport and recreation
activities to lead an active and healthy lifestyle, promoting social cohesion and
addressing crime. The programmes are: Indigenous Games, Traditional Horse
Riding, Recre-Hab, Active Seniors and Work and Play. The mass-based
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recreation programmes including support for recreational clubs and groups,
service delivery sites, empowerment of recreation leaders and recreation festivals
will be implemented at a ward/district level.

Activity programmes delivered by the sub-Recreation programme include:
Provincial Golden Games/ National Golden Games: This is a programme that
caters for senior citizens and is designed to encourage them to stay fit and healthy
by partaking in age-appropriate games. It is critical that this Sector engages in
some form of exercise to boost their immune systems. Golden Games
programmes are delivered at ward level and progress to district, provincial and
national games.

Traditional Horse Racing: This programme is multi-faceted and deals with all
aspects of the THR industry. A major focus has been to develop the sport and
includes an important element of animal husbandry that is implemented in
collaboration with the Coastal Horse Care NPO. This programme assists with
capacity building, veterinary services and supplementary nutrition. A special
initiative being carried out is the establishment and implementation of a Standard
Breed stud book, whereby all horses will be registered. A new aspect is the area
of economic development and job creation, whereby citizens are encouraged to
get involved in the manufacture of horse-riding equipment and accessories, as
well as provide training as grooms and farriers. The programme is delivered in all
districts and owners enter their horses in local race events, whereby district teams
are selected to represent them at major events such as Dundee July, the Summer
Cup, Willowfontein and Ncome.

Indigenous Games are at the core of the strategy to promote social cohesion.
The programmes encourage participation in traditional games that originate from
the various cultural groups in the province and include games as diverse as
induku, tunny, and jukskei. Indigenous games clubs are formed at ward level and
participate in games at local, district, provincial and national level.

Work and Play is a programme aimed at employees in the public service. Work
and Play clubs are encouraged to be formed in all national and provincial
departments covering a selection of sport codes including football, netball and
athletics. Public Servants are encouraged to participate in leagues on an ongoing
basis. The programme culminates annually in the Inter-departmental Provincial
Work and Play Games

The Sub-Sub Programme Community Recreation will continue to be
implemented through Community Mass Participation (Siyadlala) which is a
national flagship programme aimed at getting the nation to play in an effort to
address the country’s lifestyle challenges, diseases such as high blood pressure,
cardiac arrest and diabetes. The programme also seeks to reduce levels of
poverty by employing youth aged between 18-35 years from disadvantaged
communities and, fighting against crime by encouraging youth to engage in
meaningful sport and recreation programmes. This job creation initiative is funded
through the EPWP Social Sector Incentive Grant for Provinces and the MSP
Conditional Grant.

The Sub-Sub Programme has introduced the National Youth Camp which is a
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national initiative introduced in 2012 to bring together young people from different
backgrounds to support them in initiating dialogue on issues affecting their lives.
The purpose of the camp is to teach young people leadership, life skills and
national pride using practical lessons on social cohesion in a rural and outdoor
environment.

Learn & Play provides support to ECD’s with the provision of games and
equipment to assist children in improving their mobility, flexibility and hand-eye
coordination. Care givers and educators are capacitated to age-appropriate
exercise programmes to deliver to the children.

The Club Development Sub-Sub-sub-Programme is an essential part of the
Mass Participation Programme, which is aimed at increasing participation in sport
and recreation at local levels, at the simplest level of organisation, the club.
Communities are encouraged to form teams and affiliate to local leagues so that
games can be played on a continuous basis. Clubs are supplied with equipment to
foster training and participation in the leagues, and officials are provided training as
coaches, technical officials and administrators to administer the clubs and leagues.
The programme also seeks to reduce levels of poverty by employing youth aged
between 18-35 years from disadvantaged communities as cluster coordinators,
sport assistants and ward based healthy lifestyle coordinators to provide support
in the implementation of the programme.

5.3.4 School Sport

The Sub-Programme: School Sport, funded through a Conditional Grant, focuses
on mass participation in sport amongst learners with special emphasis on
previously disadvantaged urban and rural schools. It is implemented as a special
intervention in partnership with the Department of Education to revive school sport
by providing basic sport equipment and attire to the needy schools, establishing
school sport code structures from circuit to the province to administer the
programme, formation of leagues by dividing clusters of schools into smaller
playable neighboring school leagues’ clusters. The empowerment of educators,
volunteers and circuit coordinators through accredited capacity building
programmes is key to the successful implementation of this programme. It
encourages inclusivity through the involvement of able-bodied as well as learners
with special needs. The programme also seeks to reduce levels of poverty by
employing youth aged between 18-35 years from disadvantaged communities as
cluster coordinators, sport assistants and ward based healthy lifestyle coordinators
to provide support in the implementation of the programme.

The Programme focuses on the promotion of sport with the prime purpose of
developing the youth to excel in sport and recreation at a national and international
level. This programme promotes district and provincial school sport
competitions with the end-result being selection to participate in national and
international code specific tournaments. District, Provincial & National School
Sport Tournaments are funded through the Mass Participation Grant. The
Department allocates additional funding to the School Sport Programme to support
Talent Identification and Development. The department supports the Schools
Winter Games, Summer Games, Schools Indigenous Games and Autumn
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(Athletics) games.

There is a Memorandum of Agreement (MOA) with the Department of Education,
committing both departments to work together in promoting access to sport and
recreation, creative and cultural learning and experience in KwaZulu-Natal
Province. The MOA lays out the roles and responsibilities of each department in
the delivery of sport and arts and cultural programmes in schools.

5.4Programme of Resource considerations

54.1 Table of Budget for Programme 4 per Sub-programme

Summary of payments and estimates by economic classification: Sport and Recreation

Sub-Programme Audited Outcomes opriation Viedium — Term Expenditure Estimate
2018/19 | 2019/20| 2020/21| 2021/22 2022/23 '2023/24 2024/25
Management 99541 | 110582 100599 110296 | 110664 110 852 119 641
Sport 172100 | 171680 77 810 164 420 | 169418 159 560 164 904
Recreation 48142 | 47875 16764| 44es0| 44259| 44941 46199
School Sport 46 836
52793 55 569 11 086 47 247 44 447 44 887
Total 372576 | 385706 206 259 366 613 | 371177 359 800 375 631

5.4.2 The table below depicts the Summary of Payments by Economic Classification:

Summary of payments and estimates by economic classification: Sport and Recreation

Programme ~  Audited Outcomes Appropriation i diym — Term Expenditure Estimate
2018/19 | 2019/20 |2020/21 2021/22 2022/23 2023/24 2024/25

Economic classification
Current payments 266 191 | 293555 | 144 286 257 979 258 751 261 550 278 775
Compensation of 82 010 89 690 85974 98 148 97 925 97 084 102170
employees
Goods and services 184 181 203865 | 58312 159 831 160 826 164 466 176 605
Other
Transfer and subsidies to 91 293 82 024 60 402 103 518 105 826 91 540 89 222

Provinces and municipalities 47865| 41142 31437 53787| 55198 42 360 42 168

Departmental agencies and
accounts
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Summary of payments and estimates by economic classification: Sport and Recreation

Programme Audited Outcomes Appropriation Lﬂedium — Term Expenditure Estimate

2018/19| 2019/20 |2020/21 2021722 ' 2022/23 |2023/24 ' 2024/25 |

Public Corporations and Private 3420 3755 3300 4025 3625 3625 3625

Enterprises

Non — profit institutions 38702 35189 24610 43656 | 44117 43 168 43 168

Households 1306 1938 1055 2 050 2886 2387 261

f -

B2yments foncaplislpssets 15092 10127| 1571 5116| 6600 6710 7634

Buildings and other fixed

structures 15092 10127 1571 5116 6 600 6710 7634

Machinery and

equipment

Software and other intangible

assets

Payments for Financial Assets

Total 372576 385 706 | 206 259 366613 | 371177 359 800 375631

Updated key risks and mitigations from the Strategic Plan

The table below depicts the schedule of the key risks that have been identified
for programme 2, 3 and 4 together with the mitigating factors and control

mechanisms in place.

OUTCOMES

KEY RISK

PROPOSED MITIGATION
____ /CONTROLS ..

Compliant and responsive
governance

Funds transferred to entities may not
be utilized for intended purposes.

Assist entities with the development
of financial policies and manitor the
implementation thereof.

Increased participation of
communities to develop a creative,
active, healthy and winning province

Inadequate funds to roll out sport, arts

and culture related activities and to
render related service.
{Budget Cuts)

Lobbying for budget increase with
Treasury

Increased participation of
communities to develop a creative,
active, healthy and winning province

Inadequate resources for
implementation of ward-based
intervention (personnel and financial
resources to monitor and implement
sport programs/ activities)

Continuous application for financial
assistance

Compliant and responsive
governance

Misappropriation of inventory/
equipment-

Strengthen monitoring &
reconciliation process; increased
ethics awareness

Increased participation of
communities to develop a creative,
active, healthy and winning province

Instability/ uncertainty of conditional
grant {reduction of services})

Compliance with conditional grant
prescripts (reporting requirements).
Lobby Treasury to continue provision

Increased participation of
communities to develop a creative,
active, healthy and winning province

Talent identification process not
spread across the province, thereby

Decentralisation of federations
(districts)
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creating inability to identity talented
individuals.

Increased participation of
communities to develop a creative,
active, healthy and winning province

Historically disadvantages
communities may not receive the
necessary support in as for as the
sport activities are concerned
(transformation) inequality.

Promote ward-based intervention
programme

Increased participation of
communities to develop a creative,
active, healthy and winning province

Lack of sport infrastructure creates
inapility to spread different sporting
codes throughout the province

Implementation of Infrastructure Plan
across all districts

Increased participation of
communities to develop a creative,
active, healthy and winning province

Lack of proper school sport structures
resulting in inability to implement and
monitor the school sport program
effectively

Formalization of structures by National
Federations

Increased participation of
communities to develop a creative,
active, healthy and winning province

Outbreak of communicable diseases
{Inability to roll-out the Sports and
recreation related programs due to
COVID-19 and the lockdown (i.e.,
banning of sports activities))

e Continuous awareness.

¢ Sanitization

« Introduction of e-sport.

¢ Conducting of virtual sport related
programs.

Inadequate facilities to
preserve archives

Archival site in place

Archives records, procedure

manual

Archives Regulation

Existing storage { Maximum

capacity reached)

KZN provincial Archives Act

Physical security control in place
(Durban less effective)

Repatriation initiatives

Temparature and humidity controls

{ PMB only)

specialised digitisation equipment in
place {State of readiness)

Filled gaps on identification, collection
repatriation and oral history
Appropriate ERMDS solution/s (ERM)
Upgrade and maintanance of uLundi
satellite records and special collection

Establish satellite centre for provincial
records and special collection in DBN

Regular site visits and monitoring of
projects

Establish state of the art provincial
repository

Inadequate promotion
of multilingualism

Constitution

Language Bill implementation plan
Provincial language policy
Provision of assistance to other
institutions in developing their
language policies

Promulgation of KZN Language Bill in
to an Act

Conduct awareness campaigns upon
approval of the Act

Inaccurate reported
perfomance
information

Annual assessment of overall
performance

Quaterly perfromance reviews

APP targets reviewed and confirmed
by responsible management
Quaterly reviews

performance management now part
of managemet KRA

Review reconcilliation and review of
POE and reported results

Monitor and validate achievemnet of
APP targets

Material misstatement

in financial statements (Emanating
from overstated commitments and
irregualr expenditure)

Financial management policies and
procedures

Internal review of financial
statements

Monthly reconciliations

Quaterly financial reporting
Segregation of duties

Internal control unit to review AFS

Perform thourough reviews of the AFS
and notes to the AFS before
submission to AG.

Internal Control unit to review AFS
before approval by the HOD
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before
approval by CFO

Inadequate
safeguarding of
heritage assets

Airconditioners

Alarm system

Armed response

Burglar bars

Minor repairs

Security cameras

Security gates

Security person

Security needs assessment conducted
Procured environmental controls (fire
extinguishers, dehumidifiers,
temperature

controls)

conducted building condition
assessment

Establish satellite centre for provincial
records and special collection in DBN

Inaccurate and incomplete register /
SLIMS system used to record library
books

Library books policy in place
Procedure manual in place

SLIMS system in place

Training and workshops on SLIMS
system are conducted

Procured stocktaking scanners

Conduct annual stocktake on library
books

Capturing of all newlly procured books
on time

Conduct monthly reconcilliations
between BAS and SLIMS

7. PUBLIC ENTITIES

Name of public

entity
KZN AMAFA and
Research Institute

Mandate

KZN Amafa and
Research Institute is
to identify, conserve,
protect, manage and
administer heritage
resources and to
conduct both basic
and applied research
to generate
knowledge and
coniribute solutions
to challenges within
the field of heritage
in The Province.

Key Outputs

Effective management
systems for the
Management of tangible
and intangible heritage

Access and opportunities
for participation in
heritage programmes,
supporting social
cohesion and safe
communities

Access to scientific and
innovative research about
heritage

Current annual
Budget
R57 515m
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8. INFRASTRUCTIRE PROJECTS

The purpose of the department’s infrastructure development plan is to facilitate the
provision of new sport and recreation facilities and the repairs to existing ones,
where such repairs include upgrades to cater for people with special needs.

This flagship programme of the department promotes an integrated approach
towards the provision of sport, arts and cultural amenities, job creation and
sustainability of public facilities. The focus is in the rural areas/villages and
townships linking building of facilities to promotion of healthy lifestyles, as a nursery
for sport development, promotion of the arts and preservation of our cultural history.
The facilities built in these areas comprised of sport fields; courts for
netball/volleyball/basketball, change rooms and public ablutions and palisade
fencing, community art centres, libraries and museums. This is part of our
contribution and intervention towards addressing backlogs in infrastructure in this
province in especially the previously disadvantaged communities.

Provision of infrastructure is through a construction processes facilitated by the
department or through transfer payments made to municipalities who act as
implementing agents. Where the department is directly responsible for the
construction, it assumes responsibility for the entire process — from, procurement
of contractors, planning and implementation to project close-out. When the
department passes the responsibility of construction of facilities to the municipalities
then funds are transferred in pre-determined tranche payments based on
milestones achieved. Once completed, these facilities are handed over to the
schools and communities for which they had been earmarked. These assets are
not recorded on the department’s fixed asset register, as the department has no
further control over the asset once it is handed over.
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KZN Department of Sport, Art and Culture 2022/2023 Annual Performance Plan

9. PUBLIC-PRIVATE PARTNERSHIPS
N/A will suffice.

PPP Name - Purpose Outputs Curr. Value of End-date of

Agreement Agreement

NONE
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PART D: TECHNICAL INDICATOR DESCRIPTIONS (TID)

STANDARDISED INDICATORS
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DSAC 2022/2023 ANNUAL PERFORMANCE PLAN

Annexure A Amendments to the Strategic Plan

There are no amendments to the strategic plan

Annexure B Conditional Grants
The department receives the following conditional grants from Department of Sport, Arts and Culture

1. Mass Participation and Sport Development

2. Libraries. This consists of ICT Provision of

3. EPWP

LIBRARY SERVICE Support Library ICT provision R 186 891 000 April 2022- March 2023
GRANT Services at L. ;
Municipaliti Provision of Library
unicipalities .
Materials
Transfers to

municipalities

Construction of

libraries
EPWP Job Creation Appointment of EPWP | R2 108 000 April 2022- March 2023
ficiari
beneficiaries R2 220 000
Mass Participation and | To facilitate sport and School Sport R96 278 000 April 2022- March 2023
Sport Development active recreation .
L Community sport and
Grant participation and ) X
R active recreation
empowerment in
partnership with Active recreation
relevant (Siyadlala)
stakeholders Club Development

Sport academies

Netball World Cup
2023

Transversal Matters

Management
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Annexure C Consolidated Indicators

ANNEXURE C

CONSOLIDATED INDICATORS

Programme 1
Administration

Compliant and responsive

Timeous payment of

DSAC 2022/2023 ANNUAL PERFORMANCE PLAN

Percentage Invoices paid

governance

strategies implemented

governance suppliers within 30 days 100%

Increased economic Procurement awarded to Percentage Orders 75%

contribution of the Sport, HD! owned businesses awarded to HDIs

Arts and Culture sector to

address poverty,

unemployment and

inequality

Compliant and responsive HR vacancy Report Percentage vacancy rate 10%
|_governance ’

Compliant and responsive HR Report on gender Percentage of Female

L - SR 50%

governance equity in appointments Officials in SMS

Compliant and responsive HR Report on vulnerable Percentage of Officials with

governance groups in appointments Disability in organisational 2%

posts
Compliant and responsive Research studlc.as No. of Research projects 1
governance undertaken to improve
- - undertaken
service delivery
Compliant and responsive Evaluation of departmental | No. of departmental
governance programmes programme evaluations 1
undertaken
A diverse, socially cohesive . No. of diversity
- ; Programmes supporting

society with a common vulnerable erouns management programmes 12

national identity group implemented

Compliant and responsive Communication Strategy No. of communication 1

Programme 2
Cultural Affairs

contribution of the Sport,
Arts and Culture sector to
address poverty,
unemployment and
inequality

provided

opportunities provided

Increased economic Cultural and Creative No. of structures supported 16
contribution of the Sport, structures supported

Arts and Culture sector to

address poverty,

unemployment and

inequality

Increased participation of Practitioners No. of practitioners

communities to develop a Capacitated/upskilled capacitated

creative, active, healthy 640
and winning province

Increased economic Marketing opportunities No of marketing 7
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DSAC 2022/2023 ANNUAL PERFORMANCE PLAN

Increased economic Entities funded No. of entities funded 37
contribution of the Sport,
Arts and Culture sector to
address poverty,
unemployment and
inequality
Increased economic Strategic partnerships No of partnerships
contribution of the Sport, established established to grow the 5
Arts and Culture sector to creative industry
address poverty,
unemployment and
inequality
A diverse, socially cohesive | Cultural exchange No. of cultural
and moralistic society with | programmes implemented. | exchange programme 1
a common identity and implemented
national pride
A diverse, socially cohesive | Multi-cultural exhibitions No. of multi-cultural 3
and moralistic society with | staged exhibitions staged
a common identity and
national pride
to address poverty,
unemployment and
inequality
A diverse, socially cohesive | Community No. of community
and moralistic society with | conversationsfdialogues conversations#
a common identity and implemented. dialogues conducted to 27
national pride foster social interaction
{Standardised Indicator)
Increased participation of Community outreach No. of community outreach
communities to develop a programmes programmes implemented 16
creative, active, healthy implemented
and winning province
A diverse, socially cohesive | Awareness campaign No. of public awareness
and moralistic society with | conducted on “l am the flag 25
a common identity and campaign”
national pride
(Standardised Indicator)
A diverse, socially cohesive | Celebration of significant No. of significant days
and moralistic society with | Days,. celebrated 12
a common identity and Double variable
national pride
A diverse, socially cohesive Social Cohesion No. of “one township, one
and moralistic society with Programmes village, one book” 3
a common identity and initiatives supported
national pride
A diverse, socially cohesive | Unveiling of monuments No. of new statues 4
and moralistic society with unveiled
a common identity and
national pride
Increased economic Assessment of Heroes acre | No. of conditional
contribution of the Sport, assessment reports
Arts and Culture sector to generated on the Heroes 4

address poverty,
unemployment and
inequality

Acre
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DSAC 2022/2023 ANNUAL PERFORMANCE PLAN

A diverse, socially cohesive
and moralistic society with

Programmes conducted
to promote

No. of programmes on
multilingualism conducted

a common identity and multilingualism 2
national pride
Programme 3
Library and Archive Services

Increased participation of “Reading for understanding | No. of “reading for

communities to develop a for under 10-year-old” understanding for

creative, active, healthy programme supported under 10-year 1

and winning province old’s” programmes
supported

A diverse, socially cohesive | Reading competitions No. of reading

and moralistic society with | conducted competitions 12

a common identity and conducted

national pride

Increased participation of Libraries established No. of Libraries

communities to create an Established per year

active, healthy and winning 2

province (standardised indicator)

Increased participation of Existing facilities upgraded | No. of existing facilities

communities to develop a for libraries upgraded to public libraries 2

creative, active, healthy

and winning province

Compliant and responsive Training on records No. of records

governance management conducted management training 30
courses conducted

Increased participation of Public awareness on No. of public awareness

communities to develop a Archives conducted programmes conducted 1

creative, active, healthy in archives

and winning province (Standardized indicator)

Programme 4
port and Recreation

Increased
participation of
communities to

Strategic projects

Number of sport and
recreation projects

Sport, Arts and
Culture sector to

develop a creative, implemented by Sport implemented by the 12
active, healthy and Confederation Provincial Sports
winning province Confederation
Increased economic
contribution of the
Sport, Arts and No. of sport &
Culture sector to Recreation assistants
Jobs Created . 16
address poverty, appointed on contract
unemployment and
inequality
increased economic
cocnter?butioni)f the NUmBbErof Stk
Jobs Created appointed on a long- 27

term contract
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address poverty,
unemployment and
inequality

Increased
participation of
communities to

No. of Sporting Centre’s

develcp a creative, Fitness Centre’s . 4
. under construction

active, healthy and :
winning province
Increased
participation of
communities to No. of Minor Sport
develop a creative, Combination Courts Fac'ilities ConstF:ucte d 33
active, healthy and
winning province
Increased L

s No. of municipalities
participation of

. supported through
communities to .
. Facility Management grants to employ
develop a creative, 2
. Grants caretakers to manage
active, healthy and .
. . sport facilities
winning province
Increased participation
of communities to Resourced sporting No. of sporting bodies
develop a creative, bodies to drive receiving support to 50
active, healthy and transformation drive transformation
winning province
Increased participation
of communities to . -
ft . Sport Scholarship No. of sport scholarships
develop a creative, awarded awarded 15
active, healthy and
winning province
Increased participation
of communmes‘to Skilled sports officials No' of sport officials
develop a creative, trained 1200
active, healthy and
winning province
Increased participation
of communities to C
fco ) . Programmes for people | No. of Disability Sport
develop a creative, with disability supported | Programmes supported 12
active, healthy and ¥ supp g P
winning province
Increased participation
of communities to No. of Sport
. Sport Development

develop a creative, P oEtammes Development 4
active, healthy and prog Programmes delivered
winning province
Increased economic
contribution of the No. of maior events
Sport, Arts and Major events supported ' ) 14

Culture sector to
address poverty,

supported
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unemployment and
inequality

-

Increased participation
of communities to

No. of sport academies

active, healthy and
| winning province

attire

attire

develop a creative, Resourced academies 9
active, healthy and supported
winning province
Increased participation
of communltles.to . No. of sport focused
develop a creative, Resourced academies 12
active, healthy and schools supported
winning province
Increased participation
of communities to Athletes provided with No. of athletes
develop a creative, high performance supported by the sports 400
active, healthy and training academies
winning province
Increased participation No. of clubs provided
of communities to Clubs supported with with equipment and/or
develop a creative, Sport equipment and attire 1100
active, healthy and attire
winning province
Increased participation
of communities to Skilled Club No. of people trained to
develop a creative, Development officials deliver Club 100
active, healthy and Development
winning province
Increased participation
of communities to . . No. of recreation bodies
. Recreation bodies I .
develop a creative, supported receiving financial 7
active, healthy and support
winning province
Increased participation
of communities to No. of Recreation
develop a creative, Recreation programmes | programmes 7
active, healthy and implemented
winning province ]
ﬁlcreased economic

contribution of the
Sport, Arts and No. of people trained to
Culture sector to . deliver recreation

Capacitated Youth 450
address poverty, programmes
unemployment and
inequality J
Increased participation
of communltles'to Senior citizens activity No of senior citizens
develop a creative, 13
active, healthy and programmes supported | programmes supported
winning province
Increased participation
of communities to Hubs supported with No. of hubs provided
develop a creative, Sport equipment and with equipment and/or 160
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A diverse, socially
cohesive and moralistic

Youth participating in

No. of Youth

address poverty,
unemployment and
inequality

Coordinators

remunerated

society with a common the National Youth participating in the 200
identity and national Camp National Youth Camp
pride
Increased economic
contribution of the
Sport, Arts and No. of Active Recreation
Culture sector to Active Recreation e ctive Re °
. Coordinators 65
address poverty, Coordinators
remunerated
unemployment and
inequality
Increased participation
of communities to . No. of schools provided
. Schools resourced with . .
develop a creative, sport equipment with equipment and/or 432
active, healthy and P quip attire
winning province
Increased participation
creas p.a. 'patio . - . Number of learners
of communities to Active participants in .
. participating in district
develop a creative, school sport
. school sport 25 000
active, healthy and tournaments
o . tournaments
winning province
Increased participation
of communities to No. of people trained to
develop a creative, Skilled sport officials i peop 550
. deliver school sport
active, healthy and
winning province
Increased economic
contribution of the
Sport, Arts and
C?Jlture sector to School Sport No. of School Sport
P coordinators 100

154



PART D: TECHNICAL INDICATOR DESCRIPTIONS (TID)

PROGRAMME 1: ADMINISTRATION

155



9q1

—
ageuaduad
e se “1¢Sy3d TvsHad uo
uo sisod papuny s1s0d papuny
JO Jaquinu 3y} Jo JaguInu
juswaseueN jsutege sysod |e101 3y3
$321N0sAY pajiy 40 Jequinu 1sulede ajel
uewny Ajsnoauut} podal 3yl ussmiaq podaJ | Adueden 2y} jo
AIRINWIND ‘198euey 410 Aq padsnpoad |edtuyda} ERIESETR jealuyasy | uswainsesl aley Aouedep
9,G UBY) JamoT AjJapend -uoN 101U3S wuUIsIa v Vv/N suodas TysH3d |esiad ay3 s1e|ndfed |esiad ayL o8ejusdiad €T
%09 a8ejuadsad
o e se ‘si9pio
LAnoA Jo anjeA |210}
%SE—S ay) suiede sajuedwod
ajewa4 sassauIsng paumo sassaulsng
elRId P3UMO UBLIOM oM paumo
1981€) J5UeSe %08 sydesSowsap Aqg aseqelep ypm paoeyd 01 popleme USWOM
JUSWAA3IYIE aApejnwIng | NS J98eue -1QH pasio8aied aq si19pio | SJapJO JO BNjeA aseqeled $J3pio 40 0] papieme
J3ysiH Apaueny -UoN 101U3s ‘04D SLISIP IV [eloy | ueassmyddns|iv | 343 3|1ou023y 3yl 21enofed SI9pIO 2Jnseaw a3yt SI9pI0 % T
Jayddns
3y3 01 2J10AUL
ays Jo JuswAed 010AUL
jo alep 10 1d13031
ay3 03 ‘9210AUl jo @1ep 3y
u SIIAIDS ue Jo 1d1a234 19151921 | woyy suanddns
OREJISILIWPY pue spoos jo 1915189 J0 aep ay3 sjuswAed Aed 03 ujel shep
soueuld Ausnyap o shep sjuswAed | uaMIaq UjEL pue gnis awin ay1 Jo 0g uiyum
1033341Q £ UIYHM S2210AUY ayzjo | shep josqunu sjuawAed | juswainseaw pied sadl0AU|
%001 ApayenD SAIlR|NWND Aindag ‘04D PSIa IV v/N | Jwgns siayddng uone|Iu0dY 2y} a1e|najed ‘S3010AU| syl 98ejuadiad T
(319
eojdde
EYEILY)
JUBISSISSR
adAy | Aupgisuodsas sauel UOIEDLIIBA eyep
uondwnssy JO uopEe|nd|ed uoimuyaq ‘ON
uole|ndjed J03e21pu| (ajqeoydde | 2ysuaq 10 sueain O 82IN0S
J0 poyiaN
21aym) uol J0
asuewopad jewojsues | uopess
passaq | °PRkd Suoday |eneds | 138esig 3j11L J01E31PU]

UoReJISIUILPY T SWWEeIS0Id




LST

agejusosad e
se ssaidxa pue
JeaA snojaaud
ay1 40 [e101 3Y)
TTITERIEIES)
ayj a1eNJ|RD
-1eah snolaaid sjeiyo [e Aq
ay3 JsuieSe Jedh SaARIJIp pue papJoda4
U3LINI Y3 Ul suolje|n8as 0} $9seD
suole|oy papiodal sased 22uaJaype u Aeundiosip
Inoqel ajep o1dn Azeuydiosip uonoas | uswaaosdwil | Jo J3quinu 3y}
3|qesajaud S| aAnleINWND 103414 1da) sl 19151804 19151804 ased Ul DUBIBPP suoie|al ay ul asea1q
asealdap 48810 v Ajjenuuy -UON Andag s1uUIsIa IV v/N ased Aseuljdiasia Aeuydidsia ay3 a1ejndje) Jnogen 2inseaw 0L EY: Al ERIER] '9'T
Aunba
a8ejuadsad wswAojdwa
e se “lysyad sr10woid 01
uo sisod papuny juawyedap
10 Jaquinu 3y} ayl
1suieBe ‘aMd ui pakojdws
%0S § Aq pajpy sasod amd 1sod
ajewa] JO Jaguinu jo agejuadsad |euopesiuegio
uawaleuey uodal a3 uasmiaq syodoay ay1 jo up Ayjigesia
agejuaoiad aAlEINWND $32N0S3Y %z | d10 Aq paonpoid |ealuyda} 2IUBIBHIP |edluysa) | JudWaInseaw Yum sjeisiyio
JaysiH Apaueny -UoN uewnH suIsid IV amd suodal 1ySy3d |esiad ayl aienajed TvSy3ad ay) | joaseuadiad QT
28ejuadiad
e se “1ysy3d
uo sysod Anba
SIAIS papuny wawAojdws
40 Jaquinu aj0woid
3y} isuiede 01 s1sod SINS
jJuswWaSeue sisod SNS ui paAodwa
S304N0SAY ui saAojdwe s9jeway Jo SINS
uewnH yodai 2eway spoday | Jaqunu 3u} jo ul S[eo
agejuansad aAeINWIND ‘1o8euey %05s | d10 Aq psonpoud |es1uyoa} J0 J3quinu [edMuyda] | Juswiainseawt dlewad
19ysIH Ajayenp -UoN J01Uas OH | 9ewsad spodal Tysyad jesiad ay3 a1enajed TvsSyad ayL | josSejuadiad 1

NV1d IONVINEOI43d TYNNNY €20Z/220Z JVsd




841

'spoafoid 040G U | pue siapjoyniers JO DIUBISIXD 2Juo AJuIaA |erouinoad 1e papoddns ‘_
d|qesisap |e1dads BWOM jo uonesadoo) Ajuian 03 30d awwesdoid 01304 | pawswadw! AgD jsulese
s| uonediued 1a8euey 10} -Auqe|ieae yum suodal O/H 0 PMISIA | YUM s)lodas sawiwesgoid sswwesSoid
4O [3A9] 42Y8IH Ajsapenp aAleINWINg jouas | swusiaiy | 1981el 128png N0 30D 4oes Junod N0 350D Jo oN 40 "ON 0T'T
pedui) 10 U0
neuawa|dwl
“psousdelp
aq Aew
suonenjeA
‘sawweldosd
sapnis jeauswpedap
uolen|eal uolleNn|eAR JO uajenspun uxeuapun
pue ayenapun Suiaq salpms suollenjeas
SullONUoO 03 s198png a7u0 wodal uonenjeas awwessSoud
suodal 2AIlR|NWIND :1a8eue 51211810 10 Ayoeded spodas uolien|ead spodal | Jo 23Ua4IN30 jeyuawedap
a1e4nd0e ‘A)enD Ajlenuuy -UON Andag v 8 OH v/N uBwWNH [BUIIIU] uopenjeAl oea wno) uoilen|eal 3y} aunsean jo ‘oN 6T
103995
uods ayl
01 paie|al 9q
i spafoud
yaueasay
yoseasay aedh ‘uyeU3pun
pue A3s1015 |edueuly eyl syefoid
‘Guiuueld s103foud youeasal usxeuspun yoJeasas Jo uayeuapun
Adjod euspun syoday 193[o0ud spoday | Jagqunu 3y JO s1a3foud
a|qesasd st aAlzejnWwIND 1o8euey 53013510 03 Suipuny 10 128foud yo4easal valoid | 1uswWaInsesw yoseasay
asealoap 18310 V Ajjenuuy -UON Andag IV 8 OH v/N | Auoeded [eusaiul Yaseasay yoea unod yoeasay ayl Jo 'ON g1
aSejusolad e
se ssaidxa pue
ieah snoaad
ay3 Jo [e103 AY)
wo4j DUBIBHIP
2y} a1endjed
*1e9A snolnaid $9550|
ay3 JsuieSe sjediyo |12 Aq 10 A13nodRl
JeaA Jua1Ind SOAID3IP pue 10§ j0UOD
ay3 Ul pap.Joda suonejngai o1 $507 01
u EMIETEY aouasaype Ul | PaLIjRl SISED
ole3siuuwpy ajep oy dn S95BI SS0| jswaaosdwt | JoJaquinu 3y}
a|qeJayaud s aAEWIND :1a8euey 1dey si 4235188l 1915181 ul ouBJIBIP 19151894 ayl ul uoINPAY
asea.dap 123819 Vv Ajjenuuy -UoN Jouas | sPNISIaY v/N * 353 [04U0D $SOT {0J3u0) 5501 ayy aejnaje) | 1043u0) SSOT aJnseaw 01 a8ejuanied L'T

NV1d IONVINHOI43d TVNNNY €707/220T D¥sA




69T

|enuiA
J0 [eaisAyd
9q Aew
sawweidold
'sdoysyJom
10 SJUDAD
‘sudiedwied
eipaw
% S9N lle apnjouj ued
___n“”__\m sawwessold
w_aown_ 'sanjigesip
yum sjdoad
104 pue uswom Jo
1odeL juawRdUEBApER
%08 aui 104
oo YINOA sawwesdoid
peay pue 10} poddns
S101381Q 18 1981 awuweusoid 0} |9A3]
pajuswajdwy SaIUNWIWOD 10 30UBISIXD JuIsip pue | pajuswRjdut
*spafoid %0S U | pue siap|oysyels Ajan |erpuiacad e sawweigoud
3|qe.isop jeroads SWOoM jo uonesadoo) awwesdoid U0 0130d | pswawadwn | juswadeuew
s uonedidilied 1a8euey 10} ‘Aupqeqieae 10 22USIXD awwesgosd | yum spodad sawwesdoid AjsIaAIp
JO |9AS) JaYSIH Apapenp 3AlzE[NWIND Iouas | s1omsiagy | 198ieL 108png Aj12A 0130d 4oea no) N0 350D JO ON J0 "ON IT'T
|enuia
410 |eaisAyd
aq Aew
sawwesgoid
*S9SSE[D
’ asuayep-J|as
%z S Jo sdoysyiom
ligesia SUBA
yum ‘sugiedwied
sdoad eipaw
104 lle apn)ouj ued
1981e] sawiweiSosd
"AgD Jsulede
20140 %08 sawwesdosd
peay pue Y1noA woddns
soIsIq 38 104 swuweiSoud 0] |[9A3}
pajuswajduw| 1o81e] SaIUNWWOI swuwelssoid JILERIEINVE] 12L3SIp pue

Nv1d IDNVINYO4UId TYNANNY £202/220T IVSa




091

pue sausnpul juunyoddo
2ANEDID Suip|ing
Ajpigesip ynm pue jeJny|nd jo 519151824 Ayoeded
INOY ajdoad yinoA $3JUa8 snoliea JUBpUINY wouj
‘Siepv ‘Upll ‘UBWIOM 1915199y | ui pauten sisiue qyoneuau | Sumyauaq s pajepdeded
|eanyn) “31 sdnos8 oW | dduepuany joJ3quinu | ‘ueld 109fo4d Jauoaesd siauonnoesd
oo Ajsauenp aAlghwn) a $3L41S1A IV pa1esiel jiv um>oan_< ‘uoileNAU| 2431 Juno) wnpuelowsiy 4O JaquinN JO 'ON rard
(s24nyonils
pLIsIa
IINOY)
(ON9dNZ3
:$1)
{vstanX
‘wn1o4
Ansnpuy|
aAREe?1)
N2
‘A1U3D SKY
Aunwiwo)
jo
uoneiapad
‘ey
yinos jo
wnuue uonesapad
Jad uoddns $34NJ0NIIS JO saLsnpul
paal@dal | HOL ‘Buiiesw |eanynd
18431 $24N330438 JO sanuiw :av)
WOY |EWLIOY 103035 pue “Ja3si8as $34N30NJ1S
‘saeyy Aupigesip yum sa3nUIA aJnyjnd pue Qouepuane | ainyn) pue pauoddns
|esanynd ajdoad ‘yinoA owaw ‘19151824 sue Jo Jaguinu ‘epuaBe | SHY |ewlo} s2.MPINAs
ST jenuuy | @AnEINWND a spasia v | ‘usw ‘uswom panoiddy | @duepualy ay3 Junod ‘uoljelAu| o0} uoddng J0 'ON Tt
(s1qesydde (Slqeaydde
Anj i 2J9Ym) JUDWISSDSSY
aoueuniopad aJaym) eiep
iqisuodsal saleRu3q suondwnssy 40 uonended uopueqg ‘ON:
paase@ uolew.lojsues JO 324n0S i
3pAd adAL 101e31pu} jou UOIRBIYLDA 30 pOYIeIN
Suioday uopenaed tereds onegai33esTd Jo mcmm_z_,_ apLL Jo1ed1pul
siledy jeannd g wEEEmo_nL

SYIv44V Tv¥NLIND :Z ININVHEDO0Ud

NY14 IONVINHO443d TVANNY €202/220Z D¥SA



791

Apapuenp

aAlejNWIND

Ehl
UBLISAOD
a1el10di0)

‘@

sneyy
jeanyn)
-ad

s1u3sIg v

Ayjigesip yum
ajdoad yanoA
‘Uaw ‘usuiom
“3° sdnos8
palsdiel IV

ouwlaw
Jauswndop
1dasuod
panoiddy

30d @Y} 40
UOREIYLIBA

papiroad
saijunypoddo
jo Jaquinu
9Y13uno)

uodal

1N0 3sO[) pue
awweigold
‘SUOIJEUAUY
“UsWnIop
1dasuo)
‘s191s1824
sJuepuINY

-gouinoad
ay
synpoud
pue

s|{pfs 112y}
1jiew 03 s
Jauoninoed
saisnpul
2A11E3.1D
pue [eanyna
03} papiroid
(suonqiyxa
3

|eAnisay) s
iunuoddo

papiroud
saiyunuoddo
Sunaew

4O 'ON

spiay pale|ad

SP19Y
paie|al
i9yi0

pue (eipaw
aAlDRIAU
pue

|ensIA olpne
pue aAieasd
pue usisap
uolysej ‘sue
|ensia ‘sue
Suiwiopad)
{se1asnpul
EYGEET k)
pue [eanyjnd
JLECINEY:
SNOLIeA

ui pautesy
suonioe.d)
papiaodd s9

aouewsopad
paasaa

3pAd
Suinoday

adAlL
uolejndjed

Ay
1gisuodsal
Jo1eoipu|

(a1qeondde
iaym)
uonewiolsuely
|etreds

(a|qeandde
2i3Yym)
salepijauaqg
jou
onesa.i33esta

suondwnssy

UOIIBOYLIBA
4O SUBSIAL|

USLUSSISSY
1o uone|nde)
4O POYIIN

eiep
Jo 82IN0S

uoniuyed

3311 JO1RIPU}

‘ON.

sJieyy |eanyfnd g awweldoid

NV1d IDNVINEOIYId TYNNNY €20Z/2Z0T 2Vsa




9T

‘podais 1no Agasoym
-asop) ‘ueyd | swwesdoud
juswaBeuew 28ueyoxa
pajuawajduwi “uawnoop jeanyno e | pausws)dwi
sawweidod 1dasuod awajdw sawwelgoid
yodai josaqunu | ‘sswwesgoud pue 28ueyox3
T Ajouenp | aaugnwn) | NOY - s1aU3sIg IV sdnai8 |\v ¥/N N0 350|) 3Y3 JNo) J0 3|NpayIs dojaAsq | |ednyjnd jo "ON 97
(dvm
) ‘1snilL o
yISBWEUIID
¥20-51)
-Ansnpul
3y} mous
0} 42pJo
v1S/NOW ul saLiisnpu) Ansnput
‘32ualaldl salsnpul v1S/NON aAleal) QAIlEIID
JO SW31 pue amieald ayl | puesiaisigas |eanyn) ay1 mous
sieyy uswnaop Yam paystjqels @Juepusne yum | o1paystjqeise
|ednynd dnouig 1daouod SYOW sdiysssuped ‘oualagal | paysigelrse sdiyssauped
S jenuuy | aAnEINWNY @ SUISIA IV paysdiel ||y panosddy pausis: [ jo "ou ay1uno)d joswua) | diysisuned 10 ON §'Z
(sgms
juswahed
‘JUswialels
jeroueul}
RUETTE woddns
aJnyp |eueul
uadxa/awodul sapn[aul
se |ans siyL
] paypoddns sjuawnioq ‘uoddns
UBUIDAOD Aujiqesip yum NOW pue sausnpu| |eldueul4 pue yum
ajes0di0) ajdoad ‘yinoA uswnoop aAneal) ueyd 1d9foid papiaoid
3 sheyy ‘UsIL ‘UBWIOM 1dasu0d sqms pue [eanjnd {esodoid saLsnpuj
|eanyn) 37 sdnois JowsN juswAed Jo Jaqwinu | ‘ueyd ssauisng dA11BAID pauoddns
L€ JAsueny | sApenwnd 0] s1SIQ IV pe1adiey |iv panoiddy ‘YOW a3 3uno) ‘s YO jednyn) | S31IUT JO "ON v
Ay (s1qedndde Aw_nwwmmmw JUDWISSISSY
soueunopad y 24DYM) elep
1gisuodsal saleldlyauag suopdwnssy 10 UCRE|NdiR) uoluyaq "ON
paiisaq uoewsojsues} 10 321n0S
3oAd adAL Jloieaipu| eneds jou UO|3EdIIIBA JO poyLN
Sunoday _ uopeinojed 1t onedai88estd JO suesiy 911 Jo3eJIpPY|

sieyy [24n)nD) 7 dwwesSold|

NV1d 2INYWHO443d TYNNNY £20Z/220Z JvSa




€91

yum adoad pue saaIyaIy ‘SLunNasniAy 1daouod | ulswnasniy |_
puE SWnasnn ul pajonpuod | ‘sswweldoid pue
‘AlI3ple ‘sanelqi sswwesSoid yoeasno | ‘ssuesqr Aq pajuswaldun
‘uawi ‘udwiom | jo ddueuodul yaeasino JO 3NpayYas | paPNpuod s sawwelsSoid
“4INoA oY1 Ayunwwod ‘yodas | awweidosd yoeauino
‘uaupliyD) | o sssudleme 30d 0 Jo Jaquinu Ajaoe yoeasno Ajunwiwod
62 AjJepenp | LARgInWND Wv1:a2 s30181Q IV sdnous8 ||y 2seasou| | UONEedISA |y3 uno) AjJeyenp | Anunwwio)d Jo ‘ON (14
[ELE]]
Jeuoi3al u
pue 1LSIp RRIEAIV]
‘leaoj 1e |e1oos
pa3aNnpuod 191504 01 P
Aujigesip UQIIBIIIUDA si215189y su 212npuod
yum aydoad uawWnd0Qq 30UBpUANY | OlIBSIBAUOD sandojelp
yanoA ‘usw ‘pa1soy ‘spioday Suipjing fsuo
‘UdWoM “3°1 owaw SUOIIESIDAUOD 1N0 3SO2 | |euoiieu pue 11BSJ9AU0D
slepy $310UINNISUOI Jiuswinoop Ayunwiwod ‘Quwelsoid uoisayod A
|eanynd pue sdnoJg 1dasuod 30d 0 J013qwnu | ‘suejd 1daouod |e1nos HUNWILIOD
9T Ajapenp | @anejnwin) :ad sysia jIv pajesiel ||y paroiddy | uONEIYUDA 3y} JUnoD suoneyAy| | JO JSGUINN JOON 67
yodas wnuue
1N0-350[D Jad sanusAa
wnuue Jad ‘uoiqIyxe Jayjo pue
SaNUIA I3Y310 3y Jo swinasnin
pue swnasni sydesSojoyd | [ewuiroid 18
jeruiaosd ‘owaw SUCIHGIYX®
(sa1ujigesip 1e pagels pancidde Seis 01 pagdeis
yum uogIyxa suolqIyxa ndaosuoo | Joplour s suoniqlyxa
ajdoad ‘YynoA |euoneanps 304 j0 j0Jaquinu | [ensiA ‘spodas | 1lenadaduod |eanynd
€ Apapenp ane|nwing ANV :AD s1ISIA [V ‘UoWoM) |IV | poSels-{lamYy | UOHEBIYLIBA 3yl Jo Juno) Aepnenp ‘yoseasay -13jnw O "'ON 8
ale saunynd
satnyoid Sunapip
‘19151321 J05s
‘9uepusnie | 3UNWWOD
3jqed
Ay (sIqevydde A _QMLM“M“ JUBWISSISSY
e _n_mco%w.h RisMny EEIPEIRIIENED] suondwinssy 10 uonenaed e uouyaq ‘ON
paJsaqg i uonewuojsuel} i ¥ - JO 821n0S RN
3)oAd adAL A01B31pu| jou UO1IEDNIDA 10 poyIsNl
Sunuoday uolne|najed leneds onega8sesia JO sueaN 3L Jo1e1pu|

siteyy [e1nyn) iz swweisold

NV1d IINVINHOL43d TYNNNV EZ0Z/2Z0Z DVSA




791

eSue|ywiom
Isoyuin
‘BUBAIAISSMN
isoypun
‘Aeg
S,UBWOM
‘Aeq Yinoa
‘Aeq s3SIy
uewny ‘Ae@
Ch) UOIIEIYIIBA siaasigay eouyy ‘Aeq
uelIanon jwawn20qg 3ouepUINY wopaald
a1e19d00) ‘paleIgelRD ‘spoday sapnpul
pue owdw shep [ed1103s1y 1no 9s0J2 sy} sAep pa1eiqaIR
sliejy Anpigesip yum Juswnoop pue |euonjeu ‘awweisold |eauoisiy shep
|eanyyn) ajdoad ‘YinoA 1daouod 30d J0 jo saquuinu | ‘suejd 3daduod | pue jeuopeu JuedIUBIS
r4" Apsnenp | aaenwn) Hue) SPUISI IV | ‘Usw ‘usawiom panociddy | UONEIIA 3y} uno) SUOIIRIAU| 91819330 JO "ON ra N4
saind
193151884
ajuepuane LU
Se)} ‘uodas no gjedwed
a3 Ajjerdads -aso|) ‘veld ey
s|oquiAs juswaseuew uo a1 we
|euoneu “uswnaop 1U3AD pue
40 douepodwil pa10NpuUod 1daouoa sjooyds ul 1, UOSS
ayy sugiedwe quodes | panpuod sudJeme
yanoA | jo ssauaseme 30d Jo jo 13quinu Ayanoe 01 atgnd
(o4 Apsyenp aAlE[NWND V1 :aD sypusigily :payediel aseasou| | UOLEIYIBA 3yl unod Apapenp ugiedwe) JO 'ON 12
UOILDIHIDA
JUAWIN20Q- saunyd
‘19151821
wnuye aJjuepuane
1ad sjuans “uodal 3no
N2 1e pue s|ooyds -aso[) ‘ueld wnuue J3d
40 duAoad Ul SaAIyDSY | uswaSeuew S1UAAD 1B
(sampaesip Ayl uy U pue sauelqri “4uawnoop | pue sjooyds
(sigeoidde {21qedqdde
Ay a1aym) UBWISSDSSY
ssuewopad 2J3ym) ejep )
paAIsa iqisuodsal soRewojsuen sauelpiRua] suondwinssy 10 uone|[nsjed 10 32105 uoinuysd ON
3AI adA) J03e21py| jou UOIBDILIBA JO poyIdIN
Suipoday uone|njed leneds oneSai88esTq 1O SuesiN J}L Jojedlpuj

siey [eInYN) T swweisold

NV1d IDNVINYOIY3d TVNNNY €202/220Z JVSa



S91

a8enaH

Apauenp aAREINWND ‘A

$10L3IS1Q {1V

Aupqesip
yum adoad
YnoA ‘usw

‘uaWwiom a1
$212UaNISU0D
pue sdnoJ3
paiediel ||V

panoisdde
s3n)els Jo
UOIIINIISUCD

304 40
UOEILLIDA

pa1onIIsuod
syuawnuow
MB3U 3Y1 UN0D

spodal
‘sydesgoloyd

aAisnouL aJe
S1UBINUOIA}

2ounoud
auyy

ut adeaspue|
agelsay 3yl
LJoJsues}
0} J2pJo ui
jawuedad
ay

Aq paji2aun
ale eyl
sjuswnuow
JO J3qUINN

pa|1aAun
SJUBINUOW
Ma3U JO 'ON

1 4%4

sieyy
|eanynd
a

Apauenp | @aneinwind

Ss1SIq IV

30UINOId
Iy uyUMm
sdiysumol
WwoJ} SIoNY

owsw
Jauawnoop
1daou0d
panroiddy

304 40
UONEUIA

paysijgnd s00q

§O Jaquinu
3y unod

sjooq
paysiignd
ue|d alold
Jesodoid

sa8e|(IA pue
sdiysumoy
J3y} 30
Asoisiy aua
uo Suisnao}
sloyne

01 UaAIS
ypoddng

pawoddns
SaAnentiul
Jooq auo
‘age||lA U0
‘diysumo}
3uo,, Jo "ON

€T'e

eUBM
|puesaseEMm
ISOLP{IAIN
‘nuegewemm
iIsouyjuin
‘@M|[ISOM
isoyun
‘auem|n
qnujWoNeN
1Isopiin
‘aquiaTam
isoypwn ‘

souewsopad
pasised

A
1gisuodsal
adA} J03e21pU|

uonenzed

3pAd
Suipodey

{e1geandde
alaym)
uolew.ojsuell
|eneds

(s1qeondde
3usym)
saleauaq
jou
onesa183estq

suondwnssy

UONEIYLIBA
4O SUBBIA!

UDWISSISSY
10 uoie|ndjeD
3O poyIBN

elep
JO 32Inos

uonuyaa

3311 Jo3edipul

‘ON

sileyy jeanynd g wEEEmoE._

NV1d DNVIAN0443d TYANNY £202/220T 2¥sa



991

jenuuy

aneINwINg

sieyy
|esnynd
:aD

swasig iy

Aupgesip yum
a|doad ‘yinoA
‘usw ‘usiom

owsul
Jwuswindop
1d30u02
panosddy

Hoday
10 350[)

-pajuawa)dwi
sawwesSosd
40 Jaguinu
3Y31 JUN0D

uodal
1n0 350D

19351831
2ouepuUINY

awwesdoid
SUOIIBMAU|

usawnoop
1dasu0)

‘sagen8ue|
pausayeid
11943 JO Isn
ay3 ySnoyr
S921AIS pUe
uoljewiioul
ssadoe
ol9|qeaJes
a1uUNWWOod
ey
gulnsu?
pue s3ysu
onsinaul|
10} Yoadsal
Sunowoud
e

pawie aJe s
awuwelgold

paypoddns w
sijendunnw
uo
sawwesSoisd
JO 'ON

91'e

Ajjenuuy

o8euIaH
)

UMY LD

n
Ao|punsungAIn

sdnoi3 ||V

v/N

30440
uonEdLIAA

pauiejulew
saloe

043y 40 Jaquinu
ay3una)

spodal
‘sydesdoioyd

saioe
59043y
3|AIRISAYD
pue
1IZNPUNS|A}
aylles
UOIUBAIRIUL
E)
JUBURIUIBIA

2.y
$9043H 3y}
uo paiesauss
syodad
1UaUISSBSSE
|euOIlIpUOd
{0 °ON

ST'C

Iayjo Aue Jo
sauoisaneld
‘saniels Jo

souewlopd
passad

apAd
Fuiioday

adAL
uone|ndjed

Ay
1gisuodsal
101B2IpU|

(sjqeoydde
alaym)
uollew.ojsues}
jeneds

(o19eaydde
alaym)
saLledlRU3q
jou
onedasdsestd

suondwnssy

]
UOREIIAA:
10 sueall!

JUDLUSSISSY
10 uoneNded
30 POy

eiep
40 321n0S

uonuyRa

311 Jojeaipui

Siely |eanyn) iz dwwies30.d

NV1d IONVIAYO43d TVANNY €202/220T Dvsd



£91

Y1IM SYOW | uonejuawaiduwil ysiauped Aeaq|
ay1 4o pausis Jo pquinu YO ‘12151831 e |euoiieN
T lenuuy Ajlenuuy AV1:a) | 10m81g IV BEL[ITEITRY YOW Y1 WNo)H dauepudlly | dojoAsp oL J0 'ON €€
salyAnoe
AU ETED
JaYy10 pue
SM3IADJ
jooq
‘pnoje
Suipeau
su s13151894 sapnjpul
o1eUAU} ajuepuaye Yoym pa12Nnpuod
Ayunwwos | juswndop | ‘491s189Y pue suoneyAul pIdY su suonnadwod
ayyjo | 1daduod jo o oA “quawniop | oiMadwod Buipeal
4" aAnenwnd Alsuenp WV1:QD | wsIig|v | siequaw v jenosddy | uepusny | neyuenp ydasuo) Suipeay JOON | 'TE
aAReRiu|
Buipes.
|epuiaoad uonesnp3
ayl pavoddns Jow
1oddns 01 syusae Suipeas | awlledag
sjer1eW ‘paindoud jeuiaoad pauoddns
Buipesu syoog aAneniul | ayi Ag pes| sawweasoid
palinbas ayy uoddns oy | uejd uone «S.Plo
3y} apew aJe syndur | uawajdwy 1e2A-0T
ainooud a1aym 304 pue Japun o0} 3
J1m U 30d yum ssunsasw A8ejen3s | ulpuelsispun
awiedaq jouo A uonelioqe||od Suipead Joj Buipeal,,
T SAREInwINY [enuuy WV1:QD | 1Pmsiaiiv usJpiiyd 3yl | neosyuaa | neyenp JO S2INUIN | {eldulrold JOON | T'E
{siqedijdde (e1qeadde 3
aoue aiaym) alaym) s uo | uawssassy
woysad uone | SeRydUd] o 1IEIYLIBA Jou ejep jo 92unos | uouyag “ON;
ondwnssy |
paiisad adAL aphd | Apqisuodsay | wuojsuery Jo uo jo | onendje)
uonejndje) Suiuoday Jojedipu] eneds | negaidsesig sueaN | jo poyldIN 3311 403ed1pu|

SSAIYDIY pue SalielqI] € swwel304d

NV1d IDNVINYOJYId TYNNNV £202/2Z0Z JvSA

SIAIHIYY ANV SAIYVHEIN € ININVEOO0Ud




891

aAleINWND

Ajenuuy

nun
juawaBeuew
aJnpnseyul

(2) peasiod
JEI:EI)
umyRY19
non
nin8unyjin
nao|p
unsundyn
(@)
neAulzNn
egnfewy
apmy
eAuep|An

S3IIUNWILIOD
W

1afoid ay)
219|dwod
0}
pajutodde
siapirold
3J1AIBS

uo
119jdwod

jo?
1ea1j11ad

wng
saledql|
mau

30 JagWinu
Y3 un0)D

$9210AUI
‘uonedndido
10 910D

uswyedap
jeuoneu
9yl
‘salead)
{s@an3onias
pa
jeougesasd
p
asILo1snd)
Jejnpouw 10
ing Ajmau
0} 553208
ysnoJayl
gunum
pue
Buipeal

10 aunym
e ajowoid
0} Japlio
uluess |
euoipuo)
ay1

jo uone
juswRjdul
pue
Suuueld
ayls
sjeulplood
1
uawedsp
jeuolieu
syl

Ajunwiwiod

NV1d 3IDNVINYO:

J43d TYNNNY €202/2202 avsa

p2
juawajdw
S23IAIDS
Aseaqy

[euoneu

)

{

Ayoeded
{eiputaoud
anosdwi
03 9IIAIBS
Aesql
jeuoieu

ueid | 3yl yum d

1eah Jad
paystjqeisa
saleiqi|

J0 ON

payoddns
SOOINIDS

i < il



691

|gisuodsau
Ajewiad
aie s1
uawyedsp
|eoulnoid

*suejd
ssauisnq
|epulaocid
pancidde
ay1

Jad se 30
uew.opad
J0
uollen|eas
pue
Suniojluow
a4yl
Suipnpul
‘SusIn Bls
ysnoayl
syaloud
Jerouiaoid
lano
yisiano
apinosd

0} osje st }
uawedap
|euonieu
ay1

40 9101 3yl

"3|npayas
1uswAed
oY) Jad se
saouinaosd
0l
uonedoje
ue
siajsues y

NV1d 2DNVIANYO4Y3d TVNNNY £202/2202 Jvsd




0Lt

o€

YTy

AlJa11enpD

WV1:dD

SPUSIA IV

Aujigesip
yum ajdoad
‘41noA ‘usw

‘uswiom

u
awadeuew
Sp10294

ul Suiuten
alinbau
$321JJ0
Ansidal je
s|eipIyo Ju
SWUIBAOD)

30d
jouo

ESLIBA

pajuasaud
$951N0J U
swa8euew
Suiuien)

J0 Jaquinu
243 uno)

awuweldoid
Suuesy
panoiddy

syioday Auanoy
Alrauenp

*s19315180)
2ouepuane
Buiuie)

winuue Jad
pajuasaxd
$954n02
Suiuiesy ju
awaBeuew
spJodal

J0 1aquinu
ayl

40 3Uno)

salpoq
jupWUIRA03
0} pajuasaud
$954N0J
Suuien
1uawaBeuew
spJodai

JO0 ON

QAllejnwInD

Ajjlenuuy

uun
juswa8euenl
ainjanusesu|

oABMmYs1a)
Buny
puegininz
e@ynyLn
g|emo)
AlieH
eqnlewy

Alunwwod
JO SIDQUIBIA

1eloid ayy
ayeuspun
0]
siapiroad
2DIAIDS

30d
Jouo

BLSTITCT

papesddn
salM|ioey
Ateaqi

J0 J1aquinu
a3yl unoj

syioday
Apaynenp
S1ISIA pue
sopeJddn jo
sydes3oloyd

pied saoj0Au|

wnuue Jad
sasodind
Aseiql
agnd  Joy
papesddn
sol}[1oe)
Bunsix3

saLesql|
ongnd

01 papeJ8dn
saly|e}
8unsixe

40 'ON

Adjod Jo
soigaleis
|epuiaoad

uo
uspuadap
si pJe3au
SIy3 ui sal
Hedpunw
ayl
JLEILSEI]

‘suejd
ssauisng
panoidde
ayl Jad
se syoafoud
wess

lle jo uope
awadwi
a3y} oy 3

NY1d IDNVINHOIUId TYNNNY £202/2Z0Z DVSA




TLT

1O

aAile[nwIN)

|enuuy

V1 :dD

pue|ninz

nAo|p
un8un3n

IuMBY LD

Ayunwuwos
114

1daouod jo
|eaolddy

30d
Jouo
nesyLIIA

pa1INpU0d
)
wiwelSoud
J0 Jaquinu
ay3 wno)

1n03sop)

Jasi8a.
9dUBpUINY

‘uonelau]

1dasuod
panoiddy

suonnulsul
|eAlyoIE Uy
paasasaid
SjuU3WNIop
aiel

pue Ase
uipJoesIxe
‘anbiun
ayl
2seIMOoYS

‘saAlydue
pue
spJodal
jo?
suepodut
aypjo
ssaualeme
asies 0}

S| Jojedtpul
siy}

Jo asodund
Yyl

SOAIYDIE
uj pa1oNpuod
sawwesdoud

ssausleme
agnd jo "oN

NV1d IDNVINHO4H3d TYNNNY €202/2Z02 Jvsa




[7A%

jouo
nensiuwpe
syrul
15isse 01 510
jelisiujwpe
Mods jooyds
pue ‘qny
‘qnp) se
w 19BJ3U0D UO
awdojansq yum aydoad suodal patojdws
S pue Joy3e8ie] ueln |loJAed ‘a0uo ale 1esuol
juiel3suod uolowold 9%00T YINOA | [euoipuod Jo/pue paUNod oym ymnoA uo pajuiodde
188pnq yods Joj1981e] woJy s3|l} | J0leulIpIcod suadal JO Jaquinu SIUR)SISSY
dY1 UIyUM 110133110 %05 USWOM paAI@3aJ | [SUUOSIad pa10e43U0d lloJAed Jo/pue Y101 uojeaudRy
ng Jaysiy $oIUD Ajjenuuy aaeyuenp sIqg IV Joj 1981e] spund dH yoeg | sajiy [duuosied UH si19y24 syl | pueHOdSJOON | TV
$213$130|
JUBAD
Suipiaoud 10
sdoysyJom
‘sgunosw
‘Bunsoy
10 wioy
ayjul aq
ued poddng
*SUOI1BIDPY
so11s130) poddns
JUIAD 0l uo
u %2 Sauuqesta Jo jooud 11BJ13pP3JU0D uopRIOPIYUOD
swdojanaq yum ajdoad ‘53210AU} ayrAgqp suods
S pue Joj 198181 u ‘519351894 ojuawdwy |e1duIAOLd Y3
WIe1Su0d uolowold %08 YminoA | onedpiyed E] syoafoud spafoud | Aq pajuawsidwi
198pnq podg 10} 1981e) Jj|qnd pue | ouepuane pa1sjdwod Jo Jaguinu syoafoud
Y1 uiyum 140103107 %06S uawopn | uonesadoo) apnjoul 40 JUNOJ *30d Suipiaoud 2yl 01 uoI1ea1I9Y
1nq JaysiH JB1YD Aayenp aAnRemuenD PIsIA |V 10}1981€) | Jaployaels Aew 304 9idwis | syodalino asop) siajassiyl | pueuodsjooN | T'v
(aiqeondde
JUBLUSSISSY
(s1qed1dde 3I9ym) I
Chll} A 213Ym) uoi salepIausg u e B1EP JO 92UN0S uonusQq "'ON
ewopad JBLWIOJSUBLY jou S OledlHaA :
paiisaq lo3edipu| 3pA) Suroday | adAy uonejnoje) |enneds | oneSaiS8esig | uonduinssy JO sues|ah 2 QIEP SN 9311 401e31pU]

uolijealdas g pods :p swweldoid

NY1d IONVINYOA43d TYNNNY €£20Z/2Z0Z DVSa

NOILVYIYDIY ANV LHOdS ¥ ININVYOO0Ud




€LT

T

JOAO Ul ]
ued s,213U3)
Supuods
‘Awapede
ue ashoy 0}
pazijan eq
ued 2.0Qu3)
ssauy
3yl ‘swool
Bunynsuod
pue e}
‘SN0 ‘wWAS
jeyuawpedap e apnpul
Aq Jo pausdis ued 1eyd
S aq 01 spoday sal9|ie
U|BJISUOD o4z samuqesid s | J10)ss1j10e)
198pnq PO yum sjdoad ajeoyiss/uodal Sujuopipuod
ayy peaHiep 10} 198401 SIEIIN u uonaidwo) | pue Suluien
wiyumang | @uswsaldwi 208 YINoA s | Jeofyodas | 0nANIISUOD Jeanoead | papod-inw
ajqesisap | SIIAIBS 3 Joy398ieL | Japloysyels u Japun 10 ‘UCHEWIUOD | M3U Jo/pue uo1INIISUOD
S1J2Quinu | NIONJISEI U 905 USWOM jo | ona|dwo) 109(0ud auo3sajIN spjaly vods Japun $,2J3U3)
J19ySiH 1032310 Ajlenuuy aAjlRIUEND PWASIg Y 10419818) | uonesdo0) |edldeld | Yoesuno) *ajyy 103[04d Jo JaquInNN Supuods JoON | Vv
ueln
|euollpuod
dSIN 34}
jo uonedojje
%L
Y uIyIM
u %t sanlgesia siseq w3l
awdojanaq yum a|doad spodal -8uoj e uo ul
S pue Joj 198481 jueln llo1Aed paiuadde
[BAISUOD uoiowoid 9%00T Yo | [euonipuo) Jo/pue yeis 10BJ3U0D
138pnq nods Joy198ieL ysnouy saly 23uo syodai joaquinu wJa3-8uo]
3y uIyuMm loyRag %05 USWOM s|qepiene | |duuosiad paIunod jl01heq Jof pue ayl 01 e uo paiojdwa
g J2Y3IH P¥IYO Ajlenuuy aAlEUEND PsIa IV Joj128ieL Buipund WH | eoyo yoea | saly |puuosiad HH Si9ja SiUL JesJo'oN | E'Y
'S
awwessoad
{a1qe011dde
JUDWISSISSY
(a1qeaydde alaym) %
23U A a13ym) uol saljeldyauaq u uonejned elep jO 22.n0S uoinuiea ‘ON
ewsopad | qisuodsal Jewilojsuely jou s OREJJUBA ;
pauseq 103e21pu| 3joAD Buiuoday adAy uonje|najed |enneds oneSas88esig | uondwnssy  JO SUBDIN jo poyIany 31U L Jo1edipuy

uoneasdal ;g Wods awuwieis0id

NV1d IINVINNOIHId TYNNNY £202/220Z DVSd



1ZA’

3|qeLssp
s} Jaquinu
JayStH

a1es0dio)
1010211Q
J214D

Alouenp aAleuEeND

Anjedpiunw
|edo

Joj1a81e]

90S USWOM
Jo}193ie)

Suipunj Jo
Ajiqejieay

0}
uswAed
Jo jooud

3juo
Ayjediunw
yoea Junod

Ayjedidiunw 0}
juswed Jo JoOId
VYO

yum
papiaoad s8
jeduniA

payoddns
sapijeddunw
40 'ON

s
JUIRIISUOD
198pnq
ayl
ulyumang
3|qelisap
s1 J3qWinu
JaysiH

U0

peaH 1ep
sjuawajdwi
*S3IIAIBS 3l
nionsseu]
10103110

Apapenp aAneuenDd

nsg v

%¢ sonljigesia
yum ajdoad
104198181
%08 YINoA
SLIREE:]Y
%05 USWOM
1oy 19848

s
Japjoyaxels

jo
uonesadoo)

sa1ea11l
J32/podal
u.
onajdwo)
jeanoeld

35u0 19(oud
pa19idwod
Ajjesnoead
Yoes uno)

|eyo
|eauswedap

Aq Jo paudis

aq 03 suoday

'S
ajedjiuad/uodal
uonajdwo)
|eanoeid

*a]1y 109f0ld

sluual
10 |{eqAs|ioA
‘lieqiiseq
‘[leqiau se
yons spods
paseq-Unod
9jdnjnw 23
epowiwodde
ued

1€Y1 SUNod
padsuay
‘paseq pijos
alesunodu
oljeulquiod

pa1onJisuod
‘swAS Aeyd
s, uaJIpliyo
pue sunod u
O[I_UIGWIOD
mau

JO JaquInN

nwaus._um:ou
sapljioed wods
JOUlN JO "ON

plingq

-Jjas 10§
lapjoyayels
J3ylo 0}
paliaysues)
spuny yum
paJaniap 8q
ued §,90Ud)
ssauld
‘s1eah
|eloueuly
snoLIeA

Chll]
ewopad
pa4isag

A
Ajigisuodsal
Jojedpuy

3947 Sujioday adAy uonende)

(sjqeondde
213M} uol
jewlojsuely
jeneds

{a1qedidde
IBYM)
sajeldauaq
jou
onesass8esig

s
uondwnssy

u
OIRIYLIBA |
jo sueaN |

JUSWISSISSY
10
uopejnd|e
40 POYIBIN

g}ep JO dINOS

uomuya

3jML Jo1edipul

uoI3e8J331 13 LodS iy awwesdold

NVTd IDNVINHOIYId TVANNY €202/2202 DVSA




SLl

j INIDVNVIN ]

H3

uan3 QIOHBIVLS

poddns jo ‘syolesapa4d

20UBPIAD PusIa

apnpul ‘suorjesapad

03 yoddns |elouinold

$2IIAIBS ‘suo

pue 11e13p3ju0d

spoos Jo apnjoul

JUSPIAT salpoq

'sJ3jsuel} Suiods

10} 'sjuawAed

juawAed J9jsuedy

jo jooud Jo/pue

‘YOW $2IIAIS

apn|aul 0} pue spoos

siajsuely aouo Apoqg JO wioy 3yl

SIUISIP 947 S9M|Iqesia 104 Suipods u poddns

pue 331340 yum 31doad aduapIAg | Yoes JuNo) 3A19931

S peaHiep 103398)E1 *uanis -payoddns 1841 531p0q
juiensuod | suawajdwi 9%00T YINOA poddns 1o sa|poq sa|ly Supuods | uonew.ojsues)
128pnq ‘ads) 10412811 juawAed Supuods | udWwAed J3jsuelL o Jaquinu | dAUP 0} poddns
Y1 UiyIm .198eueN 940G USWOM Suipuny Jo | Jajsuen jo JOuNnod J0 syodas ay1 01 | BulalRIR SAIPOY

1nq JaydiH i01uas Aauend aAnjejuEeND PUIsIa v Joy1e8ie) | Anpqejieay 2JUdPIATY aidwis | 3o ds0P 109f04d siopaa syl | Bunsods JO “ON v

Ayjedjunw

By LIYUM

sanjloe}

spods

ufgjuiel
pue a8euew san|e}

0} pue
1ods aBeuew

s uoneasd qof
JUlensuo? 2010 %z SI[Iqesia voddns oy | O3 SASEIED
198pnq pesH 1ep y1m 9jdoad sijeraled Aojdwa
sy | swswaidwy 1043138481 A Aojdwsd 01 syueus
uyum Ing *SIINIBS 908 YINOA jjedpunw 03 Suipuny ysnoJay

(a1qeoijdde
JUSISSISSY
{sigedydde 2Jaym) 5
Ehll] A ajaym) uol I RITENED| u T— gjep Jo 324n0S uoinuyaq ‘ON
ewiopad | mjgisuodsss jewojsue} jou s OREIYLIA: ¥

paiisag J03R21pUl 3|24 Sunioday adA] uone|ndjed |enzeds onegaisdesiq uopdwnssy  JO SUBSIN 1OPOSIEW 3L 403EANPU|

uotealdal g uods v awweidold

NV1d JONVINHO4UId TYNNNY €20Z/220Z JvSA

-

= i



9t

‘sa115180]
‘sjeawl ‘uot}
epowwiodde
‘Buipuny
apnjdul

ued poddng
UELE]

jo Bunsoy
‘e pue
juawdinba
‘poddns @
suewsopad
ysiy
‘Buipjing
Auoedea ‘al
njanasesul
aoutul ‘u
oneauspl
w3je} ‘s
awweifosd
3
uawdo[aaap
elje 491U
apnjul
ueas
awwesSoid
uol
jeuliojsues]
'S
uorjesiuesio
|e12J3WWod
panoisdde
puesisniL
‘s,09N
‘sajuiapedy
‘534N30NI1S
1IN3

aou
ewopad
padisag

A
jIgisuodsal

Jo1ea1pu|

oA Suiioday

adAy uonrenojey

(2jgeadde
alaym) uol
jeuojsuenl
jeneds

(eiqeaidde
alaym)
sapelayauaq
jou
onedaigsesia

3
uoidwnssy

u
0l3R3ISA|
josueay

JUBWISSISSY
o
uone|najed
40 POUIBN

ejep Jo 324nos

uoniuyeq

apiL J01edIpu|

uoleadas g uods swweigoid

NV1d IONVINHOA43d TYNNNY €202/220T Jvsd




LLT

|enpiaipul uoIeIapsy
yoes Y31 ysnouy)
Aq pausis SEITIE]
aq pue $1391UN|OA
(ssausedy) ‘510
goa/al 1eJ3sIuLpe
SI9UNJOA apnpul ‘S9YdLe0d
S101L1351Q puesio snw ‘s|eyo
pue 22140 51013510 94z S9IM[Iqesiq | lensiujwpe si9)s189y |eauyoa}
pesaH pue 3210 yum ajdoad ‘s|e1yo Sujuted] Se paules
1epAN pesHiep 10} 1984e) |ealuyoay | “swuoj uo. s193un
uswajdw| | Squawsidw) %9%G/ UINOA ‘sayoeod nensi8ay 954n02 Jad |oA/s|e1d1jo
*ads) *ads) SIS 1o} 198481 sapndul 1o edioied suodal 103foud uonelaps)
:198euey J1a8eue || wouy %05 USWOM sjelnijo | sioIsigas @ 13d unod | juawAed Jajsuell 0} | pautesy sjeiyo
Joluas Jojuasg Alsuenp aAlzelIuEND sajeds|ag 10} 1981e) uopesapa4 | Juepuane aidwig syodal 1no 3so|) sJa4aJ siyL ods Jo ‘'ON 6f
S1uapn1s
pue siejoyas
0} uado aJe
sdiys.ie|oyos
‘SuiApnis
1113s 3liym
sasuadxd
Sunsods
pue
9 sanIgesia s23j uoniny
yum 3jdoad yHm 181556
10} 198484 0} sa19|Y1e
sa140 %00T Yinox juswAed |enuajod
s peaHqiep 1oj193sey SuiAjdde jo aouo ysiy
wiensuod | uswaldw 940G UDWOM euad | jooud pue waididal pue ayle
198pnq ‘adsd $101181Q j0y398ie) | ayiSunssw | spenuod | diysiejoyds | juswAed jo jooud | 0} popieme papieme
Y UIYUM :1a8euepy || wouy %09 sa19|yie d |enuue pue syoenuod | sdiysiejoyds sdiysiejoyos
ng s9y3iH Joluas Ajlauenp aAleMeND $919|Y3v | I1aH 40j198ueL WBDIYNS | IYSJB[OYIS | YIedunod diysaejoyds Hodsg Jods Jo "ON 8y
uawdinba
10 §3503 Uo
nessiuiwpe
‘“uodsuen
(a1qeoydde
JUDLUSSISSY
(s10evydde 249ym) 73
aou A aJaym) uol saLeyaUsq u e1ep JO 921n0S uoniuaa ‘ON
ewlopad | upngisuodsal jeuriojsuel) jou S OIRIYSA UOREINI|E)
paJisea J101ed|pu} 3pA) Suipoday | 2dAl uonenajey jeneds | oneSesSSesig | uondwnssy  JO SUESN SRR 3|1 Joledipu|

uonEs.I8) 3 Hods i Swwelgold|

NV1d IDNVINYOIYId TYNNNV €20Z/2Z0C JVsSa




84T

pa
juasaudal
pue Su
nedpiyed
S10L13S1p
134

spUISIg
pue a2140
peaH 1ep
21uawajdw|
*adsd
:198euep
i01uss

Apanenp

aAljeIUEND

pusia iy

%00T
saj|iqesid
yum ajdodd
Joy198.e)
%SGL YINOA
J0}398ie]
%0S UWIOM
10} 13881

S
Jaployayeis

J0
uonesadoo)

sojoyd

‘SUOIRI8IS -

‘sy|nsal

‘s9
wuwesSosd
‘s151j weay

pauoddns
awlwesgoad
yoea
J03un0d
ajduiis

“30d yum

spiodad 1no 9sopd

awweagoud
v "sa1s180|
SEM

pue 3uiuies
‘s|leaw ‘uon
epowwode
‘uodsuen
“auawdinb3
Jo w0y

3y ui ag
ues pyoddng
“salyAROe
|eaisAyd

u ayepned
o1 Anjiqestp
yum sjdoad
28einodud
pues
uopnadwod
paziuesio u
ayeued 01
SJUaAB IO S
swuweJsoid
Aujigesip
|etduiaoud
pue 1013s1P
‘Alunwiwiod
10§ usnI3
woddns 0}
sJajal sIyi

payloddns
sawwesdold
1ods
Auiqesta

J0 "ON

ot'v

saseqelep
JuoI3R
1oy apew
aq |Itm
ouemolly
*Aep yoes

|[enuiA

10 [ed1sAyd
3q Aew
Suuesy
*s109loud |e
swuedsp
Jo Suipuny

Call]
ewJoyad
pauisag

A
jigisuodsau
Joledipul

?pA) Bunuoday

adAy uonendjey

{a1qedde
2J9ym) uot
jewiiojsuesy
jeneds

(s1qexdde
Iym)
salieplauUag
jou
onesais8esia

3
uondwnssy

u
onjeslLaA
Jo suesiy

JUBLUSSISSY
10
uoliejnoled
J0 poyIdiN

e1EP O 90INOS

uoliuiiaq

3|1 J01ed1pY|

"ON

uoneasdal @ pods iy awweisold

NY1d IDNVINHO4H3d TVNANNY £€20z/T20Z OVSA




30d Yim
spodas 10 350D

-

spoday 1no 3sod

R -,

6.1
g\ T
A L0
npgeeae peay pue
19dpnq | spLIsIq e P s
uiyum juawaidul Jap|oyayels
s|qenssp -s109f{0id Jo
sjud s18a1e08 uonetadoo) SIUDAS
wiaAayoe :1o8euey -Ayjigepeae | Jo suodai 20U0 JUBA3
JaysiH 101U3S Apanend SAIIEHIUEND n v/N 198png | Ino3s0D y2ed JuN0)
Ajeoisiyd
PRy
s1043510 9z samjiqestd JTRTETAE
pue adjjo yum ajdoad poddns
s peaHiep Joj1981eL p1A0) jo jooud
JUjRIISUOD ajuswajdu| %001 YINOA 013np puesi
198pnq *adsd 5101514 1oy 1981eL pajjeaued uedipiued 2Juo
ayl ulym :198eueiN jle wouy 940G USWOM j0US jo. awuwesdosd
ang J9Y3iH 101U Apauend aAllR}UEND SRYIV loy1381e) awweiSold sia15199Y yoea unoj
{(s1qeaydde
JUBWISSISSY
{ajqeaijdde EYEUTY) L
2ou A 2Jaym) uol saueldysuaq u
uonejndied
ewtopad njiqisuodsas jeLuiojsuesy jou s ONedUdA
paJisaa 101831pY| 31240 Suiioday adAy uonendjed |eneds onesd=433esiq uopdwnssy  JO SUEIN Ly

e

elep J0 904N0S

poddns
pue apud
jeuoiieu
sowoid
01 @outnoad
243
0] 2Wod 0}
payoddns
SJUIND
Jofew JO ON
piao) 01
anp S1UIAS
{eniA 01
PaLIBAUOD

aq Aew s
awwesdoid
asayl
swea}

10 SJURAD
10} saNS1S0|
0 o}
ayrutaq
ued poddns
‘yInoA oyl
10} JUBIE}
jo aunsodxa
apinoxd

0] sawes
VO1VS pue
uny Ynoa
Se yons s
swiweadold
Joy yoddng
SIUdAD
ajdiynw

jo dn apew
2g Aew

uontuyd

uo1ea1a4 B wods : swwessold

NV1d IINVINYOIYId TYNNNV £20Z/220Z 2¥SA

pauoddns
SJUDAD
J0lew 4O 'ON

RESETNIE]Y
sawwessold

juawdoaaaq
uods o "ON

I

L Jo1edipul

1954

w Ty



081

S
alwspede
paupasode
J0 Jagquinu
J3yBIH

210
pesH1ep
ajuswajdwl
*adsd
:Jo8euen
101UaS

Alsauenp aanemuend

0sia Y

% sajiqesta
yum ajdoad
SLIRErILAN
%00T YINOA
1031981

90G USWOM
10)39848]

S8o )
papiaoad
521D
pue

spoo3 jo
jooud yum
s} | 304 Yim
uswannbau yodas
juswAed | N0 SO
Jpjsuen 10
yum 1aysues}
souendwio)d 0 J00id

aJuo
pa3unod
Auo

s1 Awapede
yoe3

3y
JuBWAR J3jsuell

Aq papinoid
uoddns
ay3 jou pue
pauoddns
sajwapede
joasquinu
ay1 syoend
J01e21pUI
syl

paumo
Aj2reand

aq Aew
sajwapedy
-oiy10ads
9pod Jo
papod-nw
ag Aew
SalWapeEdY
“Jomaweld
salWBpedY
aya sad

se S2IIAITS
voddns
1ods
apiroad

0] paulelsns
ssiwapede
yods

0 JGWINN

panoddns
ss|wapede
pods jo "ON

e

$2135180)
JUBAD

10 Suipuny
0 w04 3yl
ul 9q Aew
poddns
WISENO}
uods

30U
ewopad
paiisaq

A
njiqisuodsal
101E21PU|

ajpAd Sunioday adAy uonena|ed

{ajqeaydde
243YM) uoi
jeuLIojsuel)
jeiieds

{(s19eoydde
a1aym)
sauepyauaq
jou
onedaissesia

ul

s  opesusA’
uonRdwnssy jo sueaiN

JUBWISSASSY
10
uone|nded
4O POYIBN

e1ep JO 92IN0S

uonIuyea

9jiLL s03ed1pul

‘ON

uoea4391 ;g LodS Y awwessold

NV1d IINVINHOJHId TYNINNY gzoz/TzoT dvsd




181

s219|y1e yoddns
Aq pausis onsiioy
asegelep 3y3 sapnjaul
j0 AdoD uoddng
a|qesisap ‘jenuew -awwiesgoad
SIS o4z satupgesia 1o Awapede
aluapese ERIHT) yum ajdoad 21U041I9[@ spods
ayl ul pesHiep Joj1a8iel o Aew e ySnoay3
paJisidal a1uswajdw| 2400T YINoA saseqeleqd pauoddns S3IPRIY
sa19|y1e *adsd 10} 198181 sR19|Y1e sajajyie uods 2yl
jo Jaquinu :1e8eueny 9%0G UWOM Agelieae jo | @u0 Ie|yie pajus|el Aq papoddns
1ysiH Joas Apapennd aAneueny PIsia iy 1o0y31281eL 1a8png | @eseqelep | yoeaunod sH0d21 AWSPRIY | 4o spquuinN | SSIDIUIRJOON | STV
SR89
10 1uaWARd
Jajsuel)
u 9q Aew
uoddng
"Adljod
23u0 Jooyds
paunod sn2o4
%2 salqesia Auo st uods 3yl
2140 yum ajdoad Jooyds yae3 Jad se aie
I|qe.issp peaH1ep Joyye8iel $S.NON |ooyds sndoj
sisjooyas | uswa|du 2001 YInoA BLIdNAD uanig pausis uodse
paupaidde *adsd Joj198iel uoddns uoddns. J0 Jaguwinu podasno asop) | se parosdde pauoddns
jJo Jaquinu w1o8eueiy 950G USWOM Sunasw $)gD | SY3 JoIuNnod 10 (s1aysueal) aq 01 sjooyds snJo}
J12YysiH 101uasg ApauenpD sAeMueny S1SI IV Joj1981el s,|ooYos Jo jooid ajduns | suodai Aauend el YL pods jo'oN | PI'V
|edueut)
-uou
10 jerdueuly
aq Aew
uoddng
*saY2eod
pue sa:9|ye
ay1 01
sajwspede
ay}
{s1qeodde
(a1ge21jdde 2Iym) Ry
Exlll A alaym}) uot saliedyjauag u :o_um_su_mw elep JO 92uN0S uopyueq *ON
ewsopad | Mpgisuodsal jewiojsuesy jou S OnedJUIA ’
paJised 103e21puy| 3jpA Sulpoday | adAy uonejnaed teneds | oneSsi88esiq uopduwnssy Jo suesiN sopotsil djL Joedtpul

uoiea123s 13 uods swwesSoid

NY1id 3ONVIN¥O4Y3d TYANNY €207/220Z DVSA




[4:1"

j WEIC] Juawdinb3
anpayas s1au
v pue sysod
‘smeJedde
. guuiesy
W, ‘alme
awyedesp SwAeid
ayl 1o anoesd
Jo [eldiyo ‘syeq ‘s|ieq
pue gnp apnpul
juaidioal Aew
ay1 wouy} wawdinb3
ETRITIL) souo ‘uoLealdDl
paiedajep paunod pue pods
sy} Ao JFNEREN
Aq pausis ale sqnid ayl
$1LISIP pue ‘e gunnsua
pue 32140 1INy ui p 1o/pue up aa1e
pesH e p 947 sampigesid ay9|dwod juswdinba Jo/pue
aquawaldwy yum spdoad 24 1snw yum juswdinba
S U Joy39diel 31821120 papiroad Jo
jutensuod | awdoRAsd %00T YINOA aylL sqn|2 syoed yum alime o
198png qanp 1043981e) s Jo Jsqunu papiaosd /pue juawdinba
Y} UIYHM :1o8eueN 9%0G USWOM Aujigelieae | 91IYILISD 3y} Jounod sqnpd yum papiroad
ang JaysiH 101U3S ApJauend aAlRINUEND 101810 |IV loj198iel 198png | 4on0 puey adwis yodas 10 aso[) | 0 JBGUNN sqnp 40 "ON | 9T'¥
Juiiojusw
pue
Suyoeod
‘poddns
JLNUBS
pue jeaipawl
siaulesy) sapnjoul
gog/dl pue
sa1a|yie Jiomaweldy
3aAey 1snw Awapeay
519151894 ayauip
*yoeo) 10 juaWnNI0p
(c|qeaydde
JUBLISSISSY
(aneoydde 3I3yM) 5
23U A 213ym) uot salIeldLRuaq ul T e1€p JO 92INOS uonuysa "ON
ewsoyad Jijigisuodsas jewsojsuen jou s OREIYIBA: ’
paiisad J03E21pU| appA) Suipoday adAy uonenoled feneds onegaigddesia uondwnssy  J0 sueapy’ ISRl aja1L Jo1edlpul

uoI3e3.094 13 L0dS swweldosd

NV1d IDNVINEOLEId TYANNV £20Z/220Z IVSA

—




€81

j0 BUNEPIHO | B
19351894 32 {e21uyIR
uepusnye’ ‘Buyyoeod U
s ‘Suluiesy 251n03 Y} wesgold ay3
Juiessuod joanep | J0 uolelnp Supoddns juawdoPA3d
198pnq pue anusA, 1ini 3y {euuostad gnp JaAYEP
3y uIyum SIOLSIP oz sayigesta Sujuiesy | puaneisnw pue ’
ng ‘aade pue 231440 yum aydoad J0 13(qns juedpiyed wesgoud 03 pauen
pue pesH ie p 03198181 jou yoes ay1 Ui sqnp ajdoad 40 'ON
pautesy | @juswsajduy 905 YINOA onewloyur | juedpiued uods jo
ajdoad *ads) 10} 198)eL Suiues op yHm yoes sJaquIawW 0l
JO Jaquuinu :loSeuey 050G UBWOM | 01323pnq Jo sig1s1824 @ 403un0d papinotd 3q
19YSIH 1oluas Apayenp aaneyjuenp | sMsidIIv Jojie8iel | Aujgejeay Juepuany ajdwis podas 1no asoD 03 Buulea] JAR
*s|ooYyos
El]
Jo spasu
aypAqp
JulWIRIRP
q
1l >joed
juawdinba
syl
yoddns se
Ayiienb jou
op UMmo
JIRY U0
saydon
papirold pue
aq s|epa
1snw 3pod ‘SWwia
pue N1 jo Aaprea
usid e Jo/pue
Suieoipul way ue Jo
puel sajdiynw
uawdinba’ uLeIu0d
paA@dal pinoys
Suiaey syoed
(e19eodde T
(a1qeodde 2I8YM) RASSIRR
20u A 219Yym) uol saueausg u ' elep 0 924N0S uoniuag "ON
ewsopad | wqisuodsal JEWI0ISURSY jou s OHRIUBA UOREINDIED
paJisad 103e21pU| 3joAD Sunoday adAl uoiiend|ed |eneds onesaigaesiqg uondwnssy  Jo suealN $eiRaisiy 3L Jojedipul

uoneasdal 1§ Hods swuwesdoud

NV1d 3ONVINUOI43d TVANNY £202/720T Dvsd

—




¥81

salpoq
uoneasdds
wolyd
Jueldwod
pues
Jueulanod
JLRELE]]
J3ysiH

ER]TIT]
pesH1ep
sjuawa|dwi
‘uonREeIIY
pasiuesio
‘198euey
JoIuas

Ajanenp

anelueny

sigliv

04 s21gesia
yum ajdoad
loj1adiel
%08 UINoA
10419381
%05 USWOM
ILIRERILTN

Apoq
uoI1e3423)
ay3

Aq papiny
ag ued s}
uawalinbaa
2oueldwod

v

{(yuawAed
jo jooud)
‘apew
Jajsuei} Jo
2ou3pIAg

3Juo
uonesiuesio
y2ea 3uno)

aoey
‘1apuad
‘(ssauiedl)
goa/ai
‘aweu
Yum s1
uedpiyed.

all
quawAed Jajsuell

Auoeded
‘s1os5e
Joujw ‘al
njonsesul
Joup ‘s
swuwesSoid
1
uswdojaasp
eije 131U
apnjaul

ueo poddns
'sIsnJL

‘s, 09N
apnjoul
salpoq
uoneasdy
°s
awweisoid
BIELR
poddns 01
juawpedsp
ayy wol
sjuawAed
Jajsueny
EYNEREY]

1ey3 saipoq
uoreatdal
a1 0}
s49p04 SIYL

yoddns
|etoueuy

SuiniRd21 salpoq

uol1ea1da4
JO°ON

sqnpa 3y Ag
panpuap!

se sease
Aoud
Jeyjo puel
uswaSeuew
wea} ‘uo
nessiujwpe

1

aou
ewiopad
paJisag

A
Wjigisuodsal
Joyeoipu|

a)pA) Supioday

adAy uonendjed

{s1geoydde
aJ3ym) uol
Jeutiojsuesy
jeneds

(21ged1dde
aIaym)
sslelaURg
jou
oneSai88esiq

3
uondwnssy

u,
osmu_.,__msm
O SUBSIN |

JUDLISSDSSY
10
uolne|n3jed
3O POUIRIAl

21Ep JO 32INOS

uonuea

1ML Jojedipuy

uollesJoal 13 1ods ¥ mEEm_mo_n_\_

NV1d IINVINYOSHId TYNNNY £202Z/220T JVSA

—




S8T

pue 23140 %z saly|iqesia nesnsisay uolleaIddd
peaH ie p yum sjdoad 10 1e sJapea| Jo sawwesSoxd
pasisap | @wswaldwy Joy193ie) suonengal | s1a1s1894 3 uoneideded
s|9ou | -uoneasday 908 YINOA 6T | ouepusne 2ouo0 Y1104 S uoneanal
ewopad pasiuesio Jop1981e] | praodJepun | o saldod pautes awwesgoid JRAlI3p
JJELET ‘1a8eueN 940G USWOM pamoj|e apnpur 139)UNjoA 30d yum 0l 01 pauiel}
J9Y3iH 101Uas ApouenD aAR)UEND 2814 IV Joj1a8iel SUBAT 0130d | yoes unod spodal 1o 3so) sJagad SIYL a|doad 40 "ON | 0Z'¥
juawdinba
‘Buiuieny
pue 52135130
JO W0y 3Y1
ui st poddns
sansiSo|. UETES
jo yooud solews
‘leuaiew pue |ed0|
Sujumedy ‘s uoddns
A I I ER] 0} pue
13A0 puey HHY ‘A1ajes pajuswajdw]
‘519351824 131BM sawwelgoad
apn|oul ‘qey-a39y uonestsy
Aew ‘sawes 10 ‘ON
30d® uspjonH
wwesdosd s12afoud ‘sowes
S10L1SIP yoea yum SNOUBA oj ‘Aejd pue
pue 22140 oz saluiqesia paleposse | 4o dnapew Jdom uru
pesH e p yum ajdoad S syodal aq Aew onedrped
sjqeusap | swawsa)dw) J0)1381e) | I19p|OYIEIS no asop | swwesdosd 23esnooud
5153 | "uonealday %G/ YINOA jo | 13loud Aq y '923uo p 0}
uedpoiped pasiuesio Joy198ieL | uonesadoo) | pawoddns sjuawajdw awwei30id | payoddns s
Jo Jaquinu ‘Jageuepy 940G UBWOM 438pnq Jo aq | swuwessosd yoea soy Hoday | guiesgoud
18ysiH J01USS Apauenp aAleIUeN) | S10MISId IV j0p398ie) | Auwpgepeay | ojuoday | yoeaunod INO 350[D [ENUUY | 10 saquinN 6TV
sdwed
10 S]UDAD
Jo 3unsoy
‘aJme pue
juawdinbs
‘Bulp|ing
(a|qeoydde
(a1geddde a1aym) gl SU3E8Y
Ehll] A 243ym) uoi LB RITETIED| u = elep JO A2IN0S uolued "ON
ewiopad | igisuodsay jeusolsuesy jou S ORBIYUBA, uonenajey
pa4iseq 101e31puf apAo Sutuodsy | adAl uone|ndje) |eneds | oneSsi88esig uopdwnssy JO suesini JOIPORASIN S[3LL Jo3e2IpU|

uoneatdas g uods i awuwelsold

NV1d IDNVINHO143d TYNANNY £20Z/220Z DvsSd




981

sy oy | Apunwwod 1o} 1381eL JanopueH gny yoea juswdinbo
Ayoeded ‘198eueN 940G USWIOM 193pnq jo a2pnjoul JO UNn0)D sany yum papinoid
paseasou| 101U3S Apapenp aAneIUEND | S191ISIA IV j03198ieL | Aupgejieay 01304 a|dwis podasnoasop | ¥° JaquinN sqny JoON | T
pE)
‘Buiueny
“Auawdinba
‘5213130)
JO wioy
ay1 ut 39
ues poddng
sansigoj "Apap|2 343
40 J004d. 1s8uowe
a|qelisap SILISIP ‘Sujulen sajArsa|
sis | pueaoyo %z samIIqesia o Auareay
WIeJISUDD peaH1ep yum ajdoad 3ouapIAR 2j0woud 03
198pnq | @wawaidwi 10419811 ‘s 3U0 payioddns s
ulyum | uoneasday %0 YINOA ajeoyueo | papoddns awuwedo.d pauoddns
pauoddns |  pasiuesio 10} 3981} sanopuey | swweidoid adUaPIAS szl sawwesgoud
Jaquinu ‘198eueiN %09 Uswop | Aupgejene apnjoul pusip | 4o oljojuod pue Joluas SuazI)
J9ySiH Jouas Apepeny sApeueny | swsIa iV 10} 108181 193png | Aew30d | Yo WNO) spodasnoasopy | 3022AWNN J0USS JO ON | TTV
soseqelep
1L
1o} apew
aq (Im
3oUBMO||Y
-Aep yoes
[enpIAIpUL
yoea
Aq pausis §193]UN|OA
aq pue uoneasnal
(s1ousea]) ‘s{e1Ido
dog/ai anp ’s
apnjouy 1018UIPJI00D
1snw apnput
513315189y sjeo
Sujuies uopea1day
soLsIp *SU1I0} UO “SaMUS
{s1qeadde
{(a1qeodde alaym) Ree Y
23u A asaym)uol |  sauelyeuay u ey e1ep JO 324N0S uomuyad "ON
ewopad | wjigisuodsas 1ewlosues) jou s OlIedUSA Ly
pauaseq 101e21pu| ajpA) Suipoday adA] uonenaied |eneds onegaigdesiq | uondwnssy  Jo SUBIAl Sl 3J1i1 101e01pU|

uonesidal } yods wEEEmoE

NV14 JDNVINHOIY3d TYNNNY £26¢/T20Z DVSO

—




L81

10 U0 juawdinba
neziuesio aulL
suo e Aq woddns
paAl@3al se Ajijenb
st} j0U Op
uswdinba UMO 413y}
2IYM uo saydon
el ERET) pue sjepsaN
sadp ‘swisl
S|mouoe Jo AjaLiea
gny ay} jo elo/pue
Jaquiswl w2l ue
Jojuas Jo Jo sejdiynw
ainjeudis ulejuod
pue -ou pinoys
al ‘sjersp syaed
080D juawdinbi
‘QWeNe 518U
‘alme pue sisod
Jopuel ‘smesedde
uawdinba Sujuten
yum ‘aime
papiaoad Suided
21e 10 22110e1d
1eyl sqny ‘syeq ‘s|ieq
ay1 o apnpuj Aew
yoea wol} juawdinb3
(aam1e ‘uoKeaIdBl
lo/pue} qny pue yods
uswdinba Y1 yum Jo Aiaaljap
J0) pa3unod ay1 Sulnsua
2o Jo 2Je sqnH uLaume
S12L11SIP swadp | 03 payoene lo/pue
pue 32140 94z sanigesia apmoude | sqn|) "aime juawdinba
Tl :EIRET] peaHiep yum d|doad Jo s19113| Jofpue 10
puepods | uawsaldw] Jo4 19818 Jofpues | udwdinba syoed yum
Jo Asomep | "uonealddy 9%00T YINoA 21eJ1)1143d Fuinea) papiroad alne io/pue
{a1qe2idde
JUIWISSISSY
(aqeoydde 2Iaym)
35U A 2J9YMm) uol LETIETRITENED| u C e)ep JO 32IN0S uonuyeqa ‘ON
ewsopad | yiqisuodsal JeWIOjsURSY jou S OREdUDA [OUSINAED
paJisag Jojeo|pui 9)aA) Suptoday | adAy uoienojed jeneds | onedsi3desig uopdwinssy  JO SUBBIAL SOIRPRIS 3UL J01eJIpuj

uopeasd31 1 Lods i swwelssold

NV1d IINVIAHOI4Id TYNNNY €20Z/2Z0 JVSd

—




881

Suipusne
ynoA ui
Ayisianp

JEIET])

a1uswajdw
‘uollealday
Anunwuio)
‘198euen
J01uas

Ajjenuuy

aAneIRuend

Psia v

Joj398iel
%Q00T YINOA
Joy198ie]
9,05 USWOM
104 198seL

suoyne|ngal
6T-PIACD
Yum aul
uipRy =q
ued SUDAJ

ITILINT
oijensisal

10
si19)s1801 @
JuepusaNy

syuedioiped
JO JUN0Od
ajdwis

uoday 1no

350 dwe) YIinoA

jenuue
aylies
unieddiped
synoA Jo
Joquunu 3yl

dwe) yinoa
|euotleN 3yl
u] Suipedipnued
yinoA jo 'oN

€Ty

-1digoau
saBp’
ajmouyde
qny sy} jo
Ja0quaw
101Uss JO
aineusis
pue ‘ou

al ‘speisp:
1oB0D
‘QWEeN.
uleuod
1snw
JNpayas’
aylL-
a1ed1jiue0
Janopuey
syl A
uedwodde
snw
uawdinbd
ayl
guial23.
sqny

syl yo
aInpayds
e

‘sgny o1 p
21nquIsip
2q

0} |eIo
FEITTb)

*S|ooY2s
2y1 JO spasu
auxAq
vw:_E._wuwv
aq jiim >yoed

adu
ewopad
paaised

A
W|igisuodsal

Jo3esipuy

3jpAD Suroday

adAy uonejnojed

(sjqeoydde
aJaym) uol
Jewsojsues

leneds

(ejqedydde
duoym)
saledyaua]
jou
onesaigdesiqa

s
uondwnssy

u
O11eIMIA
3O SUBIIN.

JUBWISSISSY
10
uonenajed
40 PoursIN

BIEp JO 32IN0S

uoniuyaa

3L Jo1ea1pu|

uopeasal 1 Mods i swwessdold

NV1d IINVINYOIYId TYNNNY €702/220T Jvsa




681

U uo ‘jaSeueiy joj198iey | dyrysnosyy | 1O /pues | Jouaquinu papirosd juswdinba
pediued Aan 905 UIWOM ajgejieae | 91040 | AUR0 unod SjooYs yum papiroad
pysiH | dag/iouss Apsueno aAeauend 1sIa IV J0j198181 198png | 49A0 pueH ayduis 110da1 30 3O 40 J3qWINN sjooy?s 40 "ON

spuny PaIoA

J0 juess

dSIN ‘Weln

dMdd

ay1 ysnoayl

pled 2;es

J01BUIPI00D

ayl's

awuweisosd

jo

AsanlRp 34t

joshed ul ISISSR 03 S

vsHad J01EUIPI00D

au3 uoneasvy

s S1oLASIP ysnouyl SNV SE

1UIR4ISUOD pue 201440 oz soniqesta quawhed 19BJIU0D UO

yespnq |  pesHIEp yum 9doad j0 pakojdws

ayy | siwswedwl J0198181 weig | jooid pue 290 ale
UM ang | uO1eIDY %00T YANOA | leuonipuod | 3IBAUOD pajunod oym syanoA pajesounLudl
gidoad | Ayunwwod 1031981l woly 3 | J01eUPI00D spoday | 30wy $01BUIPI00d
J0 Jaquinu :138eueln %QG USLUOM penoal | wAojdw3 |  paIoRRuod aoueul4 pue 2y 03 uoneasay
19YSIH Jo1uas Ajenuuy angeuenp | SPLISIA IV Joy108ie) spung jo0 AdoD yoeg | sajy jPuu0sIad ¥H sJ94a4 siuL aA13OV JO "ON

—1

dwed yinox

[euoiieN

ay) se

papueid st

UBA3 SIYL A

{aARE|INWND

slaules|) *S|9A3|

goqa/al jerouinosd

pue 1e sdwe)

3o140 o%g senyqesia saweu ‘ YINOA

peay e p yum ajdoad Suirersp feuotieN

{siqedndde . EeL TR
(sj0exdde 2iaym) gEuis
a3u A ajoym)uoy | seuenysuq u :o;m_zu_“w e1ep 40 32IN0S uoiuLRQ
ewiopad jigIsuodsas 1RULIO)SUBL) jou s O11edydA: ]

paiised 101e21pU| apAy Suioday adAy uone|ndied |eneds onesaussesid uoppdwinssy O SUBSIA 30/ROERN 3J3tL Jojedipul

NV1d 3ONVINHOS43d TYNNNY £202/220Z DVSd

uo11eaI01 1iods i swiweiold




o061

Jjooyds
u| SIauIed)|
Ag vods

S0L43SIP
pue 22140
peaqiep

s1uswa|dwy

‘yods
|ooyas

%G seliqesta
Yum 3)doad
Jo} 19818 )
%00T YinoA

weigu
onedidnued
ssews

‘jooyds
Suinedal
ay:jo
|e1210 ue
Aq paudis
pue
[SETYEREY]
‘passAllsp
sem

eYMm Jo
SWLID) UL}
uawdinba
1o 210U
FSETNIET)
spood.

anne
10 /pue
uswdinba
Yum
pspiaoud
s|jooyds

3yl

*SWwiay

Jo A1ouea
eJa/pue
way ue

o sojdiynw
ueod
PInoys
syoed
wawdinb3
‘piepuels
10 wiou
ese Ajjjenb
0] 's}au
pue sisod
‘snjesedde
Suiuies
‘aune
Suied

Jo aopoead
‘syeq ‘sjjeq
apnjoul Aewl
wawdinby
*s|ooyas pa
Sejueapesip
Aisnojaaud
uo aq 1snw
siseydwy s
awweusoud
Mods [ooyds
Jo Aaajep
9y3 Sunnsua
ur 2413e
Jo/pue
wawdinba
10

syoed yum

aimne jo/pue

?u
ewopad
paJIsaq

A
Njiqisuodsal

Joyeaipuj

32AD) Sutnoday

adAy uonzejnole)

(ajqedndde
a1aym) uol
jewiloysue.)
|eneds

(e1qeoidde
349ym)
salielauaq
jou
onie8aiddesig

S
uondwnssy

u,
OREOBA!
jo sueapy!

JUBWISSISSY
10
uoiienoje)
40 poyIRA

Blep JO 32iNn0S

uonIuyRQ

3J1L1 Jo1edipu|

uollealdal g pods 7 swwesold

NV1d IDNVINHO44Id TYNNNV £202/2Z0Z Dvsd




T6T

Sluana

ul sisules|
jouo
nedoied
JO S|oA)
JaysiH

S1JUISIp 18 P
uawajdw|
‘Jods
looyds
{198euewy
An
dog/ioluag

Apauenp

aAeMILRND

nusia iy

%¢c seljiqesiq
yum sjdoad
Joy138uey
%00T YinoA
104 198181
%05 USWOM
104198481

vods jooyds
punose
suolie|ngail
piao) jo
uonexe|ay

sisl| weaj,

a8e Jo s1eah
TZ dapun

aq 15nw
pue sia8eu
ew /sayoeod
apn[oxa
sisuJea
JUBWEUIN0}
Jad spod
4ad 23u0
paunod
slaules

douewlopad
pue 30ua)sIxd

40 30d Yum
uodal Ino 3so|)

pue si38eu
ew /sayoeod
apn|Ixa
slauleat s
uoiadwods
any

10 N2
apnput
ueds
uonnadiuod
PISIq
ELE
12LIsIp
eies
JUBWEUINO]
uods
jooyas ur 8
unediued
(senyjigesip
yim
slaules| pue
petpog-siqe
‘sp8 ‘shoq)
siauJes)|

J0 JaquinN

SjuLLLUINO)
Hods

|ooyas 121481P
ut Sunnedpiped
sipuJes| JO 'ON

9Ty

poddns

se Ajijenb
10U Op
uMO J12U1
uo sajydou
pue sjepalN
*sjooyds
3Y1 Jo spaau
3yiAq
pauiwialep
aq [|m >joed
swdinba

?Ju
ewsopad
paaisad

A
Hjigisuodsal

103ed1pU|

3pPA) Suruoday

2dA} uonenoje)

(sjqedydde
a1aym) uo|
1BWIOjSURI}
jerreds

(sjqeandde
2J9ym)
ECTIIRITENED |
jou
ones8a183esiq

s
uonRdwnssy

u
oneaLsA
1O SUR3IAf

h

JUBUWISSASSY
10
uone|nje)
40 POy

1Ep JO 30INOS

uoniuysa

9|1 JoledIpuy

‘ON

uoneatdal i pods :f swwesdoid

NVY1d IDNVINYO4U3d IVNNNY £202/220T JVSa




[4<)”

10} apew
aq ||im
3dURMO||Y
‘Aep yoes
[enpiapul
yoes
Aq pausis:
3q pue
at apnpul spisy
snu paie[@a
s1o15189y’ 10 sia8euew
Suluiesl wes) ‘s1o
*SWI04 UO jeuisiuiwipe
nessigay ‘s|eiyo
10 lesluyas}
s1a)s18a1 9 ‘sIn0ds
Juepusne wale)
jo saidod ‘s3Y2e0d
% seljigesiq apnpul se Bujutesny
yods yum adoad 0130d BuiARdal
[00yas J10y19818) “uo (ssamaunjon
Jo Asanijsp %0 YINOA 1uUaAIRIU 20uo pue pods [ooyds
o3 10} J1oy198e] so1e83jsp | Suluenjo | pajunod ag $101€9np3) By} JOAIRP
Awoedes | 3ouIsIg pue 940G UBWOM jou | 9duaisixe | Ajuo pjnoys 3|doad 0] pauien ,
paseasou| | 20140 pesH Apspenp aAnEUEND wUISIA IV Joj198aeL | oneoynuspl J030d | uosiad yoe3 | HodalIno 3s0|Je 0 J3qWINN a|doad ‘oN | Lz'¥
uoleIaps}
apod
ayrAqunis
WILIeULN0}
apnpul
Aew s
uonnadwo)
o8e Jo s1eah
auo-Ajuoml
Japun
aq 1snw
(a1qeardde
JUBLLSSASSY
(s1geo)dde CIETY)
aou A 2J3ayMm) uoj sauellpuaq u = e1ep 40 32INos ‘ON
ewsopad | igisuodsas jewojsues) jou s onesyuap uonenojed
paJssaqg JO1ed1pu| 3ppAD Suioday | adAl uonie|ndje) jeneds | onessig8esig | uondwnssy  jo mcmm_\,_w 10 poyIs 3]} J03e2IpUL

uoealnal i uods y swwessold

NV1d IINVINYOIUId TYANNY £20Z/220Z JvsSa




€61

spuny pajoA
Jojuesd
dSIN ‘Weln
dMd3
3Y3 y3nouya
pled aue s
101euIp100d
ayl-s
awweadoid
jJo
AoalRp aya
losked u11SIsse 01 §
TWSHId 103eUtpI00I
au) Hods
s S121L451p ysSnoayy 1ooyds se
uIesuod pue 20140 9%z sanjqesiq juawAed Pejuod uo
183pnq pesaHiep yum adoad Jo paAojdwa
ayl | swswaldw Joy1agiep jueln | jooud pue 2Juo ase
ulyum Ing | uods jooyas 9%00T WANOA | jeuonipuo) 1PRIU0D pa1UNod oym yanoA pajelaunwal
‘gidoad :JaSeuepy 10j19818) wo.y Jua | Joleulpiood spoday | #04equinu $10]EUIPI00D
30 J3quinu An %05 USWIOA panPod) | whodws | paroenuod [l0JAed pue 4101 yods
JaydiH | dag/ioiuss Apauenp anileueny 2SI IV Joj 19818} spun4 jo Adod yoeg | sopy |auu0sISd HH S194al siyL [00YdS JO 'ON | 8TV
saseqelep
o33P
(siqeondde
JUSWISSASSY
(s19ea1dde 21aym) 5
30U A aiaym) uol | sauepysusq u T B e1ep JO 924N0S uonuyaq ‘ON
ewJopad | jigisuodsal 1eLLIO)SURLY jou S OREIIIA ;
1O pOYISIN
paasaq J03ea1puj 9]9A] Suinoday | adAl uopeindje) jeneds | onedsu88esig | uondwnssy o suesnl JM 401e21pu|

uoI3eaIsaL 1§ PodS :f SwweSold!

NV1d IINVINHOLHId TYNNNY £20Z/2Z0Z JVSd




6Tl

, wosy T Y :398png
Ayjedidiuniy ejpueN oAemys1a) sup) e|pueyN payoddns sawwesSosd Suidel-3sioy |euojypes Ju3aA3 Jole
spjeog Wnasniy w960 TY :193png
Aujedpiunwi 1zejejn S2IIAIIS WINISNIN 1Zeje|N 28e||IA 1AebSuopN 104-
aznye|yAIn oAemys1a) uny aznyefyin wnasnw juaduedw3 Suipuny jeuonesado Jo Jajsues| swnasnw jo Suipund
wsey
Anjeddiunw aznylejyn aJn1dniIsesu] ohAemysia) 3uly aZNYIRJYAIN :398png suollppe pue apeisdn 9.3us2 Ky nnSunyn
ovsa
sauesq] Alunwwo) wgzy :198png
Anjedpiunw aznyieyn aJnjansiselyu| oAemysia) Sup) aznyie|ywn -Aieiqr emzague|q em) mau JO UOIIONIISUOD aJnjonJiselu]
WZSZ'TSY 1195png
saoARs Aleaqi Suipels e
Jvsa 101 e
salelqI] AHuUnwwo) $)00g e
Ayjedipiunw aznylejyin aznyrejyiAn oies2do Jo Jajsues ] salieJqry jo Suipung

=Wy 7 i
wlinl 1
e )} [

13s1q oAemysiad bu)

TP M

‘INAQd 241 230wo.d 0} pajedo|je osje sl 328png ay| ‘ssadouad AISAISp 321AI3S palRIUBII0-34 3Y] JO Hed se (JINO) Y1omaweld Juawaseue|y
suoijesad( sy 4O SWISY Ul paule.) U] aARY SIDLISIP ||V IAAA Y} YHM 92UBPIOIIE Ul [SPoW AJSAIDP IAISS SY pausdijeas sey Judwnedap ay|
*Spo08 pue 321185 JO JudawWaInd0.d [e20] Byl Suiziyliold e

pue ‘UaWUIdA09 JO saJayds pue ‘siauyied
[BI20S ‘SJOP|OY IS ||B UIDIMID] UOIIeIOqe||0d SuISSaUIeH $32IN0SaJ pue ‘s10a(oid ‘SUOIIUSAISIUI ‘SBIIAIBS JUBWILIBA0D SUIZIUOIYIUAS e

spJem 40 JuawWdo[@ADP JIUIOUOI3-01I0S DY} SE |[SM SB SP|oY3SNoY 0} S3IIAIDS JUBWUIBAOL) JO AJaAljdp 3yl Sullels|a0Y e

151330 1s8uowe ‘sainieay Suimo||o) Byl Yum (INAa) |epow
juawdojanap 1UISIP BZaNMeEY)Y 3y} Se papuelq uaaq sey ‘Yoeosdde paseq-1o11sip paiesdalul ue spuasald Yolym ‘(Spow AISAI[DP SIIAIBS maU BY |

13AON LNINWHOT3IAIA LDIYLSIa

NV1d 3ONVIAHO4YId TVNNNY €202/2Z0Z JvSa



96T

{BAIIS34 W14 UBDLY NZY

JISNLWU JO 0OYIS UegIng
MY 2A13R31D 10§ 21U

umysnmy
3huad31eg 3yl

3Jju22 Uy NN _AeYy T
eNS3Y2I0
aluowey|iyd NZ) »

juswdolaasg sy

wQzy :193png

03 asnoyAe|d ayl e OJIDN IUIMYBY LD oJBW uIMyRY LR SUOIINUISU| SIISNPUI SAIIBIID pue [einln) 01 woddng *$S1JU) MY
avsa
salelqI] Anunwwo) wgrty :198png
Ayjedpunw uimyay s 2inanasenju| OJIBIA IUIMYBY 1D o413W UMY LD AJelgi] njnquinguin 4o Suiping
Jvsda
saLielg] ANunwiwo) (s1ep wyz ey :198png
Apjedpiunw juimay e aunjnaseyu| OJIBIA IUIMYDYLD | S4atIIBH) IUIMYBYLD Aleigy] Jejnpoy aysjuoyues jo 3uip|ing aJnyonaiselu|

spieog wnasniy
Anjedpunw jumayLs

S3IAIBS WINASNIA

OJ13IA lUIMY3Y 12

0J13W IUIMYIY LD

wpQ9°GY :198png

auaduny 1zIZeN e

wnasn|A isueyd e

2.11us) dFeISH 098T e
JUBIDS |edN)eN e

SaUa||eD LY @

swNasni AJ0IsIY |30 e
-Buipuny jeuonjesado Jo Jajsuel)

swinasny Jo Suipun4

ovsa
saLielq] AHunwwo)

NY1d 2INVINYOLH3d TYNNNY £20Z/2202 IVSd

Anjedpunw juimay e

s301A135 Aeuaqr

OLIBIN IUIMJRY 1D

0J3BW UMY 1D

W 88y :123png
Suijels e

1] e

$H0o0g o

*Buipuny jeuoiiesado Jo sajsuea ]

sallesqi Jo Suipunyg




96T

WS6E 7Y 198png
SapeIWO)-
juawoydodiy-
WN3SNIAl ¥I1MOH-
9SNOH apoyy-
WwiN3sn|y p|alysauleg-

Ayje

saleIq] Ajunwwod
didjunw znpunsipin

N¥1d IDNVIANOIYId TYNNNY £202/220T DVSd

naojpungungian

1ZNPUNSAIN

wzseraey

spJeog wnasniy| euegodn auemien 00d-
sanjedunw puowiydry 10113151 SuIAg '3 puowyIIy- Aemajeo 1o3foid-
puowiyory uasun S3IIAIDS WINISNIA wasupn Al3jjes iy weule| asnoH
‘euejodiAl 100N ‘1IZnpunsiy| naojpunsSunsinn 1IZNPUnsSAIN :8uipuny [euonesado jo Jajsuel) /swnasnw jo Suipung
WOEEY 128png
Anseas) CRINITg]
Melt SBAIYY naojpunsungipin 1ZNpUnsAIN pesH — Aiousoday SaAIYIIY MBU JO UOIIONIISUOD
Mdd .
Ayjedpiunw wssy :198png
IZNpunsnn aJnyanJselyu| nagjpungunSnn 1IZNPUNSIAIN SuOIleAGURJ 310 peaH Alelqr
Ayjedidunw wQozy 1e8png
iZnpunsinn aJnjaniiselyul nao|punsSunginn 1IZNpUnsN SUOIIRAOUSY 3J1U33 UV [[1Y24nYD UOISUIM
Ajjedpunuwt wiSTY 198png
puowiyory 2INYINASEIyuU| naojpunSungn puowiydiy Aleiqr] puowIyIIY M3U Y3 JO UOIIINIISUOD
Ayjedunw wooy 128png
1ZNpunsin 2JnonJselsu| nAojpunsunSAN 1ZNPUNSIAIN *AseiqI7 1]EQLUI] MBU Y} JO LIOIIINIISUOD) aJn1onaaselyul
Jvsa




£61

ejemo Aljey

ZaN "d

wTy :188png
pauoddns sswweiSoid
Suioey asloy [euonpel] dn) Jawwing

SJUaA7 Joley

sajedidiuniy
pe1syoyl I3l ‘ZaN

SDIAIDS WNasniN

ejemo AueH

1\

000 TZ.Y 328png

wnasniy puejenbug 1se3-
9||IASWIH-

Asdjlen Yy/ swnasnw

03 Suipuny Jeuoilelado Jo 13jsuell

SWN3Asny

ejemo AlieHq

nnyywWIzAN

000 00¥Y :188png
uno) uoljeuiquio)

ejemo AdleH

ZaN "4d

000 00%Y 128png
HNO) uopeulquo)

ejemo AleH

amzaga|yngn

000 00¥Y :398png
Uno) uoneuiquo)

ejemo AlseH

nNYWIZIAN

Wy gy :198png aJjud) sssund 101IsIg

Ayjedpiunw
peisy o) Jarealn

alnpnaselsjuj

ejemo AlieH

peIsyo)y Jajealn

wgTy :398png

-AJRIQIT UIPJURI] M3BU 343 JO UOIIINIISUOD

a4njonajsesju]

ovsa

sauesql] Ajlunwwo)
sajeddunw
amaza|yngn

‘ZAN ‘NIRPjLUIZIAN
‘pe1syo)y Je1ealn

NVY1d IDNVIAYOAYId TYNNNY €202/2Z02 JVSA

ejemo AlieH

w9 gy 1198png
Suipuny [euonesado Jo Jajsues]

sapeiqri o 8

utpung




861

ISy wawdojaaag wty :198png SUOIINUISU| 34NN pue
saniedpiunpy SUY puejn|nz punin 941U MY BSUOpuU| 2J3ua2 Wy 03 poddng
awdopasg 000 0S¥y
2Inyn) pue[ninz v nueSewepa 1soWwn
juswdofaaag wy T 398png
ainyn) puejninz v EM[DSOM ISOUNLIN
juswdojanaq WweETY [198png
2inyjn) puejn|nz W 2Jueq pasy
judwdolaasq wrty :198png
ainynd) pueninz 1\ BUBAIAIS| 1Isoyjiw|
000 6594
spJeog wnasniy wnasni J3fiaw sexyn-
SWN3snipf WINSSNIA NYINSO3UBIA dUlid
1snjnbeqy ‘lpunjn | S921AIBS WINASNIN IS puejninz 1\ swnasnw Jo Suipuny [euonesado Jo Jajsuel) 1§32IAU3S WINISNIA
JVSa
salseIqI] Ayunwwo)
saiyjedidiunw s221M9s Ateaqr 1151 puen|nZ Suipuny |euoijesado Jo Jaysuel| salselq1y jo Suipundg

pasiqg pugninZz

$24n10NJ31S YINoA juswdo|aaag n3n v wTy :398png juawdo|ansg yinoa
anyn) a8euay jeanijod ayy pue sjdoad SunoA jo
Suipueisiapun [ean}nd ay) dojaasp pue ssmodw]
=) n
SpJeog WNISN)A | SIS Winasniy nsn v .
Ayjediouniy Asjjen wy 1ediel 1§ WNISNIA
usAuoyn Aey awiueN swnasnw o Sulpuny |euonesado Jo Jajsuel]
n3n aquinzn 3JnyonJiselyu]
Ayjediunw ainynisesu) wezy ;1e8png
1IZnpunsiain -AJeaqI] 3GWINZIAIN MBU Y3 JO UOIIDNIISUO)
Jvsa non v saLIeql] Jo Sulpund

sauelqr] Alunwwo)

Ajljedipiunw 1IZnpunsinn

sa01M3s Aeaqi

NV1d IDNVINYO443d TYNNNY £20Z/220Z DVSA

~jouysIg NHN

uolj|iw 795'€TY 128png




661

wg Ty :198png

jo1381q dpmyjeAuegn

apnyeAeypiAn \uizof spaemy suods uizor
ws Ty
apnyeAUBLP|IAIN uizor dn) |es0AeA
wo8E TY :123png
apmyjeAueyyAIn eueBuljeAngejyian sawen) yoys eueduijeAngeyan
wTy :31293png
apnyjeAueyiAn ju1zor S3WED) YOVS UIzof juaAg Jofey
Jvsa
sauesgqI] AHUNWIWO) WeEE9 STY :198png
saiyjedioiuniy sa31:3s Aseuqny apnyeAueyIAIN 1\ Suipunj |euoniesado Jo Jajsuel]

saileqi] Jo Suipung

UERN 1991044

glynyLn

v

swinasnw 03 Suipuny jeuolletsdo JO 13JSuel |

000 €££8Y :108png

WINISNIA] UBUIBM-
wnasniy pJojung 1o4-
wInasnpy UOBIUIM-
Assjjen

Yy /swnasnw jo Suipung

RlRyNYLN

wizGZ'STY 198png
Sutpuny [euonesado Jo J3jsuell

i P @

salielqr o Suipund

NV1d 3ONVINYOCIY3d TYNNNY €20Z/220Z JVSa

YIS eqnfewy

Jo1SIg eR)ny LN

wnasnip a8euos.ted p|O-
AJ9||eo Uy s181aule)-
|SIWY WOo4-
000 8824 :188png Aiz|len
eqnfewy 1\ swinasnuwi 01 Suipuny jeuoinesado Jo Jajsuel| Vv /swnasnwi jo Suipund

wiggy 128png
Ayjediduniy tesneyuuedg eqnfewy Jasneyueq -AJeJqI] SUENEPIBM MBU BY3 JO UQIFINIISUO) Aieiqri auesyepnemy

Jvsa

saueiqI] Auunwuwio) wggg 0Ty 188png

saryjeddiunw eqnlewy Suipuny jeuonesado Jo Jajsuel] . salleqry jo uipung




00¢

wawdojaraqg wyy :198png
aJnyn) 1IyleAulzign nyanbN euemjpuesi ISOY|AIN IsoyyIw|
wgTy 398png
eSuisinl aInjonJsesu| 1yreAuizAIN e3uisin Aeigi 1uSgeJO MBU JO UOIIINIISUOD
wgzy 198png
Ayjedpiunw eSuisiy 24n3onasesu] 1y1eAuIZAN eSuIsin Aueiql) mau exem) JO UOIIINIISUD)
w9ty 1¥3png
Anjedipiunw NOANN 2JnjanJiselju| I eAuiZAIN RNOAAIN AleiqI] 1USZURIH M3U JO UOIIINAISUOD
wezyY :198png
Ayjedpiunw nyinbN 2Jnjannsesu| iyreAujziyn nyinbN *Adeigi] mnbN mau 3y} JO UORONAISUOD ainjoniseau]
Jvsa
satlelqi Ayunwwo) WSSO TTY 1198png
sapyjeddunw saonas Aseign IaeAuIZIAIN nw Suipuny |euonesado Jo Jajsuesl saleqr Jo Suipung

Jo1sIa Iekuizn

N T

v
-

wiyy :398png
aquiat ezmyngemy AqUIDTIM ISoywn Isoujiwg
wnasnin
ezmngemi-
Aisyjeo
Ayjediduniy WzO7 €Y :198png HY /swnashw
Jasneyuueq eqnfewy aquwiaTl 14 swinasnw 01 Suipuny [euonesado Jo Jajsues) jo Suipuny

Jvsa
saLieuqry Ajunwwo) wozT €TY 1198png
sapyedidiunws I

NV1d IINVINEO4¥Id TYNANNY £202/220Z JvSd

sqwa




DSAC 2022/2023 ANNUAL PERFORMANCE PLAN

SCHEDULE OF TARGETED WARDS FOR WARD-BASED INTERVENTION PROGRAMMES

AMAIJUBA

Newcastle (1; 5; 7; 11; 12; 15; 21; 23; 25; 26; 30; 34)
Dannhauser (2; 3; 4; 13)
Emadlangeni (2; 3; 5; 6)

ETHEKWINI

13; 16; 25; 30; 37; 44; 39; 50; 51; £0; 61; 66; 89; 94; 97;98; 107; 109; 410

HARRY GWALA

UBuhlebezwe (19; 123; 125; 160; 163.

Dr NDZ (23; 51; 106; 143; 152)

uMzimkhulu (38; 50; 54; 74; 93; 108; 150; 151)
Greater Kokstad (81; 164)

ILEMBE

Ndwedwe (4; 9; 11; 13; 19)
Maphumulo (2; 3; 4; 6; 8)
Kwadukuza (2; 21; 23; 24; 25)
Mandeni (2; 5; 10; 11; 16)

KING
CETSHWAYO

Mthonjaneni Municipality (2; 5; 7; 8; 10)
Nkandla Municipality (3; 5; 7; 13; 14)
Umilalazi Municipality (3; 4; 12)
Umfolozi Municipality (7; 8; 9; 11; 17)
UMhlathuze Municipality (14; 18)

uGuU

Muziwabantu (2; 5; 7; 9; 10)
Umzumbe (4; 6; 8; 9; 14)
Umdoni (1; 2; 3; 5; 18.

Ray Nkonyeni (3; 14; 30; 34; 35)

UMGUNGUNDL
ovu

Mpofana (4)

Impendle (1)

Richmond (5; 6)

Mkhambathini (5; 7)

Mshwathi (3; 4; 6; 10)

Umngeni (1; 4; 11)

Msunduzi (5; 9; 13; 15; 24; 35; 39)

UMKHANYAKU
DE

Mtubatuba (6; 10; 11; 15; 18)
Jozini (12; 13; 14; 16; 17)

Big5 Hlabisa (1; 5; 7; 8; 10)
Umbhlabuyalingana (2; 4; 5; 10; 14)

UMZINYATHI

uMvoti (1; 3; 5; 8; 12)

uMvoti {1; 5; 9; 14; 17)
eNdumeni (1; 2; 3; 5; 6)
Nquthu (1; 2; 10; 12; 14)

10

UTHUKELA

Alfred Duma Local Municipality (6; 14; 17; 18; 19; 23; 28; 29; 30; 31)
Okhahlamba Local Municipality (9; 11; 12; 13; 15
Inkosilangaliballele Local Municipality (1; 5; 6; 19; 20; 22)

11

ZULULAND

Abaqulusi (2; 4; 6; 14)
Edumbe (1; 6; 7; 8)
Nongoma (1; 3; 8; 16)
Ulundi (1; 7; 14; 16)
Uphongolo (3; 6; 12; 14)

201



